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FEDERAL EMPLOYMENT WORK OF THE DEPARTMENT 
OF LABOR. 


Reports furnished by the Division of Information of the depart- 
ment show that, in October, 1,104 applications for help were received. 
The number of positions open was 5,423. In September the corre- 
sponding figures were 1,204 and 4,551, respectively. 


WASHINGTON DECEMBER, 1915 


The list of branch employment offices reported varies from month 
to month; only those which report having received applications or 
assisted in securing employment are included in the list reported for 
the month. 

The table following shows number of applications for positions, 
and number of places filled, with the number of applications for 
positions per 100 places filled, August to October, 1915: 

TOTAL APPLICATIONS MADE TO THE DIVISION OF INFORMATION OF THE BUREAU 
OF IMMIGRATION, PLACES FILLED, AND NUMBER OF APPLICATIONS PER 100 PLACES 
FILLED, AUGUST TO OCTOBER, 1915. 














| Number of 

Applicants nn applica- 

Month. for ness tions per 

position. . 100 places 

filled. 

TS he SA a Oe. caine eid aae wana covUweeini abe wees 17, 827 | 6, 757 263.8 
I a Sala ins ari liane aie ec ge ae i eee 13,334 | 5, 405 | 246.7 
RS dil Din wnthddscensteecnswbdbussccucscabiaesnddecaseccast 12,215 5, 006 244.0 
Ee ccesaws hada ait ed dent ctninnniennkinmiamee eee ee 43,376 | 17, 168 | 252.7 


The table following shows the results of the activities of the divi- 
sion for the month of October, by distributing offices, totals in the 
various zones, and totals for the entire service: 

SUMMARY OF ACTIVITIES FOR THE MONTH OF OCTOBER, 1915. 

















Opportunities received. Applications for eanployment. 

Zone. Applica- Number | Applica- Referred Number 

tions for | of persons tions toemploy-| actually 

help. applied for.| received. | ment. | employed. 

NS oan... savcckdbeuseapenve 2) 11 | ) A Bie anata 
inne date caekseensate sa 4 4 | 4 4 4 
I rE at 6 | 15 26 | 4 4 
ES We ccd pcenccdatgetas oe (ia a. 1,077 | «ga | ° 828 
SEE Mace cbbnachbiedscoseceses. 5 | 5 82 | 15 3 
PCE ebuctsecdsssdedesabcss ous 164 | 338 1, 159 | 411 328 
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SUMMARY OF ACTIVITIES FOR THE MONTH OF OCTOBER, 1915—Continued. 

























































































































































































Opportunities received.| Applicatious for employment. 
Zone. Appli : 
pplica- Number Agger Referred Number 
tions for | of persons tions toemploy-| actually 
help. applied for.| received. ment. employed. 
i, A, Pian copa nacewseoees 35 142 429 190 151 
RO a ae 19 235 413 85 51 
AE he crlrcncieuisoknllsenads 54 375 842 275 202 
SS ETE OTRO 23 29 184 211 | 211 
NT cided ak and bneewuhabeconnras 6 9 65 26 17 
IIs ons on cnnnnncsconccise 2 2 | 33 1 1 
CS 8 See ee 3 103 206 119 119 
iia donk aathitns be caee eos 4 16 20 6 4 
ol, okcss teakithaxs 1 1 1) et PE 
PEED, BE. cnc ccnccccccvceseess 8 491 147 22 22 
Be itint kebab vktucrarenanehts 18 613 417 148 146 
en oh connen boacisthsunecobes ln cueienwens 9 49 4 
Gy ME doerecdenebndéeccacwses 2 | 3 69 3 3 
BIR RE eR SEE ED 2 | 3 | 78 52 | 7 
ee, TOE oe nia Siteiccnsasccsiveedin 2 | 3 14 > cr 7 
SEE el 2 Sameera 3 RE eS eee 
Albuquerque, N. Mex.................. De celia an RET SME | RET ay! aaa 
ince cA cicacencdnndaase stot 2 | 3 | 18 2 |..----..---- 
®. Gloveland, Ohio....................-... 5 | 5 | 47 17 | 8 
EIT, ETN 52 2, 485 3, 507 2, 681 2, 675 
Sault Ste. Marie, Mich................. 9 74 91 50 48 
i Mi cnsbnccnstcensbccsess 5 80 110 90 72 
EE hadkeetwnesadusctensvess’ BS Sere Serrere ree |--2eeeeeeee. eee 
SES ae aa | 66 2, 639 | 3, 708 2, 896 2,795 
11. Minneapolis, Minn..................--. 41 44 | 27 14 | 14 
Ee cw cnavectandiwe 9 48 | 52 17 | 17 
PG 9 SEOs ss ccsccccvcccsccouver | 30 140 339 163 135 
ae EE encdeuiiels | 39 188 | 391 180 | 152 
is cil sn nncseeses | x 10 | 16 6 3 
Salt Lake Se MR ates wnat po ces ins | SN ae Oe eee if eS Sear ee 
Rs re oeep Te 8 10 17 6 3 
14. Helena, Mont......................2... 1 8 5 ) ee Pa i 
i nett eetntaunbentsckachiseseckedbasletbhoscses au 5 _ er Ce 
PE tacashascknsetubassévenaedd 1 8 10 Oe Sesacngneres* 
I ine te dia ddicdudcdiinstannee 12 32 1, 462 49 42 
Aberd 7 18 161 18 18 
Bellingham, Wash 4 5 49 4 4 
Everett, Wash 2 2 53 15 7 
North Yakima, Wash 286 481 1,325 481 480 
Spokane, Wash 22 39 94 42 42 
Tacoma, Wash 14 45 185 45 42 
ED Cs 5 ocd derductecaccns 28 41 124 40 40 
Wenatchee, Wash...........-..-.-....- 61 93 65 93 92 
hades «che datectcsioesscyit 436 756 3,518 787 767 
Ma. Portland, Oveg............./........... 47 114 | 284 114 113 
17. San Francisco, Cal..........--.---+---- 109 160 | 878 153 117 
WE, Ried Atle, Onl... Seve ccccccascvisss 1 1 | 151 1 1 
TIDE, «Fo Zijvesdeedccees conse: 75 112 | 392 147 120 
lg Scnsh ocsp crbbubvecbecswanes 1 1 | 3 1 1 
GO mw iditedkaaaarexsexe.coaved 77 114 | 546 149 122 
Total for all zones. ..............- - 1,104 5, 423 | 12,215 5, 460 5, 006 
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IMMIGRATION, AUGUST TO NOVEMBER, 1915. 


The regular monthly bulletin for October of the Bureau of Immi- 
gration is not available so as to make inclusion of data from it pos- 
sible. The following figures showing the continued decline in immi- 
gration as a result of the war in Europe are taken froma leaflet sent 
out by the bureau November 17, 1915. From this it appears that 
during the period August 1 to November 16 there arrived at all ports 
of the United States in 1913, 525,812 immigrants, and during the 
same period of 1914 there arrived 168,854, a decline of 67.9 per cent. 
During the same period, August 1 to November 16, 1915, the number 
arriving was 113,082, or a decline of 33 per cent over 1914. Com- 
pared with the period August 1 to November 16, 1913, there was a 
decline of 78.5 per cent. 


CONCILIATION WORK OF THE DEPARTMENT OF LABOR, 
OCTOBER 18 TO NOVEMBER 13, 1915. 


On the authority contained in the organic act of the department 
to mediate in labor disputes and to appoint commissioners of con- 
ciliation in his discretion, the Secretary of Labor, through the com- 
missioners of conciliation, exercised his good offices in eight labor 
disputes between October 18 and November 13, 1915. The employees 
involved in these controversies, the numbers affected, and the results 
secured, so far as available, are shown in the following statement: 


NUMBER OF LABOR DISPUTES HANDLED BY THE DEPARTMENT OF LABOR 
THROUGH ITS COMMISSIONERS OF CONCILIATION, OCT. 18 TO NOV. 13, 1915. 








Workmen affected. | 








Name. | Result. 
i Indi- 
Directly. rectly. | 
ane |} ———--] 
Strike, Eagle Lock Co., Terryville, Conn................. -| aa ini atntai Amicable adjustment. 
Strike, lace makers, Zion City, ee eee 200 to 400 | Pending. 
Strike, freight handlers, Boston & Albany, Boston & | 2, 500 séecsoesesl Do. 
Maine, and New Haven R. R Boston, Mass. 
Essex Rubber Co., Trenton, N. pe ad ee \micable adjustment. 
Strike, Nashua Manufacturing Co., Neshua, ee 3,500 3, 500 | | Pending. 
Strike, textile workers, Greenville, S.C................... Sahih ©. uglited gerd gated Do. 
Strike, textile workers, Anderson, GEES os calendiins Bee cong nec i RS Do. 
Strike, Jackson Mills, Nashua, N Dc siti ciisonnttindoolivniaemss wart Do. 





STRIKES AND LOCKOUTS IN THE UNITED STATES DUR- 
ING JULY, AUGUST, SEPTEMBER, AND OCTOBER, 1915. 


According to data compiled by the United States Bureau of Labor 
Statistics from newspapers and other sources, the number of strikes 
and lockouts during the four months, July to October, inclusive, was 
468. The total number of strikes and lockouts occurring during the 
10 months of the calendar year, including the important strikes that 
began prior to January 1, 1915, but remained unsettled on that date, 
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was 1,126. The total number of strikes and lockouts during the year 
1914 was, according to the bureau’s data, 1,080. 

In the following tables giving the strikes and lockouts during July 
to October, 1915, are included only new strikes that started during 
the month named. Inasmuch as strikes that start toward the end of 
a month are sometimes not reported till the following month, the 
number of strikes recorded for October is not complete. The strikes 
were distributed among the months as follows: 

NUMBER OF STRIKES AND LOCKOUTS, JULY TO OCTOBER, 1915, BY MONTHS. 








| 

















July. August. penentinn’ October. Total. 
ee ee eee ee 89 130 | 140 | 83 442 
SM cudaie bs sdb chebh ons esavesetbeke 5 | 6 S 7 26 
- 
LT tnndedkcietbienbeseibeseuse 94 | 136 | 148 90 | 468 
| { 





The number of strikes during the months of July, August, Septem- 
ber, and October is comparatively large, due to some extent to the 
method by which they have been called. In an unusually large pro- 
portion of the cases, however, the strikes were of short duration. 
Ordinarily a trade in a given locality makes demands on all the shops 
in its jurisdiction collectively and orders one strike on all shops re- 
fusing to accede to the demands. In several trades during the past 
four months, however, the practice has been to make demands on in- 
dividual shops one after the other and to order strikes in such cases 
as seemed advisable. 

Many of the strikes, as well as many demands settled without strike, 
especially among the metal workers, were due to the extraordinary 
activity of establishments engaged in the manufacture of war sup- 
plies. In the middle and latter part of July a series of strikes fol- 
lowed one another in rapid succession in New York and neighboring 
States. In all these strikes the attitude of the strikers seems to 
have been that great profits were being m:de by employers, and 
that while work was being carried on at high pressure labor was not 
getting its fair share of the returns. The general demand was for 
an eight-hour day with the same wages or a slight increase over 
the wages formerly received. In several instances the men were 
granted all their demands, but in the majority of cases a compromise 
was effected. 

The series opened with the longshoremen’s strike in New York 
City July 21. It ended a few days later with the making of a com- 
promise agreement.‘ At the same time strikes occurred in New York 
City and in Bridgeport, Conn., which extended to neighboring cities 
in the State, to Rhode Island, Massachusetts, New Jersey, Ohio, and 
the West. One hundred and two distinct strikes and six lockouts of 
machinists are recorded, nearly one-fourth of all the strikes reported 





1 See Monthly Review, October, 1915, pp. 34, 35. 
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during the four months’ period. The need for workers led many em- 
ployers to make terms with the strikers as early as possible. The 
success of the machinists led others to make demands in their indus- 
tries. Thus between July 1 and October 31, 88 strikes occurred in 
Connecticut, and many demands were adjusted without strike, and 
this is a State in which only 21 strikes occurred during the year 1914. 

Next to the machinists’ strikes the strike in the clothing industry 
in Chicago has been the most prominent. The building-trades strike, 
which started in May and involved upwards of 50,000 people, was ad- 
justed by the end of July. The beginnings of unrest in the clothing 
industry in Chicago were apparent in August, when a short strike was 
successfully carried out in one shop. Mutterings of discontent con- 
tinued to be heard, and after a month of parleying 25,000 garment 
workers were called out on strike September 27. This strike was 
accompanied by clashes between the police and strike sympathizers. 

The oil strikes at Bayonne, N. J., have been considered by many as 
connected with the munitions strike. They started July 19, and were 
accompanied with considerable rioting. 

The number of strikers and persons locked out in 259 of the strikes 
and 18 of the lockouts (which includes all from which the bureau has 
received the data) was as follows: 




















July. August. | September October. | Total. 
Se Sy, Pe A Ee 31, 286 43,215 | 74, 564 | 38, 043 187. 108 
ES a a a eee eee 261 812 159 1,948 | 3.180 
ST es | 31, 547 44, 027 | 74, 723 | 39, 991 | 190, 288 
| 





In 348 strikes and 22 lockouts the causes of the disturbances were 

















given. 
NUMBER OF STRIKES BY CAUSES, JULY TO OCTOBER, 1915. 
ae Julv August | Septem- | O he | " 
Cause. uly. August. her. ctober. | Total. 
| | 

For wage increase................. Jaws ptace vs er 32 27 46 14 | 119 
EES SE ee ere l 14 12 19 | 46 
ei calvednbedeevcadvadesesescssd 4 18 26 11 | 59 
Beane GF CIO TMION. ... ono. ccc ccc eee s ee see 4 4 i) aan 11 
SE ere 3 3 2 2 10 
on cance ccndhbeeehateulgeeseseds | a ee 1 
Recognition, wages, and hours... ..............-.-----|----++++2-|----+-+-+-[--00- heme l 1 
EE Ne iain PON 6 dares tiaciesinc coc cseas 5 8 2 | 3 18 
eo eS ccnp bancacececocescn 1 if See eae 2 
le Le nev beccccsd he Das iniid | Re l 3 
Conditions, wages, and hours............-. ea OS Ee 7a - 1 
ES EE er ee ig 3 6 3 | 5 17 
Nonunion men employed..............-. ne TES én 5 3 2 | 2 12 
Against reduction of wages....................------ 7 || Tere l 12 
EE ne 1 3 6 | ] 1} 
Ph tN Oe et os gw dvicecec’ -saCEAbaadeas 2 1 | 1 4 
Discrimination, wages, and hours..............------ | ] 1 | 4 
Against increase in hours... .. i a TS RS ap | | OD itissevens 3 
a nee |), IE Ene Gre .. 3 
er, i LL i anwakpcbasida Sono é 3 4 2 | 2 11 

SDL Le sa dntbadaswlslspadeesdcatves soos: 74 101 109 | 64 | 348 

| 
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NUMBER OF LOCKOUTS BY CAUSES, JULY TO OCTOBER, 1915. 




















. 

Cause. | July. | August. —— October.| Total. 
rin re z pera | eer roe ae 
Agreement........... Ka pest doxpie eaters atesncee 2| 1| eee { 
ESE Rea RIES oe cit, 41S, Lean ae ee re, 9 eee 1 2 
SEAR INT 2g ne NL ee | 1 | 1 1 1 4 
 SGnbeanrhthdaspeshes savtsensestetiesenc lekesbasestbecexasanee D leroshsecge 2 
ee en POT es 3 | 1 3 3 10 

a a | 6 4 7 5 2 
| 











From these tables it appears that in nearly 80 per cent of the strikes 
the question of wages or hours was involved. 

The distribution among the more important occupations was as 
follows: 


NUMBER OF STRIKES AND LOCKOUTS IN SPECIFIED OCCUPATIONS, BY MONTHS, 
JULY TO OCTOBER, 1915. 


















































! 
Strikes. Lockouts. 

Occupation. a P ; x | Total. 

- u- ep- |Octo- , | Au- | Sep- |Octo-| 

July-| cust. |tember.| ber. |2¥Y: gust. tem ber. ber. | 
Ta Sei ee a 1 1 1 2 2 1 2 2 | 12 
I rere 1 2 DEES AO ee a eee Aer 4 
Building trades................c.ceseee. u| i 1 ie a eee itis i} 45 
dd 5. wins cinema eaid 5 19 9 2 (EEA See, ES er 24 
NE SHUI. 5c co wcccccccccatous cee 1 2 1 | _K CAP Sete at ee Ret ats 5 
Se AEE x mia de Guna bt os teke adiblesie DMs aids chtepelbeadenidehabebebacdesucsass SRE 3 
Furniture workers.....................-- 2 2 De eee eee le bi shen te 11 
Iron and steel workers................... 4 3 The . #46 See nes Beisel 12 
NS RRS eS aS 3 | ae § ee appa aaah ‘ies 9 
TD. ccacbedevccdpecsdecsse 1 i dcheshndibeebuatenves<eesdes Lminohed icant 3 
SE ey ae eee 2S Ae as ee Be SE aa ee 7 
I. . 5 cine schdbhios addessdaaods 19| 34 43 | 41 2 2 4 3 14 
Miners tis Peters 6.e8 VEC OOE CECE S CER EOCOCOHD s 3 2 fae ee ae 15 
Moving-picture operators. ...............|...... 1 5 ae | ee 1 ig ew 5 
Paper makers.............--.-----0+++++-|--++20]----e- B jncncccfecesccheccccclecccccccfecccce 
Ee fe ee coe eoka Src cctases ess 1 1 Go tert aly ee SA, a A, } 
Ga oc akedanenswaent> ses 1 3 | I Ee BOS RS Bed: 18 
PT SOUND 6 6 oc Ses ccsacctscccs cesses 1 2 2 | ERS CS, Ee Seen f 
Street-railway employees. ..............- 2 3 Det 5 SAGE Gee PRS spear ) 
TS Ss C ir ahaverwe ata célice we we 1 4 5 | BS ES Rat PRS Gee. 1! 
ee, ee eee ae oe 5 9 | 6 Fe Se 5) ee 2 
PENG L » Hheektakendesteviavencens 18 24 | 21 il 1 E Sesvencee 1 7 

REE TS re Eh s9| 130, 140, 83 | 5 | 6 gs} 7 , 














COMPULSORY INDUSTRIAL DISPUTES INVESTIGATION 
ACT OF COLORADO. 


The Legislature of Colorado at its session this year enacted a law 
embodying provisions relative to labor disputes that differs from 
any other existing legislation in this country, resembling in severa! 
respects the well-known Canadian Industrial Disputes Act. 

The act in question is chapter 180, Acts of 1915, creating an indus- 
trial commission with a wide range of powers. Among the duties 
of the commission is that of doing all in its power to promote the 
voluntary adjustment of labor disputes, with a view to avoid “the 
necessity of resorting to strikes, lockouts, boycotts, blacklists, dis- 
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criminations and legal proceedings in matters of employment.” The 
commission may act directly, or it may appoint temporary boards 
of arbitration, providing also for their necessary expenses. Hear- 
ings and investigations may be conducted by the commission or : 
board, deputy, agent or committee, and findings, orders, awards, or 
decisions, when approved and confirmed by the commission, are to 
be deemed the conclusions of the commission. Power to enforce the 
attendance of witnesses, administer oaths, require the production of 
books, papers, etc., is conferred on the commission, or a board ap- 
pointed by it, to the same extent as such power is vested in a court 
of record in civil cases. Parties to proceedings may be compelled 
to give evidence as witnesses, and evidence is not restricted to that 
of a strictly legal nature, but such as seems fit in equity and good 
conscience may be accepted. 

Employers and employees must give at least 30 days’ notice of 
any intended change affecting conditions of employment as regards 
wages or hours. If an investigation has been begun, and until the 
dispute has been finally dealt with by the commission or board, the 
existing status must be maintained, and the relationship of employer 
and employee continued “ uninterrupted by the dispute or anything 
arising out of the dispute.” Any attempt at delay in order to main- 
tain a continuation of the status is punishable as a misdemeanor. It 
is also made unlawful for any employer to declare or cause a lock- 
out, or for any employee to go on strike, on account of any dispute, 
prior to or during an investigation, hearing or arbitration of such 
dispute under the provisions of the act. Suspension or discontinu- 
ance of any industry or of work for any employer not constituting 
a lockout or a strike is not forbidden; nor does the cessation of 
operations in any industry not affected with a public interest come 
within the prohibition of the act. Employers may declare lockouts 
and employees may strike without violating the statute if they 
choose to do so after a dispute has been duly investigated, heard or 
arbitrated under the provisions of the act. 

Determination by the commission or a board are binding only 
when the parties to a dispute have either agreed in writing prior 
to action that they will abide by the conclusions reached, or have 
accepted the action of the commission or board after the same has 
been made known to them. Penalties are provided for violations 
of the act by employers or by employees, as well as by any person 
who incites, encourages or aids in any manner acts by either em- 
ployers or employees in contravention of the provisions of the 
statute. 

Awards and findings in regard to labor disputes are within’ the 
general provisions of the act as to rehearings on points objected to, 
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and appeals to courts. Such appeals lie to procure the modification 
or vacation of any order or ruling made, on the ground that it is un- 
lawful or unreasonable, and such actions take precedence in time 
over all civil cases of a different nature. The only grounds upon 
which the court can act are that the commission acted without or in 
excess of its powers; that the finding, order, or award was procured 
by fraud; that the findings of fact by the commission do not support 
the order or award; or that the award does not do substantial justice 
to the parties. If further objection is made, the matter may be 
brought before the Supreme Court on a writ of error for a final re- 
view of the order or judgment. 

The effect of the act is, in brief, to furnish a compulsory system of 
investigation, requiring the continuance of the status pending such 
action, whether applied for or not, no act in furtherance of a dispute 
being permissible by either party until the matter has been gone 
into by an official body. 








COLORADO FUEL & IRON CO. INDUSTRIAL REPRESENTA- 
TION PLAN. 


The Colorado Fuel & Iron Co. recently outlined and submitted to its 
employees a plan for the settlement of industrial disputes between the 
company and its employees and for regulating conditions of employ- 
ment. This plan of representation is probably the outcome of the re- 
cent troubles and disturbances which have occurred in Colorado 
among the employees of that company, running over a period of a few 
years past. The plan is termed an agreement between the company 
and its employees, and was submitted to their vote for ratification. 
It was first submitted for consideration at a joint conference in 
Pueblo, October 2, which was attended by the representatives of the 
employees from each camp and by the company’s officers and superin- 
tendents. The conference approved the plan and recommended its 
adoption by the employees and by the board of directors of the com- 
pany. It was formally voted upon by secret ballot at the various 
camps between October 4 and 25. Seventy-three per cent of the 
average working force at the mines and coke ovens actually voted on 
the plan, according to the statement of the Colorado Fuel & Iron ) 
Industrial Bulletin, to be published by the company quarterly in 
pursuance of the plan in question. Of the votes cast 84.47 per cent 
were in favor of both the plan and agreement relating to working 
conditions. This would be substantially equivalent to its positive ac- 
ceptance by 61 per cent of the total average working force, while 12 
per cent directly opposed it and 27 per cent expressed no opinion by 
refraining from voting. 




















aA anamenmemeweewe ee eqaeeeceenance AS sebewean Geeueeneen i to ATE fF 4 TAT COR A FEET COsneT £33 | 
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This plan and agreement, as it is termed, will govern conditions 
of employment in the coal and iron mines of the Colorado Fuel & 
Iron Co. during the next three years; apparently it does not cover the 
employees of the steel works of the company at Pueblo. The agree- 
ment relating to living and working conditions specifically covers 
employees in the coal mines and coke-oven plants of the company, 
but does not seem to apply to the iron mines in Wyoming, although 
the industrial representation plan mentions this as one of the districts 
included in the general arrangement. The working agreement pro- 
vides that eight hours shall constitute a day’s work for all employees 
under ground, and nine hours for all outside labor, except that of 
firemen and engineers. The schedules of wages and working condi- 
tions in force at the time of the agreement are to continue without 
reduction, and if before January 1, 1918, increases are granted in 
competitive districts, the company agrees to grant a proportionate 
increase to its employees. 

The plan of representation for the settlement of disputes as adopted 
is divided into four general sections, dealing with the topics follow- 
ing: (1) Representation of employees and manner of their selection ; 
(2) district conferences, joint committees, and joint meetings; (3) 
the prevention and adjustment of industrial disputes; and (4) social 
and industrial betterment. 

The properties of the company are divided into five districts for 
the purposes of the plan, and annual meetings, conferences, and com- 
mittees are provided for as follows: (1) Annual meetings by the em- 
ployees of each separate camp on the company’s properties for the 
election by secret ballot of their representatives (1 to each 150 em- 
ployees, or at least 2 to each camp) to the district conferences. These 
annual meetings of the camp members may also discuss questions per- 
taining to their employment; (2) district conferences made up of the 
above-selected representatives of the employees and representatives 
from the company in equal number. These district conferences are 
open for the discussion of matters of mutual interest ; (3) joint district 
conferences of two or more districts held on special occasions at the 
call of the president of the company or on his own initiative for dis- 
cussion of matters of common interest, to supplement the separate 
district conferences; (4) annual joint conference of all districts, held 
each December at a time and place designated by the president of the 
company. At this meeting. annual reports are made by the several 
joint committees elsewhere provided for and matters of common in- 
terest discussed; and (5) special committees (four) for each district: 
(a) joint committee on industrial cooperation and conciliation; (>) 
joint committee on safety and accidents; (c) joint committee on s:ini- 
tation, health, and housing; (d) joint committee on recreation and 
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education. The titles of each of these indicate in a way their purpose 
and nature. Each committee is made up of six members, three repre- 
senting the employees and three the company. 

Under the arrangement entered into the company reserves the 
right to hire and discharge its men without interference from the em- 
ployees. It guarantees the men, on the other hand, the right to hold 
general meetings upon the company’s properties as they may desire 
on idle days and after work. The company does not restrict the 
employee’s right to belong to a union or to purchase his goods else- 
where than from the company’s stores. Every employee has the right 
of ultimate appeal to the president of the company concerning any 
condition of work or treatment to which he may be subjected and 
which he may deem unfair, and for this purpose the president of the 
company appoints a president’s industrial representative to hear com- 
plaints which foremen and mine superintendents have failed to ad- 
just. From these appeal lies to the division superintendents and as- 
sistant managers, to the general manager, and finally to the president 
of the company. 

A grievance or difference which can not be adjusted in this man- 
ner may be referred, with the authority of the president of the 
company, to the joint committee on industrial cooperation and con- 
ciliation provided for the district in which the dispute arises. The 
majority decision of this committee becomes binding on both parties; 
but on the failure of a majority an umpire may be chosen, or an arbi- 
tration board instituted, with final recourse to the Colorado Indus- 
trial Commission, acting in its capacity to settle industrial disputes. 

The employees may be consulted in an advisory capacity by the 
company in the administration of its social and industrial betterment 
scheme. 

The plan for the settlement of industrial disputes and the memoran- 
dum of agreement as to conditions of employment above outlined is 
here reproduced in full. 


TEXT OF THE COMPANY’S PLAN. 


REPRESENTATION OF EMPLOYEES. 


Employees at each of the mining camps shall annually elect from among their 
number representatives to act on their behalf with respect to matters pertaining 
to their employment, working and living conditions, the adjustment of differ- 
ences, and such other matters of mutual concern and interest as relations within 
the industry may determine. 

The annual meetings of employees for the election of their representatives 
shall be held simultaneously at the several mining camps on the second Saturday 
in January. The meetings shall be called by direction of the president of the 
company. Notices of the meetings, indicating their time and place, as well as 
the number of representatives to be elected shall be publicly posted at each 
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camp a week in advance, and shall state that employees being wage earners in 
the employ of the company at the time of the meeting and for at least three 
months immediately preceding, but not salaried employees, shall be entitled to 
be present «nd vote. Special meetings shall be similarly called when removal, 
resignation, or other circumstance occasions a vacancy in representation. 

Each meeting for the election of employees’ representatives shall choose its 
own chairman and secretary. At the appointed hour, the meeting shall be 
called to order by one of the employees’ representatives, or, in the absence of 
a representative, any employee present, and shall proceed to the election of a 
chairman and secretary. The chairman shall conduct, and the secretary record, 
the proceedings. They shall certify in writing to the president of the company 
the names of the persons elected as the employees’ representatives for the en- 
suing year. 

Representation of employees in each camp shall be on the basis of 1 repre- 
sentative to every 150 wage earners, but each camp, whatever its number of 
employees, shall be entitled to at least 2 representatives. Where the number 
of employees in any one camp exceeds 150, or any multiple thereof, by 75 or 
more, an additional representative shall be elected. The persons elected shall 
act as the employees’ representatives from the time of their election until the 
next annual meeting, unless in the interval other representatives may, as above 
provided, have been elected to take their places. 

To facilitate the nomination and election of employees’ representatives, and 
to insure freedom of choice, both nomination and election shall be by secret 
ballot, under conditions calculated to insure an impartial count. The companys 
shall provide ballot boxes and blank ballots, differing in form, for purposes of 
nomination and election. Upon entering the meeting, each employee entitled 
to be present shall be given a nomination ballot, on which he shall write the 
names of the persons whom he desires to nominate as representatives, and de- 
posit the nomination ballot in the ballot box. 

Each employee may nominate representatives to the number to which the 
camp is entitled, and of which public notice has been given. Employees unable 
to write may ask any of their fellow employees to write for them on their ballots 
the names of the persons whom they desire to nominate; but ia the event of any 
nomination paper contzining more names than the number of representatives to 
which the camp is entitled, the paper shall not be counted. The persons—to 
the number of twice as many representatives as the camp is entitled to—re- 
ceiving the highest number of nomination votes shall be regarded as the duly 
nominated candidates for employees’ representatives, and shall be voted upon as 
hereinafter provided. (For example: If a camp is entitled to two representa- 
tives, the four persons receiving the largest number of nomination votes shall 
be regarded as the duly nominated candidates. If the camp is entitled to three 
representatives, then the six persons receiving the largest number, etc.) 

The chairman shall appoint three tellers, who shall take charge of the ballot 
box containing the nomination votes, and with the aid of the secretary, they shall 
make out the list of the duly nominated candidates, which shall be announced 
by the chairman. The meeting shall then proceed to elect representatives by 
secret ballot, from among the number of candidates announced, the same tellers 
having charge of the balloting. 

If dissatisfied with the count, either as respects the nomination or election, 
any 25 employees present may demand a recount, and for the purposes of the 
recount the chairman shall select as tellers three from the number of those de- 
manding a recount, and himself assist in the counting, and these four shall act 
in making the recount in the place of the secretary and the tellers previously 
chosen. There shall be no appeal from this recount, except to the president of 
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che company, and such appeal may be taken as hereinafter provided, at the re- 
quest of any 25 employees present and entitled to vote. 

The chairman of the meeting shall preserve for a period of one week both 
the nomination and election ballots. Should an appeal be made to the president 
within seven days in regard to the validity of the nomination or election, upon 
a request in writing, signed by 25 employees present at the meeting, the chairman 
shall deliver the ballots to the president of the company for recount. Should no 
such request be received within that time, the chairman shall destroy the ballots. 
If after considering the appeal the president is of the opinion that the nomina- 
tion or election has not been fairly conducted, he shall order a new election at 
a time and place to be designated by him. 

At annual meeting for the election of representatives employees may consider 
and make recommendations concerning any matters pertaining to their employ- 
ment, working or living conditions, or arising out of existing industrial relations, 
including such as they may desire to have their representatives discuss with the 
president and officers of the company at the annual joint conference of the com- 
pany’s officers and employees ; also any matters referred to them by the president, 
other officers of the company, the advisory board or social joint committee 
appointed at the preceding annual joint conferences of officials and employees of 
the company. A record of the proceedings shall be made by the secretary of the 
meeting and certified to by the chairman, and copies delivered to each of the 
representatives, to be retained by them for purposes of future reference. 


DISTRICT CONFERENCES, JOINT COMMITTEES, AND JOINT MEETINGS. 


To facilitate the purposes herein set forth, the camps of the company shall 
be divided into five or more districts, as follows: The Trinidad district, com- 
prising all mines and coke-oven plants in Las Animas County; the Walsenburg 
district, comprising all mines in Huerfano County; the Canon district, com- 
prising ail mines in Fremont County; the western district, comprising all mines 
and coke-oven plants located on the western slope; the Sunrise district, com- 
prising the iron mines located in Wyoming. 

District conferences shall be held in each of the several districts above men- 
tioned at the call of the president, at places to be designated by him, not later 
than two weeks following the annuai election of representatives, and at inter- 
vals of not more than four months thereafter, as the operating officers of the 
company or a majority of the representatives of the employees in each of the 
several districts may find desirable. The purpose of these district conferences 
shall be to discuss freely matters of mutual interest and concern to the company 
and its employees, embracing a consideration of suggestions to promote increased 
efficiency and production, to improve working and living conditions, to enforce 
discipline, avoid friction, and to further friendly and cordial relations between 
the company’s officers and employees. 

At the district conferences the company shall be represented by its president 
or his representative and such other officials as the president may designate. 
The employees shall be represented by their elected representatives. The 
company’s representatives shall not exceed in number the representatives of 
the employees. The company shall provide, at its own expense, appropriate 
places of meeting for the conferences. 

The district conferences shall be presided over by the president of the com- 
pany, or such executive officer as he may designate. Each conference shall 
select a secretary, who shall record its proceedings. The record of proceedings 
shall be certified to by the presiding officer. 
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The first district conferences held in each year shall select the following joint 
committees on industrial relations for each district, which joint committees 
shall be regarded as permanent committees, to be intrusted with such duties as 
are herein set forth, or as may be assigned by the conferences. These joint com- 
mittees shall be available for consultation at any time throughout the year with 
the advisory board on social and industrial betterment, the president, the presi- 
dent’s executive assistant, or any officer of the operating department of the com- 
pany. 

(a) Joint committee on industrial cooperation and conciliation, to be com- 
posed of six members ; 

(b) Joint committee on safety and accidents, to be composed of six members; 

(c) Joint committee on sanitation, health, and housing, to be composed of six 
members ; 

(d) Joint committee on recreation and education, to be composed of six 
members. 

In selecting the members of the several joint committees on industrial re- 
lations the employees’ representatives shall, as respects each committee, desig- 
pate three members and the president of the company or his representative 
three members. 

The joint committees on industrial cooperation and conciliation may, of their 
own initiative, bring up for discussion at the joint conferences, or have referred 
io them for consideration and report to the president or other proper officer of 
the company, at any time throughout the year any matter pertaining to the pre- 
vention and settlement of industrial disputes, terms and conditions of em- 
ployment, maintenance of order and discipline in the several camps, company 
stores, ete. 

The joint committees on safety and accidents may, of their own initiative, 
bring up for discussion at the joint conference, or have referred to them for 
consideration and report to the president or other proper officer of the company 
at any time throughout the year, any matter pertaining to the inspection of 
mines, the prevention of accidents, the safeguarding of machinery and dangerous 
working places, the use of explosives, fire protection, first aid, ete. 

The joint committees on sanitation, health, and housing may, of their own 
initiative, bring up for discussion at the joint conferences, or have referred to 
them for consideration and report to the president or other proper officer of the 
company at any time throughout the year, any matter pertaining to health, 
hospitals, phys’ cians, nurses, occupational disease, tuberculosis, sanitation, 
water supply, sewage system, garbage disposal, street cleaning, wash and locker 
rooms, housing, homes, rents, gardens, fencing, etc. 

The joint committees on recreation and education may, of their own initiative, 
bring up for discussion at the joint conferences, or have referred to them for con- 
sideration and report to the president or other proper officer of the company, at 
any time throughout the year any matter pertaining to social centers, clubhouses, 
halls, playgrounds, entertainments, moving pictures, athletics, competitions, 
field days, holidays, schools, libraries, classes for those who speak only foreign 
languages, technical education, manual training, health lectures, classes in first 
aid, religious exercises, churches and Sunday schools, Y. M. C. A. organiza- 
tions, ete. 

In addition to the district conferences in each of the several districts, there 
shall be held in the month of December an annual joint meeting, at a time and 


place to be designated by the president of the company, to be attended by the ° 


president and such officers of the company as he may select and by all the 
employees’ representatives of the several districts. At this meeting reports 


15187 °—15——_2 





MONTHIL.Y REVIEW OF THE BUREAU OF LABOR STATISTICS. 


19 





18 MONTHLY REVIEW OF THE BUREAU OF LABOR STATISTICS. 


covering the work of the year shall be made by the several joint committees and 
matters of common interest requiring collective action considered. A special 
joint meeting of any two or more districts may be called at any time upon the 
written request to the president of a majority of the representatives in such 
districts or upon the president’s own initiative, for the consideration of suc} 
matters of common interest as can not be dealt with satisfactorily at district 
conferences. Notice of such special joint meetings shall be given at least two 
weeks in advance. 


THE PREVENTION AND ADJUSTMENT OF INDUSTRIAL DISPUTES. 


There shall be on the part of the company and its employees a strict obsery- 
ance of the Federal and State laws respecting mining and labor and of the com- 
pany’s rules and regulations supplementing the same. 

The scale of wages and the rules in regard to working conditions shall be 
posted in a conspicuous place at or near every mine. 

There shall be no discrimination by the company or by any of its employees 
on account of membership or nonmembership in any society, fraternity, or 
union. 

The right to hire and discharge, the management of the properties, and the 
direction of the working forces shall be vested exclusively in the company, ani 
except as expressly restricted, this right shall not be abridged by anything 
contained herein. 

There shall be posted at each property a list of offenses for commission of 
which by any employee dismissal may result without notice. For other offenses, 
employees shall not be discharged without first having been notified that a 
repetition of the offense will be cause for dismissal. A copy of this notification 
shall, at the time of its being given to an employee, be sent also to the presi 
dent’s industrial representative and retained by him for purposes of future 
reference. Nothing herein shall abridge the right of the company to relieve 
employees from duty because of lack of work. Where relief from duty throug! 
lack of work becomes necessary, men with families shall, all things being equal, 
be given preference. F 

Employees shall ~thave the right to hold meetings at appropriate places on 
company property or elsewhere as they may desire outside of working hours or 
on idle days. 

Employees shall not be obliged to trade at the company stores, but shall be 
at perfect liberty to purchase goods wherever they may choose to do so. 

As provided by statute, miners have the right to employ checkweighmen, and 
the company shall grant the said checkweighmen every facility to enable them 
to render a correct account of all coal weighed. 

Subject to the provisions hereinafter mentioned, every employee shall have 
the right of ultimate appeal to the president of the company concerning an) 
condition or treatment to which he may be subjected and which he may deel 
unfair. 

It shall be the duty of the president’s industrial representative to respond 
promptly to any request from employees’ representatives for his presence ii 
any of the camps and to visit all of them as often as possible, but not less 
frequently than once every three months, to confer with the employees or their 
representatives and the superintendents respecting working and living condi- 
tions, the observance of Federal and State laws, the carrying out of company 
regulations, and to report the result of such conferences to the president. 

Before presenting any grievance to the president, the president’s industria! 
representative, or other of the higher officers of the company, employees shu!! 
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first seek to have differences or the conditions complained about adjusted by 
conference, in person or through their representatives with the mine superin- 
tendent. 

Employees believing themselves to be subjected to unfair conditions or treat- 
ment and having failed to secure satisfactory adjustment of the same through 
the mine superintendent, may present their grievances to the president’s in- 
dustrial representative, either in person or through their regularly elected 
representatives, and it shall be the duty of the president’s industrial repre- 
sentative to look into the same immediately and seek to adjust the grievance. 

Should the president’s industrial representatives fail to satisfactorily con- 
ciliate any difference with respect to any grievance, suspension, or dismissal, 
the aggrieved employee, either himself or through his representative—and in 
either case in person or by letter—may appeal for the consideration and ad- 
justment of his grievance to the division superintendent, assistant manager, 
or manager, general manager, or the president of the company, in consecutive 
order. To entitle an employee to the consideration of his appeal by any of the 
higher officers herem mentioned, the right to appeal must be exercised within 
a period of two weeks after the same has been referred to the president’s in- 
dustrial representative without satisfactory redress. 

Where the president’s industrial representative or one of the higher officials 
of the company fails to adjust a difference satisfactorily, upon request to the 
president by the employees’ representatives, or upon the initiative of the presi- 
dent himself, the difference shall be referred to the joint committee on industrial 
cooperation and conciliation of the district and the decision of the majority of 
such joint committee shall be binding upon all parties. 

Whenever a joint committee on industrial cooperation and conciliation is 
called upon to act with reference to any difference, except by the consent of 
all present, the joint committee shall not proceed with any important part of 
its duties, unless both sides are equally represented. Where agreeable, equal 
representation may be effected by the withdrawal of one or more members from 
the side of the joint committee having the majority. 

Should the joint committee on industrial cooperation and conciliation, to 
which a difference may have been referred, fail to reach a majority decision 
in respect thereto, if a majority of its members so agree, the joint committee 
may select as umpire a third person, who shall sit in conference with the com- 
mittee, and whose decision shall be binding upon all parties. 

In the event of the joint committee on industrial cooperation and conciliation 
failing satisfactorily to adjust a difference by a majority decision, or by agree- 
ment on the selection of an umpire, as aforementioned, within 10 days of a 
report to the president of the failure of the joint committee to adjust the dif- 
ference, if the parties so agree, the matter shall be referred to arbitration, 
otherwise it shall be made the subject of investigation by the State of Colo- 
rado Industrial Commission, in accordance with the provision of the statute 
regulating the powers of the commission in this particular. Where a difference 
is referred to arbitration, one person shall be selected as arbitrator if the 
parties can agree upon his selection. Otherwise there shall be a board of three 
arbitrators, one to be selected by the employees’ representatives on the joint 
committee of industrial cooperation and conciliation in the district in which 
the dispute arises, one by the company’s representatives on this committee, and 
a third by the two arbitrators thus selected. 

By consent of the members of the joint committee on industrial cooperation 
and conciliation, to which a difference has been referred, the Industrial Com- 
mission of the State of Colorado may be asked to appoint all of the arbitrators, 
or itself arbitrate the difference. The decision of the sole arbitrator or of the 
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majority of the board of arbitration or of the members of the State of Colo- 
rado Industrial Commission when acting as arbitrators, as the case may be, shall 
be final and shall be binding upon the parties. 

To protect against the possibility of unjust treatment, because of any action 
taken, or to be taken, by them on behalf of one or more of the company’s em- 
ployees, any employees’ representative believing himself to be discriminated 
against for such a cause shall have the same right of appeal to the officers of 
the company or to the joint committee on industrial cooperation and concilia- 
tion in his district as is accorded every other employee of the company. Having 
exercised this right in the consecutive order indicated without obtaining satis- 
faction, for 30 days thereafter he shall have the further right of appeal to the 
Industrial Commission of the State of Colorado, which body shall determine 
whether or not discrimination has been shown, and as respects any representa- 
tive deemed by the commission to have been unfairly dealt with, the company 
shall make such reparation as the State of Colorado Industrial Commission may 
deem just. 

SOCIAL AND INDUSTRIAL BETTERMENT. 


The president’s executive assistant, in addition to other duties, shall, on be- 
half of the president, supervise the administration of the company’s policies 
respecting social and industrial betterment. 

In the discharge of his duties the president’s executive assistant shall from 
time to time confer with the several joint committees on industrial cooperation 
and conciliation, on safety and accidents, on sanitation, health and housing, 
and on recreation and education, appointed at the annual joint conferences, 
as to improvements or changes likely to be of mutual advantage to the company 
and its employees. Members of the several joint committees shall be at liberty 
to communicate at any time with the president’s executive assistant with respect 
to any matters under their observation or brought to their attention by em- 
ployees or officials of the company which they believe should be looked into o: 
changed. As far as may be possible, employees should be made to feel that th: 
president’s executive assistant will welcome conferences with members of th: 
several joint committees on matters of concern to the employees whenever suc): 
matters have a direct bearing on the industrial, social, and moral well-being 0! 
employees and their families or the communities in which they reside. 

In addition to consulting from time to time the several joint committees or 
their individual members, the president’s executive assistant shall be the chair- 
man of a permanent advisory board on social and industrial betterment, to whic! 
may be referred questions of policy respecting social and industrial bettermei! 
and related matters requiring executive action. 

The advisory board on social and industrial betterment shall be composed o 
such of the company’s officers as the president may designate. 

The advisory board shall meet at least once in every six months, and may con 
vene for special meetings upon the call of the chairman whenever he may deem 
a special meeting advisable. 

The advisory board shall have power to consider all matters referred to it b) 
the chairman or any of its members or by any committee or organizatio! 
directly or indirectly connected with the company, and may make such recom 
mendations to the president as in its opinion seem to be expedient and in the 
interest of the company and its employees. 

The president’s executive assistant shall also exercise a general supervisio! 
over the sanitary, medical, educational, religious, social, and other like nec«- 
of the different industrial communities with a view of seeing that such needs 
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are suitably and adequately provided for and the several activities pertaining 
thereto harmoniously conducted. 

Improvements respecting social and industrial betterment shall, after approval 
by the president, be carried out through the regular company organization. 

In camps where arrangements for doctors and hospitals have already been 
made and are satisfactory such arrangements shall continue. 

In making any new arrangement for a doctor the employees’ representatives 
in the camps concerned, the president’s executive assistant, and a chief medical 
officer shall select a doctor and enter into an agreement with him, which shall 
be signed by all four parties. 

The company shall publish, under the direction of the president’s executive 
assistant, a periodical which shall be a means of communication between the 
management, the employees, and the public, concerning the policies and activities 
of the company. The periodical shall be used as a means of coordinating, har- 
monizing, and furthering the social and industrial betterment work, and of in- 
forming employees of the personnel and proceedings of conferences, boards, and 
committees, in which they are interested. It shall record events pertaining to 
social and industrial activities, and be a medium for making announcements 
with reference to the same, and for diffusing information of mutual interest to 
the company and its employees. 

The promotion of harmony and goodwill between the company and its em- 
ployees and the furtherance of the well-being of employees and their families 
and the communities in which they reside being essential to the successful 
operation of the company’s industries in an enlightened and profitable manner, 
the expenses necessarily incident to the carrying out of the social and indus- 
trial betterment policies herein described, and the plan of representation, joint 
conferences and joint meetings, herein set forth, including the payment of trav- 
eling expenses of employees’ representatives when attending joint conferences 
and annual joint meetings, and their reimbursement for the working time neces- 
sarily lost in so doing, shall be borne by the company. But nothing herein shall 
preclude employees of the company from making such payment to their repre- 
sentatives in consideration of services rendered on their behalf as they them- 
selves may voluntarily desire and agree to make. 


MEMORANDUM OF AGREEMENT. 


RESPECTING EMPLOYMENT AND LIVING AND WORKING CONDITIONS IN THE COAL 
MINES AND COKE-OVEN PLANTS. 

It is mutually understood and agreed that in addition to the rights and privi- 
leges guaranteed the employees and the company, in the industrial representa- 
tion plan herewith, the following stipulations respecting employment, living 
and working conditions shall govern the parties hereto from the date of their 
signatures hereon until January 1, 1918, and shall continue thereafter subject 
to revision upon 90 days’ notice by either of the parties: 

The charge to employees for dwellings without bath shall not exceed $2 per 
room per month. 

The present uniform charge of 40 cents per electric light per month, with free 
light on porches, shall not be increased. 

There shall be no charge for domestic water, except cases where the company) 
is obliged to purchase the same; in such cases the charges shall be substan- 
tially cost to the company. 

The rates to be charged employees for powder and domestic coal shall be sub- 
stantially their cost to the company. 

To encourage employees to cultivate flower and vegetable gardens, the com- 
pany agrees to fence, free of charge, each house lot owned by it. 
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The company will continue its practice of removing garbage free of charge. 

As the need becomes manifest, the company will continue its present policy 
of providing, as rapidly as possible, suitable bathhouses and social centers in 
the nature of clubhouses, for its employees at the several mining camps. 

Eight hours shall constitute a day’s work for all employees working under 
ground and in coke ovens. This shall mean eight hours exclusive of the noon 
hour and the time required to go and come from the mine opening to the place 
of employment. 

Nine hours shall constitute a day’s work for all outside labor, except firemen 
and engineers. 

All employees shall be paid semimonthly by check. 

No deductions shall be made from earnings except where authorized by 
employees. 

No change affecting conditions of employment with respect to wages or hours 
shall be made without first giving 30 days’ notice, as provided by statute. 

The schedule of wages and the working conditions now in force in the sey- 
eral districts shall continue without reduction, but if, prior to January 1, 
1918, a general increase shall be granted in competitive districts in which the 
company does not conduct operations, a proportional increase shall be made. 
For this purpose a joint meeting of the miners’ representatives and proper 
officers of the company shall be called within 30 days after the increase in 
competitive districts is effective to discuss and determine an equitable method 
for fixing the new scale in the districts affected. 





PRECAUTIONS NECESSARY TO SAFEGUARD THE HEALTH 
OF PRINTERS. 


The New York City department of health, through its division of 
industrial hygiene, has recently issued a placard prepared to show 
the precautions for printers necessary to safeguard the health. The 
placard has been generally distributed to all union printing shops in 
New York City by the printers’ organizations. The placard is here 
reproduced in full: 


PRECAUTIONS FOR PRINTERS. 


Hoods must be placed over linotype metal pots and have pipes connecting. 

Remember, pig lead used in linotyping is softer than lead of type. Handle it as 
little as possible. 

Drop pig lead carefully into melting pot. Splashings of molten lead dry later 
and become lead dust. 

Do not shake crucible in order to blend molten lead better. It will blend of 
itself. 

Plungers on linotype machines should never be cleaned in the workroom. Clean 
them in boxes in the open air. Avoid inhaling the dust. 

Graphite used for lubricating is not poisonous, but all dust is irritating to the 


lungs. 

Avoid lead dust as much as possible when trimming and mitering, or when 
sawing. 

Remove lead dust from type cases in the open air, or by means of a vacuul 
cleaner. 
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Never put type into the mouth, or moisten fingers to get better hold of type. 

Benzine and lye are skin irritants. Use them with care. 

Insist upon having good ventilation in the office or factory, and insist that floors 
should not be swept during working hours. 

Suggest to your employer that walls and ceilings of workroom, if not of smooth, 
washable surface, should be limewashed once a year; that close-fitting 
floors which can be cleaned by moist methods are desirable; and that type 
cases should fit closely on the floor or have legs high enough to brush under. 

Eat a good breakfast before beginning work. Food in the stomach, especially 
milk, helps to prevent lead poisoning. 

Do not eat food, or use tobacco, while at work unless your hands are first care- 
fully washed, because of the danger of getting lead into the mouth. Do not 
use a “common” drinking cup; such a cup may be employed by a tubercu- 
lous or otherwise infected person. Wash hands thoroughly with warm 
water and soap. Have your own towel and soap. Rinse the mouth and 
clean the finger nails before eating. 

Don’t spit on the floor. Use cuspidors and see that they are cleaned daily. 

Eat your lunch outside the workroom. 

Do not wear working clothes too long without change. 

Hang street clothes where they will not be exposed to the dust of the workroom. 

Gas and electric lights should be shaded to prevent a glare. The eyes should 
be examined from time to time by a competent physician. Avoid ruining 
your sight by giving early attention to eyestrain. Headaches, blurred 
vision, red and inflamed eyes, dancing spots before the eyes, twitching of 
the eyelids, are some of the first signs of eyestrain. 

Insufficient light may impair the general health. 

Bathe frequently, and brush the teeth each night. 

Avoid alcohol. It increases the danger of lead poisoning. 

Have a good bowel movement each day. 

Exercise in the fresh air as much as possible. 

Be examined by a doctor occasionally to protect yourself against the effects 
of your trade. 





HYGIENE OF THE FUR, HATTERS’ FUR, AND FELT-HAT 
INDUSTRIES IN NEW YORK CITY.* 


A report showing the results of a study by the division of industrial 
hygiene of the New York City department of health has recently 
been published in its monthly bulletin. The study covers 113 shops 
and factories in New York City in which fur garments, caps, gloves. 
and felt hats are manufactured or prepared for manufacture. It also 
includes the results of the physical examination of 889 persons em- 
ployed in these three industries. The employees who were the sub- 
jects of physical examination were taken from a total of nearly 4,100 
in the factories investigated and represented the classes engaged in 
each process in the industries. The total number of persons en- 
gaged in the fur and allied trades in New York City is given at 
about 16,000. 








1A clinical and sanitary study of the fur and hatters’ fur trade, by Louis I. Harris, 
M. D., chief, division of industrial hygiene, in the monthly bulletin of the department of 
health of the city of New York. October, 1915. 
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The report describes briefly the processes employed in the industries 
studied. Attention is called to the important distinction between the 
work of those employed in the manufacture of fur garments, gloves, 
and caps and of those who prepare hatters’ fur. In the former in- 
dustry the raw fur is first shaved so as to remove the dried and hard- 
ened fat adhering to it. This is known as “ fleshing fur.” The skin 
is then treated with sawdust, salt, and water to make it soft and 
pliable and to remove the natural grease. This process is spoken of 
as “ dressing fur.” 

The fur is subsequently dyed with various vegetable and chemical 
dyes, principal among which are ursol colors (aniline products), 
logwood, tumeric, pyrolignite of iron, Sicilian sumac, nutgall, 
chlorate of potash, verdigris, chrome salts, and peroxide of hydro- 
gen. The dyed fur is now ready to be made up into garments. It 
is wet, cut, stretched, and nailed to conform to various designs 
sketched on tables, and allowed to remain so for a number of hours, 
the various pieces being then sewed together by machine and finished 
by hand as in the case of cloth garments. To remove dust and loose 
hairs the fur is frequently beaten by hand in the workrooms, or, less 
often, in a closed compartment. Where the beating is done by hand, 
two long bamboo sticks are employed, with which the employee 
keeps up a constant tattoo on the fur garments. 

In the preparation of hatters’ fur, preliminary to the making of 
felt hats, rabbit, cony, nutria, muskrat, and hare skins are employed. 
The skins, which have been stripped from the animals by the trap- 
pers, very much as a glove is removed from the hand, are cut open 
by minors or by unskilled adult laborers. The fur is combed and 
brushed by hand with stiff brushes to remove accumulated dirt. 
Some of the skins are brushed by machines furnished with suction 
devices. They are dampened and the long hairs are clipped or 

lucked, by hand, if cony skins, or by machinery, if hare skins. 

he plucking machines have suction devices, but when plucking is 
done by hand the workers stand in a mass of hair that sometimes 
forms a carpet many inches deep. The hand pluckers place the 
skin upon which they work on an inclined leg stump firmly fastened 
to the floor. A loop of clothesline is thrown over the skin; the lower 
end of this loop, reaching to within an inch of thé floor, serves as 
a stirrup for the left foot of the worker who, by exerting traction 
on the loop, holds the skin firmly against the stump, assisting in this 
with pressure of his left hand. This posture allows the toes of the 
left foot, which is in the stirrup, barely to touch the floor, and causes 
the worker to lean forward and press his abdomen against the upper 
pole of the stump, the better to maintain his balance. In one sho} 
over 50 men were so employed for a 58-hour period weekly. Despite 
this posture, scoliosis, fiat-foot, or other orthopedic deformity, ani 
abdominal myositis, or other pathological sequele, were not ob- 
served. (It may be stated, however, that these workers are a noma! 
tribe, entering and leaving their employment in a steady stream. 
thus often escaping the consequences of their particular kind of 
work.) The plucker wears a thick piece of rubber hose stuck on the 
thumb of his right hand so that the rabbit hair will not slip from 
under the knife which he grasps within the remaining fingers. The 
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plucking process is dwelt on at length because it creates an atmos- 
phere that is, perhaps, the most unhygienic and hazardous in a trade 
altogether so offensive that some others, usually so regarded, are 
aristocratic occupations in comparison. 

The fur which remains on the pelt after the long hair has been 
clipped or plucked is placed on a table and scrubbed with nitrate of 
mercury solution, which causes the lamine of each of the fur fibers to 
flare out very much like barbed wire and increases the curling tend- 
ency of the fur. In this way the fibers are prepared to become 
snarled and tangled and to form felt. This application of mercury 
is known as “carroting.” The carroted fur is placed on trays in 
ovens or in drying rooms, and when the mercurial solution has been 
volatilized, is cut by machinery which shaves the hair from the pelt 
and deposits it as a small mass on a metal plate, from which girls sit- 
ting near the machines sort out long hairs and clumps of fur of 
inferior quality. The pelt, or true skin, is used to make glue. The din 
and clatter of the cutting machines is so loud that only a strong- 
lunged individual can make himself heard by one standing close to 
him. The masses of picked fur are put up into 5-pound “packages 
and sold to the hatter, to be made into felt hats. 

All small pieces and tags of fur are put through a sorting machine, 
which separates the fur tags from the dirt, the latter leaving the 
machines as continuous and very thick pads, which are collected into 
bins. The long hairs are used for pillows, etc. 

lf the beating of finished fur garments in general workrooms, as 
already described, has impressed the observer as being a harmful 
process—which, indeed, it is—it appears a pleasant and almost sani- 
tary occupation in comparison with the processes in almost every 
department of the hatters’ fur trade. The hazards in this trade in the 
order of importance are, notably, mercury poisoning, dust, and (in 
ihe drying rooms only) excessive heat. 

In the making of a felt hat generally raw fur fibers and carroted 
fibers are mixed in the proportion of 1 to 2; the raw fur is of fine 
quality and forms the surface of the felt hat, imparting to the body of 
the hat a softer feel and appearance. The fur is cleansed repeatedly 
and picked and teased apart by machinery which is provided with a 
blowing contrivance, so that fur of varying quality is dropped by 
gravity into distinct piles, pieces of pelt, loose hair, and dirt being 
separated at the same time. By a pneumatic arrangement just 
enough fur fibers are assembled around a perforated copper cone to 
form one hat. A wet cloth is then wrapped about the cone and the 
two immersed in hot water for a minute. A man known as a hardener 
removes imperfections, fills in gaps with fur fibers, places the cone- 
shaped fur in a woolen cloth, and hardens the mass. Next the hat is 
sized—i. e., gradually shrunk from a 30 or 35 inch cone by sprinkling 
it with hot water. The hat is repeatedly folded in a burlap cloth and 
rolled, but not creased, until the fur has formed a cone-shaped body 
of firm and close texture, the hat being immersed in very hot water 
to assist in the process. Projecting hairs are then shaved off with a 
razorlike knife. The hat is again sized to shrink the pores laid open 
by shaving. To quote an authority: “Sizing and second sizing are 
very hot tasks, and the workman aoe the palms of his hands with 
shields of leather or wood.” The body of the hat is then stiffened with 
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shellac and subsequently treated with live steam to liquefy and 
distribute the latter. 

The next process is the shaping of the hat, to accomplish which it 
is dipped into boiling water and placed over a block which gives it its 
shape. Itis then dyed with logwood and madder or with aniline dyes, 
a mordant of bichromate of potash and tartar being used. In the 
finishing process the hat is softened with steam, pulled over a block, 
and given the precise shape desired, dried, and pounced (rubbed with 
fine sandpaper), and singed to remove the hairs and long nap. Cur!- 
ing consists in cutting and fashioning the brim according to mode 
with the aid of steam. The binding and sewing on of bands are then 
done by girls. Soft hats are made in practically the same way. 

This description of the complicated processes in the preparation of 
fur and its subsequent use by hatters does not pretend to treat fully 
of each step. It will, however, serve to set forth the various condi- 
tions whose existence constitute a hazard to those engaged in the 
work. From the time fur has been treated with mercury (carroted ) 
until the felt hat has been given its final shape the menace of mercu- 
rialism is constantly present. ‘“ Hatters’ shakes” is no mere theory 
or a name surviving from the past but a condition which disables 
many in the felt-hat industry to-day. A prominent manufacturer. 
at the time when the physical examination of his men was first under- 
taken, declared “ that no search was required to discover that hazards 
existed in his trade and that every manufacturer knew precisely in 
which departments of his factory they were to be found. Mercury 
causes very frequent disability, but no one has yet found a cheaper 
way of felting than with mercury solution, and until a way is found 
we have to continue under existing conditions.” 

Whether this state of affairs should be tolerated will best appear 
from the clinical results which will be subsequently detailed. ‘There 
are many trades in which the paramount hygienic problems are those 
of lighting, ventilation, and the avoidance of fatigue and strain. In 
hatters’ fur and hat making, however, these questions pale into in- 
significance beside the more fundamental ones of clearing a dust- 

saturated atmosphere and eliminating the exposure of working people 
to mercury, excessive heat, and excessive moisture. In the city of 
New York the total of those congerned in this industry numbers (at 
the height of the busy season) probably some 4,000 or more, but the 
dangerous character of their work makes their welfare, despite their 
comparatively small numbers, a question of special public-health 
concern. Also the wide application of those sanitary measures, whose 
adoption is urgently indicated by the conditions prevailing in this 
trade, makes the subject one of considerable importance, especially 
as it relates to the great numbers whose health and lives are similarly 
jeopardized in other communities. 


Of the 113 factories investigated 104 were engaged in dressing, 
dyeing, and manufacturing fur. Of these, 15 were dressing establish- 
ments, 17 places in which the fur was dyed, and 72 made up the 
fur into garments. One factory only was engaged in the manufac- 
ture of felt hats. The total number of employees at the time of the 
investigation was unusually small owing to the business depression. 
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In most places the working force was reported as reduced about one- 
half. The number of employees at the time of the investigation was 
reported as follows: 


EE ee a ag a alain CDI Res CF 
a as acuaivineniitints 796 
Minors: 
I EES SE ee ee ae 216 
See Get: 26 OO 26 SOOES. oie in nn ccnenn ie Oi ie 14 
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EAs aii ;, 3, 839 


Of the 889 employees who submitted to physical examination, 542 
were employed in the fur industry, 266 in the hatters’ fur industry, 
and 81 in the one felt-hat factory included in the investigation. 

In presenting the results of the physical examinations, Dr. Harris 
repeatedly emphasizes the difficulty of securing accurate information. 
The employees examined were often suspicious and reticent, being 
fearful that any disclosures as to their physical welfare would per- 
haps react to debar them from employment. The difficulty is also 
pointed out of detecting in a single examination all cases of such 
diseases as bronchitis, asthma, and tuberculosis. The results, there- 
fore, certainly very much understate the actual conditions. 

In the fur industry the physical examinations covered 542 em- 
ployees, 481 of whom were males and 61 females. Inquiries in re- 
gard to the use of alcohol were made in all cases in connection with 
the physical examinations. The author of the report declares, how- 
ever, that there is reason to believe that the number using alcoholic 
liquors was much larger than the number stated. In a few instances 
where the lunch rooms in a factory were inadequate or were entirely 
absent, men who the moment before denied the use of liquor, stated 
that they ate their lunch in the corner beer saloon. Among the fur- 
riers 205, or 42.6 per cent of the 481 males, admitted the moderate 
daily use of beer or whisky, or both. Of the 61 women examined, 
9 admitted such use. 

A verified diagnosis of anemia was made in 67 cases, while 18 other 
cases showed malnutrition. Nearly all of these cases were of long 
standing. 

The examinations are somewhat unsatisfactory so far as respira- 
tory diseases are concerned. This defect is of considerable impor- 
tance in view of the extremely dusty character of some of the occu- 
pations and the reputation of the trade for respiratory diseases. 
Manufacturers and workmen alike frequently mention the occur- 
rence of asthma, especially among those who handle dyed wolf, 
raccoon, and coney skins. The depressed condition of the industry 
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prevented a satisfactory study of establishments using these par- 
ticular skins. The examinations showed the following cases of 
respiratory diseases: Bronchitis, 32; asthma, 12; tuberculosis, 11; 
emphysema, 7. 

Much has been written about skin affections peculiar to furriers. 
The examinations disclosed 163 cases of skin affections of all kinds. 
This does not include the number of cases of slight dermatitis where 
there was uncertainty as to the causal relationship of the individual’s 
occupation. Eczema, dermatitis, and onychia furnished 27 cases, 5 
per cent of those examined. Cyanosis was recorded in 14 cases, and 
a marked blueness of the hands and fingers in 52 cases of operators, 
finishers, cutters, and nailers. 

Nose and throat affections were frequently found among the fur- 
riers, 151 cases being recorded, including 65 cases of chronic 
pharyngitis. The author of the report states that it is not possible 
to determine whether the number of nose and throat affections found 
among furriers is greater than the number in other city dwellers 
until similar examinations have been made for other industrial 
groups. 

The report covers numerous other details of the examinations show- 
ing cardiac lesions and defects of the eyes, teeth, and feet, not, how- 
ever, of special occupational significance. 

In summarizing the results of the examinations of furriers, Dr. 
Harris states that “ beyond the fact that fairly marked anemia was 
noted in 67 persons, the impression left by the class as a whole is that 
of a rather undernourished group, in whom home influence, as well as 
a dusty shop environment, have produced a lowered state of physica! 
vigor, and thus a predisposition toward disease. The small number 
of those above middle age still in the ranks of the workers may fairly 
be construed as added testimony in support of this view.” 

In the hatters’ fur industry the employees examined numbered 266. 
Of these, 156 were males and 110 females. The furriers were for 
the most part Hebrews, with a sprinkling of Germans, and a neg- 
ligible number of other nationalities. Those in the hatters’ fur 
industry are mainly Italians and Poles, who have no trade organi- 
zations. In one factory where Scotch and Americans were chiefly 
employed a rather striking difference was noted in the attention 
given to personal hygiene, especially as to the care of the teeth, and 
here the cases of tremor and gingivitis, so conspicuous elsewhere, 
were comparatively few. 

The occupational distribution of the 266 employees is given below. 
The names given to the various processes in the report were chosen 
so as to describe the work performed, and are not in all cases the 
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trade designations. ‘The danger of mercurial poisoning is presented 
in varying degrees in all except the first four processes. 
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The use of alcohol among those examined in the hatters’ fur indus- 
try was found much more common than among the furriers. One 
hundred and eighteen, or 75.6 per cent, of the 156 men examined, 
admitted taking alcoholic drinks regularly and moderately, and 51, o1 
46.3 per cent, of the 110 women admitted their use in a similar way. 

As a part of the investigation analyses were made of various types 
of dusts obtained in the fur and hatters’ fur establishments. One 
sample of fur showed 0.939 per cent of mercury in combination with 
fur, and 0.062 per cent of uncombined or free mercury in the form 
of the metal and salt. It is thus seen that a fairly considerable per- 
centage of the mass of fur handled by girls and others in the cutting 
department and other parts of the hatters’ fur establishments, as well 
as by hatters, contains a large amount of mercury in admixture and 
in combination. Another analysis showed the use of wood alcohol 
used in the process of shellacking. 

Mercurial poisoning is the peculiar danger in the hatters’ fur and 
felt-hat industries. Dr. Harris says in regard to his findings in the 
hatters’ fur trade: 

It is safer and wiser, perhaps, to make no dogmatic statement that 
every case presenting spongy or inflamed gums, and a moderate 
tremor of the hands, face, and tongue, is one of mercury poisoning. 
But the facts here submitted leave no question in the minds of those 
who have studied these cases that a considerable number of cases of 
mercurial poisoning were encountered, conservatively estimated, a 
minimum of 40; and to those who analyze our findings carefully it 
will appear to be no extravagance to assert that another score at least 
were cases of moderate or beginning mercurialism, with still another 
score of doubtful cases, in which the existence of mercurial poisoning 
could not be absolutely excluded. * * * 

Many tremors were observed among these workers, and wherever 
their character gave cause for doubt as to their relation to mercurial- 
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ism they were eliminated from consideration. Seventeen cases were 
described as having either marked or, in a few instances, violent 
tremors involving the hands, arms, face, and tongue. Seventy-four 
tremors having the same distribution were noted as being moderate. 
Twenty-five cases were described as being either slight and involving 
the hands or fingers only, or as alcoholic, or, in a very few instances, 
as senile. There are thus 91 cases of very marked or moderate tremor 
of the hands, arms, face, and tongue. Working as we did, we could 
not go further into details and study leg tremors, ete. 

The symptom that was next considered as partial evidence of mer- 
curialism was gingivitis. Here, too, border-line or other doubtful 
conditions of the gums were ruled out. This left 83 cases which were 
noted as showing a marked inflammatory or spongy condition of the 
gums. A bluish metallic appearance of the gums was observed in 
six. The number of cases of marked or moderate tremor were nearly 
identical with those of the gingivitis. In 70 of the 77 carroters and 
cutters who were more immediately exposed to mercury, the teeth 
were black and, in a number of others, they showed a fairly marked 
discoloration and gave suspicious, though uncertain, evidence of the 
effect of nitric acid, which is present in the nitrate of mercury solu- 
tion used. Foeter of the mouth existed in a number; it was frequently 
compounded of alcohol and other noisome odors. Of the 77 carroters 
and cutters, 17 had well-advanced signs of arteriosclerosis. Ten in- 
dividuals presented scars of ulcers on various parts of the body, sev- 
eral ulcers being still unhealed. One case had a sinus leading down 
to the proximal end of the shaft of the femur. Because of obvious 
difficulties, the urine of only 33 individuals could be obtained for ex- 
amination. Of these 16 were positive for albumin, and several showed 
granular and epithelial casts. Putting together these various facts, 
it seemed just to conclude that we had before us a relatively large 
number of cases of chronic mercurial poisoning in various stages of 
progress. 

It was learned that from time to time people engaged in this in- 
dustry, as well as a number of hatters, were permanently incapacitated 
for work; among these there was an occasional manufacturer, or a 
better remunerated employee who was able to secure treatment at one 
of the springs to have the mercury “sweated out ” sometimes with a 
certain degree of success, in so far as concerned relief from “the 


shakes.” 

Fifty of the men and girls were found to have their hearing so 
badly affected that they could not hear the ticking of a watch at 6 
inches. Fifteen of these were totally deaf. These employees were 
working in departments where the cutting and other machinery kept 
up a deafening din. A few volunteered the statement that a two-day 
absence from work usually restored their hearing sufficiently to make 
it possible for them to hear the conversation of their families. 

The examiners found 20 cases of bronchitis, 3 of tuberculosis, and 
4 of emphysema. Commenting on these, Dr. Harris says: “In an 
atmosphere which in practically every department was thick with 
hair, fur, and dust it seems warranted to believe that many other 
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‘pulmonary disturbances must exist, and that more intensive as well 
as extensive study would surely reveal them.” Respirators were worn 
by none of the employees in the industry. It was reported that they 
had been tried by the workers and discarded as a nuisance. 

The one hat factory included in the investigation employed more 
than 400 people, among whom 81 physical examinations were made. 
All but 12 of those examined were males. 

The evidence of mercurial poisoning among those examined was 
reported as not striking. Anemia was found in 12 of the males, 
gingivitis was found marked in 3 and slight in 4 of those examined; 
tremors of the hands, tongue, and face were marked in 7, moderate in 
7, and slight in 11 others. The report conludes: “At least seven indi- 
viduals, found exclusively in the blowing and forming departments. 
were probably suffering from mercurial poisoning.” 

The author, in summarizing his conclusions of the investigation, 
says: 


Few of the working people exposed to mercurialized fur are in- 
formed of the special hazard of their occupation, nor is there evidence 
that they are properly guarded from the dangers of such exposure in 
their workroom environment by the installation of ventilating and 
protective devices. The provision of facilities for proper w: ashing 
and for taking lunch in safe surroundings is usually either primitive 
or entirely lacking. The rooms in which carroted skins are dried are 
usually very hot, and bearing in mind the frequent opening of drying 
chambers in which mercury is volatilized, as well as the lack of venti- 
lation and light in some of the carroting rooms, it is seen that a num- 
ber of unsafe practices, which could readily be corrected, are per- 
mitted to exist in this industry. 

The ignorance and recklessness of workers is, perhaps, best ex- 
emplified by an instance which was brought to our attention by a 
superintendent. A workingman, whose function it was to place trays 
of carroted fur in the drying room before the latter was sealed and 
heated, when tired would lock himself in the drying room, to escape 
detection, : and take a brief nap. This was not a rare accurrence. 

The din in the cutting and blowing rooms—producing partial and 
complete deafness in a number of instances—could undoubtedly be di- 
minished or its effects mitigated by “ silencing” devices. 

The marked alcoholic tendency, not alw ays ‘admitted but undoubt- 
edly present, combines with mercury to hasten degenerative and 
toxic effects. 

Experts in the construction of exhaust and suction devices have 
given assurance in private conferences that methods for the removal 
of dust and hairs liberated in the processes of carding, unhairing, 
plucking, blowing, etc., are applicable and not difficult of installation. 
To allow the thick dust found in this trade is, therefore, unpardon- 
able. And yet these factories have been frequently inspected, we were 
told, and the managers were assured that conditions were reasonably 
satisfactory—at least they have not been cleaned up. 
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RECOM MENDATIONS, 


The recommendations whose adoption would seem likely to help in 
eliminating the faulty conditions in which furriers, fur dressers, and 
dyers work are: 

1. Adequate devices to remove hair, dust, gases, fumes, and vapors 
should be provided in each shop. Beating should be done in a sepa- 
rate compartment provided with adequate suction devices. 

2. Clean and adequate protective clothing should be provided all 
employees. | 

3. Sweeping should be done after hours, or else by use of a vacuum 
device. 

4. Lunch-room provision should be adequate and hygienic. 

5. The common drinking cup should be forbidden. 

6. Provision for hanging street clothes in well-ventilated and 
lighted parts of the factory building should be made. 

7. Spitting should be forbidden. 

8. Proper lighting should be required in all parts of the factory 


. building. | 
9. Dyers should be provided with rubber gloves, kept in good re- 
pair. 


10. The floors should be constructed of such material and so cared 
for in dyeing establishments as to prevent excessive accumulation of 
moisture. 

11. Dressers should arrange to have the drums and the cages to 
which dust, sand, and sawdust-laden fur is transferred near each 
other to minimize the liberation of these dusts into the atmosphere. 

12. Sweeping with the vacuum system should be frequently done in 
dressing establishments. 

The recommendations which suggest themselves as most valuable 
in connection with the hatters’ fur and felt hat manufacture are as 
follows: 

1. Adequate devices to remove hair, dust, gases, fumes, and vapors 
should be placed in each department. 

2. The employees should be provided with clean and adequate pro- 
tective clothing and, in the carroting room, with rubber gloves, kept 
in constant repair and sufficiently long to protect all parts of the arm 
not covered by clothing. 

3. Employees should be repeatedly warned of hazards and of 
special location of the most hazardous spots. Properly worded signs 
should be placed to specify the dangers at the points where they exist. 

4. In addition to running hot water, accessibly placed, and freely 
supplied, there should be soap, brushes, and towels for individual 
employees. 

5. Sweeping should be done after working hours, or else by the 
vacuum method. 

6. Workers exposed to mercury should be supplied with individual 
toothbrushes and instructed in the necessity of cleaning their teeth 
before meals. 

7. Special lunch rooms, completely separated from communication 
with all places in which mercury vapors or fur dust exists, should be 
provided. Eating or drinking in workroom should be forbidden, and 
the mouth should be washed before drinking, during or directly after 
work. 

8. No common drinking cup should be allowed. 
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9. Special “silencers” or cotton should be worn in the ears, in 
rooms where noise is great; wherever feasible silencing devices should 
be enforced in connection with the machinery. 

10. Separate lockers for work clothes and for street clothes should 
be . ided. 

. Spitting should be forbidden. 

Chaies should be provided for workers who otherwise have to 
ims on floors; no work should be done on floors; tables should be 
ae ided to make possible work in proper posture. 

13. Proper lighting should be insisted upon. 

14. Minors should be forbidden employment in departments where 
they are exposed to mercurialized fur. 

15. All employees who come jin contact with mercury should have 
dental care on entering employment, and perio ically thereafter. 

16. Examinations periodically by private physicians, or at the oc- 
cupational clinic of the department of health, should be required to 
detect early signs of mercurialism, and to give timely help to check it. 

17. Warning should be given against the dangers of the use of alco- 
holics in combination with exposure to mercury. 





EFFECT OF THE MINIMUM WAGE DECREE ON THE BRUSH 
INDUSTRY IN MASSACHUSETTS. 


Based upon a study of the wages paid to women employed in the 
brush industry in Massachusetts made by the Massachusetts Minimum 
Wage Commission after its minimum-wage decree had been in force 
in the industry for more than a year, the commission reached the 
conclusion that “‘The decree has been complied with in practically 
every instance. The increases in wages have been large throughout 
the industry and at the same time the capital invested in the industry 
and the value of the product have materially increased. The employ- 
ment of women and minors has not given way to the employment of 
men, nor has the minimum wage tended to become the maximum.” 

The brush industry was the first industry in Massachusetts in which 
a legal wage was established, the commission’s decree coming into 
effect on August 15,1914. The rate established was 15} cents an hour 
for any experienced female employee, with a rate for learners and 
apprentices of 65 per cent of this minimum and a period of appren- 
ticeship limited to one year. The rates applied to all minor employees 
as Well as to women. 

In order to ascertain the effect of the rates upon the industry, as 
well as to record violations, the commission made two inspections of 
the brush factories, one in November and December, 1914, and 
second in June and July, 1915. Nineteen of the 29 brush factories in 
operation in the State during the period covered were employing 
women at the time of one or both of the inspections. At the time of 
the first inspection the pay rolls of five firms showed noncompliance 
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with the decree, 18 women being in receipt of less than the prescribed 
rates. Two firms failed to keep records adequate to show whether 
or not they were complying with the decree. As a result of this in- 
vestigation the commission published in a Boston newspaper a notice 
giving the names of the firms which had accepted the decree of the 
commission and were known to be paying not less than the lega! 
minimum rate. The names of the firms paying rates below the legal | 
minimum and of those failing to keep adequate records were not 
published. 

The commission’s investigation in June and July, 1915, showed 
only three firms refusing to pay the legal rates and only five women. 
or 1 per cent of the number for whom wage records were taken. 
receiving rates below the legal minimum. ‘Thenumber and proportion 
of violations of the decree have, therefore, decreased since the earlier 
investigation and the publication of the names of the employers who 
had been complying with the law. All of the establishments failing 
to pay the Jegal minimum rate were small factories, employing less 
than 15 women. No employer had asked for a judicial review of 
the order of the commission on the ground that payment of the legal 
rates would prevent his doing business at a reasonable profit. 

The following table shows the earnings in 1913 as compared with 
the earnings under the operation of the decree in 1915. The per- 
centage of women workers who earned less than $6 in the week 
selected for comparison was 61.4 in 1913 and only 19.8 in 1915. 
The percentage earning over $9 increased from 10.2 to 19.4, showing 
that wages have tended to increase even above the minimum, or, in 
other words, that the minimum does not tend to become the maximum. 


NUMBER AND PER CENT OF WOMEN EARNING SPECIFIED AMOUNTS WEEKLY, 1913 

















AND 1915. 
Under $6. $6 and under $8. | $8 and under $9.| $9 and over. Total. 
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Employers who were interviewed by the commission differed 
greatly in their statements as to the effect of the minimum-wage 
decree. Strong protest was made against the prison-made brushes. 
One firm claimed that on a cheaper grade of brushes the minimum- 
wage requirements were only a secondary consideration, the prison 
competition being of the first importance. Another firm claimed, 
on the other hand, that the minimum-wage requirements had been 
a great detriment to its business, causing it to refuse large orders 
and to discharge many of its low-paid women employees. 
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Other employers complained of the failure of the European bristle 
supply as a cause of reduction in business. Certain manufacturers 
stated that no effects had been felt from the operation of the mini- 
mum-wage law; others mentioned dullness of business, but ascribed 
it to other causes. One employer spoke of the necessity of discharg- 
ing certain employees who were not able to earn the specified rates, 
and the discontinuance of a particular line of work. The employer 
referred to was, however, employing the same number of women in 
his factory as before the decree went into effect. Another employer, 
who stated the difficulty to be the problem of finding girls skilled 
enough to earn the high rates, was employing more women in his 
factory than before the rates went into effect. 

The Massachusetts commission in attempting to ascertain the effect 
of the establishment of the minimum-wage rates in the industry pre- 
sents comparisons of capital invested, value of product, etc., in the 
industry in 1913 and 1914, before and after the application of the 
minimum-wage decree. The figures presented are as follows: 


STATISTICS OF THE BRUSH INDUSTRY IN MASSACHUSETTS BEFORE THE MINIMUM- 
WAGE DECREE, 1913, AND AFTER THE DECREE WENT INTO EFFECT IN 1914. 








| 1913! | 19142 
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2 Advance data furnished by the Massachusetts bureau of statistics. 

The commission could not make a comparison of the numbers of 
men, women, and minors employed in all the establishments both 
before and after the minimum wage went into effect owing to defec- 
tive information for some of the establishments. For 16 of the 19 
factories inspected the pay roll showed that the total number of 
women had increased from 332 to 334, the total number of minors 
had increased frém 36 to 51, and the total number of men had de- 
creased from 472 to 417. Commenting on these figures, the com- 
mission says: “It is obvious, therefore, that for this industry the 
establishment of minimum wages has not had the effect at times 
prophesied for it, namely, of throwing many women and minors out 
of work and encouraging instead the employment of men and the few 
skilled women. It is, of course, possible that if there were available 
the numbers employed by the firm which refused information con- 
cerning men the conclusions in this respect would be changed.” 

The decrease in the total number of employees in these 16 estab- 
lishments the commission regards as due to the depressed condition 
of business throughout the State, the unemployment situation 








36 MONTHLY REVIEW OF THE BUREAU OF LABOR STATISTICS. 





throughout the industries of the State having been an almost unpre- 
cedented one during the past year. Figures are quoted from the 
Massachusetts bureau of statistics to show the basis of this conclusion. ' 





MINIMUM-WAGE LAW IN FRANCE. 


France adopted the principle of the minimum wage by the enact- 
ment of a law on July 10, 1915, providing for the fixing by special 
boards of such a wage for women employed in home work in the 
clothing industry. The circular letter of the minister of labor and 
social welfare, dated July 24, 1915, refers to the act as one which 
labor has awaited with impatience, and whose importance, justice, 
and opportuneness is strikingly shown by the fact that the law was 
enacted unanimously by the Senate and the Chamber of Deputies. 
Its origin, he states, is founded on the numerous complaints and in- 
vestigations which have been made for several years concerning the 
existence of sweating of women in home work; and although partly 
a war measure it is nevertheless a piece of permanently valuable legis- 
lation. 

The law applies more particularly to the execution of work at 
home by women in the manufacture of clothing, hats, boots and shoes, 
white goods, embroidery, lace, feathers, and artificial flowers. It is, 
however, permitted to extend the application of the law to other 
trades by a ministerial order to that effect, but with the approval of 
the superior labor council. 

For the fixing of the minimum rate of wages the law provides for 
the establishment of special wage boards in the principal town of 
each Department. Use is, however, to be made of the already exist- 
ing councils of labor created by the act of July 17, 1908, which are 
bodies consisting of employers and employees in equal number, 
elected for each occupation or a group of occupations in the locality. 
in order to represent and harmonize the interests of employer and 
employee. As the circular letter of the minister of labor indicates, 
however, few labor councils have so far been established, and as none 
have been appointed for the trades in question, the work of estab- 
lishing special wage boards for these industries will have to be under- 
taken. 

Three steps in the establishment of the minimum wage are to be 
noted: (1) The determination of the customary or ruling rates of 
wages which can be earned by a woman of average capacity working 
10 hours per day by the labor council or special wage board; (2) 
determination of the minimum time required to perform all the 
processes necessary to make up a completed article by a special board 
of trade experts; (3) the final fixing by employers of the resulting 
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rates for the particular pieces of work to be executed by the home 
worker. This final minimum piece wage to be paid for any finished 
article will be arrived at by multiplying the customary hourly rate 
by the number of hours necessary to finish the article in question. 

The final rates so established are to be posted in a conspicuous 
place by the employer, and to be set forth in a memorandum book 
accompanying each piece of work given out to an employee. The 
prefect of each Department is required to publish the established 
rates within the district of the board which established them, and 
if at the expiration of three months no protest has been made against 
them, they become final; but in the event of a protest being made, 
the matter is heard and decided upon by a special committee sitting 
at the ministry of labor. The minimum piece rates established under 
this law are to be revised every three years. Infractions of the 
provisions of the law are punishable by fines varying from 5 to 15 
francs (96.5 cents to $2.89). Civil suits for the recovery of wages 
less than the prescribed minimum must be instituted by the injured 
party. 

In a limited sense the law includes within its protection male 
home workers in the industries in question who may be paid wages 
less than the minimum prescribed for women by giving them the 
right to sue for any amount less than that minimum. 


As to its form the law becomes a part of titles 3 and 5 of Book I 
of the French Labor Code promulgated in 1910, which parts relate 
to wages and to infractions of the code. In the translation of the 
law which here follows the numbering of the articles as they would 
appear in the code has been adopted: 


ARTICLE 33. The provisions of the present section [law] shall be applicable 
to all female workers executing work at home on clothing, hats, shoes, white 
goods of all kinds, embroidery, lace, feathers, artificial flowers, or any other 
work connected with the clothing industry. 

ArT. 33a. Every manufacturer, agent, or middleman giving out work of the 
kind described above to be executed at home must inform the factory inspector 
of that fact and keep a list showing the name and address of every female 
worker employed at such work. 

Art. 33b. Piece-price lists for those styles which are made in large quantities 
must be kept constantly posted by each employer giving out home work, in 
the waiting rooms, as well as in the rooms in which the raw materials are 
given out to female workers and where the finished goods are received. 

This provision shall not be applicable to the private homes of female workers 
if the giving out of the raw materials and the delivery of the finished goods 
are effected directly in these homes by order of the manufacturers, agents, or 
middlemen. 

Art. 33c. At the time when a female worker is given work to be executed 
at her home she must be handed a counterfoil slip or a memorandum bogk on 
which are shown the nature and quantity of the work to be executed, the date 
on which it is given out, the piece rate applicable thereto, as well as the nature 
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and value of the findings to be provided by the worker at her own expense. 
The net piece rates may not be lower than the prices posted for the same arti- 
cles in pursuance of the provisions of the preceding article. 

On delivery of the finished work the date of delivery, the amount earned by 
the worker, and all deductions for findings which the manufacturer, agent, or 
middlemen may make within the limits prescribed in article 50 of the present 
book, as well as the net amount paid to the worker, must be entered on the 
counterfoil slip or memorandum book. 

The entries made on the counterfoil slip or in the memorandum book must 
be exactly copied on the stub of the counterfoil or in a regularly kept register. 

The stubs and book mentioned in the preceding paragraph must be preserved 
by the manufacturer, agent, or middlemen for at least one year, and must 
always be kept ready for inspection by the factory inspector. 

All incorrect entries on the counterfoil slips, memorandum books, stubs, or 
registers prescribed in this article are punishable by fines as provided in article 
99a below. 

Art. 33d. The piece rates applicable to home work must be such as to enable 
+ a female worker of average ability to earn in 10 hours a wage equal to a 

minimum determined by the labor councils, or in their absence by the wage 

boards established for the trade and district in pursuance of articles 33e, 33f, 
and 33g following. 

ArT. 33e. The labor councils shall establish the daily wage rates usually paid 
in the district to female workers of average ability and of the same occupation 
working in shops by the hour or day and executing the various kinds of work 
current in this occupation. 

On the basis of the wage rates established in this manner the labor councils 
shall determine the minimum rates provided in article 33d above. 

In districts in which the above occupations are carried on exclusively at home 
the labor councils shall determine the minimum rates on the basis of the average 
wages of female workers who execute similar work in workshops in the district 
in question or in similar districts or on the basis of the wages usually paid to 
female day laborers in said district. 

The minimum rates-determined in this manner shall serve as a basis for de- 
cisions of the industrial courts (conseils de prud’hommes) and of the justices 
of the peace in disputes relating to the present section [law] submitted to them. 

The labor councils shall revise the minimum rates at least every three years. 

Art. 33f. If a labor council does not exist for the occupation in the district, a 
wage board for female home workers shall be established in the chief town of 
the Department, which board shall exercise all the functions conferred in the 
preceding article upon the labor councils. 

The wage board shall be composed of the justice of the peace or of the rank- 
ing justice of the peace officiating in the chief town of the Department, who 
shall be ex officio president of the board, of from two to four male or female 
home workers and of a like number of employers in the industries to which the 
present law relates. 

The members of the wage board shall be chosen by the section presidents 
and vice presidents of the industrial courts existing in the Department. 

If a competent industrial court does not exist in the Department, or if the 
section presidents and vice presidents of the industrial courts can not come to 
an agreement in the selection of members for the wage board, the members of the 
wage board shall be designated by the president of the civil court. 

Art. 33g. Where a labor council does not exist there shall, in addition, be 
created one or more boards of trade experts (comités professionels d’expertise). 
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Each of these boards shall be composed of two female workers and two em- 
ployers (male or female) of the clothing industry exercising their trade in the 
Department. 

The meeting shall be presided over by the justice of the peace of that Canton 
in which the board has its seat. 

The members of the board shall be chosen by the meeting of section presidents 
and vice presidents of the industrial courts for the Department, or they shall 
be appointed by the prefect in case no industrial courts exist for the Depart- 
ment. 

The labor councils, or in the absence of such the board of trade experts. 
either on their own authority, or on request either of the Government, or of 
the industrial courts, or of interested trade-unions, shall prepare, as accu- 
rately as possible, schedules of the time required for the execution of piecework 
for all the various articles and the various classes of female workers in those 
occupations and districts which are subject to their jurisdiction. 

The minimum-wage rate applicable to articles manufactured on a piecework 
basis shall be arrived at by multiplying the minimum wage per hour as deter- 
mined by the wage board by the number of hours required to execute all the 
processes necessary for a completed article. 

The competent authorities are authorized to consult the boards of trade ex- 
perts when estimates are to be made of the time required for such piecework as 
may not be included in the piecework time schedules. 

Information given under such circumstances shall serve as a basis for 
decisions of the industrial courts or justices of the peace in disputes brought 
before them which relate to piecework. 

The minimum-wage rates and all wage rates determined or established in 
pursuance of articles 33e, 33f, and 33g by the labor councils or by the special 
boards shall be published by order of the prefect and be inserted among the 
published administrative orders of the Department. 

If within three months after the publication of a minimum-wage rate decreed 
by a labor council, or by a wage board, or of a wage schedule established by 
a labor council, or by a board of trade experts, a protest is made against these 
rates, either by the Government or by some trade association, or some person 
interested in the trade, the rates shall then be conclusively determined by a 
central commission sitting in the ministry of labor and composed as follows: 
Two members (one employer and one workman) of the labor council or of the 
departmental wage board which determined the minimum wage rate; the two 
representatives of the trade (one employer and one workman) in the superior 
labor council; two prudhommes (one employer and one workman) elected for 
three years by all industrial courts combined; one permanent investigator of 
the labor office designated by the minister of labor, who shall act as secretary 
of the commission and shall have a consulting vote; and one member of the 
court of cassation designated by said court for a period of three years, who shall 
be ex officio president of the commission, and, in case of equal division of the 
votes, shall have the deciding vote. 

After the expiration of this three months’ period or after a decision of the 
central commission, the minimum-wage rate becomes obligatory within the 
jurisdiction of the labor council or departmental wage board which established 
said rate. 

In case a labor council or a departmental wage board decides to change a 
minimum wage rate, the previously determined rate remains obligatory until 
the expiration of three months, or, in case of a protest, until the central com- 
mission has rendered a decision. 
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An administrative order shall regulate in detail the matter of publications 
as directed above, the functions of the central commission, and the use of the 
funds required for carrying out the duties prescribed. 

ArT. 33i. Within their sphere of jurisdiction the industrial courts, and. in 
their absence, the justices of the peace, shall be competent to decide all disputes 
arising in the application of the present section [law] and especially to correct 
all wage accounts in which lower rates than the minimum rates defined in 
the preceding articles have been applied. 

The established difference between the wages paid and those due must be 
paid to the female worker who has not been fully compensated without prejudice 
to any indemnity in favor of the worker which the employer may be ordered to 
pay. 

Every manufacturer, agent, or middleman shall be civilly liable if through 
his fault the payment of the minimum-wage rate has been made impossible. 

Art. 33j. Complaints of female workers relating to the wage schedule appli- 
cable to the work performed by them may only be received if presented within 
two weeks after the payment of their wages. 

This time limit does not apply to a suit brought by a female worker for appli- 
eation in her favor of a piece wage schedule (tarif d’espece) established by a 
previous court decision and published in accordance with article 331. 

ArT. 33k. Associations specially authorized by the minister of labor and 
trade associations (syndicats professionnels) existing in the district for the in- 
dustries designated in article 33, even if they are entirely or partially composed 
of shop workers, may bring civil suit on account of nonobservance of the present 
law, Without having to bring proof of any damage. On demand of the defend- 
ant they must, however, furnish bond for the payment of possible costs and in- 
demnity, unless they possess real estate in France of a value sufficient to cover 
such payment. 

The preceding provision shall not prejudice any rights granted to trade asso- 
ciations by laws previously enacted. 

ArT. 331 On the occasion of each dispute relating to the compensation of a 
female worker executing at home any work designated in article 33, the indus- 
trial court or the justice of the peace shall publish the minimum-wage rate on 
which the decision was based and the piece wage schedule resulting from the 
decision by having it posted on the door of the court. 

Any person interested and all organizations designated in article 33k are 
authorized to copy these wage rates in the secretary’s office of the industrial 
court or in the clerk’s office of the justice of the peace without payment of a fee. 

Art. 33m. In case male workers in the industries designated in article 33 
who execute at home the same kind of work as female home workers receive a 
wage lower than the minimum wage established for the latter, the additional 
wage necessary to make up the above minimum may, under the same conditions 
which apply to female home workers, be demanded before an industrial court 
or a justice of the peace. 

The provisions of articles 33a, 38b, 33c, 32d, 33e, 33f, 33g, 33h, 33i, 33j, 33k, 
331, and 33m may, on proposal of the superior labor council and through an ad- 
ministrative order, be made applicable to female home workers employed in 
other industries than those designated in article 33. 

Art. 33n. All agreements contrary to the provisions of the present law shall 
be null and void. * * * 

ArT. 99a. Manufacturers, agents, and middlemen, or their representatives 
who commit infractions of articles 33a, 33b, and 33c, of this book [of the Code] 
are liable to prosecution before the police court and to a fine of from 5 to 15 
franes (96.5 cents to $2.90). 
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In case of infraction of article 33c, the fine shall be applied as many times as 
there are persons in respect to whom the provisions of the said article have not 
been observed; the maximum amount of the fine may, however, not exceed 500 
franes ($96.50). 

In case of a repeated infraction, the offender shall be prosecuted before the 
criminal court and be punished with a fine of from 16 to 100 francs ($3.09 to 
$19.30). 

An infraction shall be considered as a repeated infraction if within one year 
previous to the present prosecution the offender has been condemned for a like 
infraction. 

In case of several infractions punishable as repeated infractions, punishment 
by a fine shall be applied as many times as the offender has been convicted of 
new infractions; the maximum amount of these fines may, however, not exceed 
3,000 franes ($579). 

The criminal courts may apply the provisions of article 463 of the Criminal 
Code as to mitigating circumstances; in no case may the fine, however, be less 
than 5 franes (96.5 cents). 

Manufacturers, agents, and middlemen are civilly liable for convictions of 
their representatives. 

Art. 107. The factory inspectors, jointly with the officers of the police courts, 
are charged with the enforcement of articles 33a, 33b, 33c, 75, 76, and 77, and, 
in so far as commerce and industry are concerned, with that of articles 43, 44, 
and 45 of this book [of the Code]. * * * 





NEW LEGISLATION RELATING TO CONVICT LABOR. 


The vexed subject of employment of convicts received a consider- 
able amount of attention from the legislatures of the current year, 
many of the acts and amendments being of minor importance, though 
a few laws of outstanding interest appear. The States of the West 
and Middle West continue to make use of prison labor for the manu- 
facture of hemp and jute into binding twine and bags. The Montana 
Legislature this year provided for a referendum on the subject of a 
bond issue for the construction and equipment of a binding-twine fac- 
tory in that State. In Oregon the erection of a flax mill is pro- 
vided for. 

Labor on highways is provided for by the laws of all the States of 
the Union with the apparent exception of Maryland, New Hampshire, 
and Rhode Island, 18 States having enacted new or amendatory legis- 
lation on this particular subject this year. The preparation of road 
material at prison camps and on State farms is contemplated by 
several acts, while the Oklahoma Legislature arranges for the estab- 
lishment of a steel plant for the production of material for bridges 
and public buildings of the State. 

In many of the States wage allowances are to be made to the con- 
victs for regular employment, while in others pay for overtime work 
is granted, and still others allow extra pay or extra good time for 
convicts employed outside the prison premises. It is a common pro- 
Vision also that a part, and in some cases all, the earnings allowed 
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convicts may go to the support of their dependents, if any, either 
automatically or on the request of the prisoner. Portions not so ex- 
pended may be retained for the use of the convict when his term ex- 
pires. 

The Lowa statute prescribes the State account, State use, and public 
works and ways systems, the trades engaged in to be such as will 
develop the intellectual and moral capacity of the prisoners, and 
teach them useful trades and callings. The statute of Nebraska was 
the subject of considerable amendments, the State-use system being 
indicated as the method of employment, with the general direction 
that competition with free labor should be avoided. State convicts 
may also be let out to the counties and cities of the State to be used 
by them. The tendency to abolish the contract system has not 
reached its full development in Missouri, this system being allowed 
for not more than one-half the convicts. A binding-twine plant is 
to be established at the penitentiary, and other articles are to be made 
for State use and on public account. 

One of the most important laws of this class is that passed by the 
Legislature of Pennsylvania, establishing a prison-labor commis- 
sion made up of one member each of the board of prison inspectors 
of the Eastern Penitentiary and the Western Penitentiary and the 
board of managers of the industria! reformatory. This commission 
is authorized to arrange for the installation of machinery chosen by 
them of an amount, kind, and character suitable for the carrying on 
of the industries designated in the act. The manufacture and pro- 
duction of the supplies needed for the institutions represented on the 
commission, and for the State and counties, as well as for any insti. 
tution owned and controlled by the State, are contemplated; also the 
preparation and manufacture of building material for the construc- 
tion or repair of State institutions, and work for purposes of indus- 
trial training and instruction. Other work mentioned is the making 
and preparing of crushed stone, brick, tile, culvert pipe, and other 
material suitable for draining the roads of the State, or for road 
building and ballasting. These products and materials are to be dis- 
posed of to the State, counties, and public institutions of the State 
in accordance with arrangements to be made by the prison-labor com- 
mission, and an amount of $75,000 is appropriated to establish a 
manufacturing fund for their use and disposal. 

Inmates of the institutions to which the law applies are to be cred- 
ited with wages for the time actually at work, the rates to be fixed 
by the commission or by persons designated by them. The law estab- 
lishes maximum and minimum rates of 50 cents and 10 cents per day, 
respectively, the differences in rates to be expressive both of the pe- 
cuniary value of the work done and of the willingness, industry, and 
good conduct of the prisoner. Dependents are to receive three-fourths 
of the earnings, and all if the prisoner desires; where there are no 
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dependents, earnings are to accumulate to the credit of the prisoner 
for his benefit at the time of release, and are to be paid to him in 
installments, one-third on discharge, one-third in three months, and 
the remainder in six months. Another act fixes a wage allowance of 
25 cents daily for convicts engaged on public highways; this act for- 
bids the employment of convicts at building any bridge or other 
structure of like character, or the doing of any work in connection 
therewith which requires the employment of skilled labor. 

Perhaps the only novel feature in the laws noted is that of the 
Pennsylvania statute providing for installment payments of personal 
accumulations. The avoidance of competition with free and skilled 
labor continues to be a matter on which the legislatures incline to 
give expression ; though on the other hand the idea of such training 
and instruction as will qualify prisoners for self-support and will 
better their intellectual and moral status is apparently pressing for 
recognition with increasing success. 





CONFERENCE BOARD OF PHYSICIANS IN INDUSTRIAL 
PRACTICE. 


An organization has recently been formed under the name “ Con- 
ference Board of Physicians in Industrial Practice,” the purpose of 


which is stated to be “ cooperative effort in introducing into indus- 
trial establishments the most effective measures for the treatment of 
injuries or ailments of employees; for promoting sanitary conditions 
in workshops; and for prevention of industrial diseases.” Dr.John J. 
Moorhead is chairman and Mr. Magnus W. Alexander, General Elec- 
tric Co., West Lynn, Mass., is executive secretary. The members are: 


Dr. T. John Bowes, Philadelphia Electric Co., Philadelphia, Pa.; Dr. W. 
Irving Clark, Norton Co., Worcester, Mass.; Dr. Royal S. Copeland, Consoli- 
dated Gas. Co., New York City; Dr. G. M. Dorrance, Joseph Campbell Co., 
Camden, N. J.; Dr. E. H. Hanna, Cadillac Motor Car Co., Detroit, Mich.; Dr. 
G. L. Howe, Eastman Kodak Co., Rochester, N. Y.; Dr. W. G. Hudson, E. I. 
DuPont de Nemours Powder Co., New York City; Dr. J. A. Jackson, New York 
Edison Co., New York City; Dr. Charles A. Lauffer, Westinghouse Electric & 
Manufacturing Co., East Pittsburgh, Pa.; Dr. Frederic W. Loughram, State 
Insurance Fund, New York City; Dr. A. C. Marshall, Powers-Weightman-Rosen- 
garten Co., Philadelphia, Pa.; Dr. J. D. McGowan, Commonwealth Edison Co., 
Chicago, Ill.; Dr. John J. Moorhead, Interborough Rapid Transit Co., New 
York Railways Co., New York City; Dr. Francis D. Patterson, Harrison Bros. 
& Co. (Inc.), The J. G. Brill Co., Electric Storage Battery Co., Philadelphia, 
Pa.; Dr. J. W. Rabe, The B. F. Goodrich Co., Akron, Ohio; Dr. W. E. Ramsay, 
The American Smelting & Refining Co., Raritan Copper Works, Barber Asphalt 
Paving Co., Perth Amboy, N. J.; Dr. L. M. Ryan, Hudson & Manhattan R. R. 
Co., The Foundation Co. of New York, New York City; Dr. F. E. Schubmehl, 
General Electric Co., West Lynn, Mass.; Dr. John Woodman, New York Edison 
Co., New York City; Dr. Randall Zimmerman, Westinghouse Air Brake Co., 
Wilmerding, Pa. 








RETAIL PRICES IN VARIOUS FOREIGN COUNTRIES. 


The bureau made a study of prices as affected by the war in Bulle- 
tin No. 170, and has, from time to time, issued in the Montuny Re- 
view statements of the movement of current retail prices in those 
countries. The following table is an attempt to compile the available 
data of retail prices, based on official sources, and is aimed to show 
the percentage increase for indicated periods in the retail prices of the 
more important food articles. The table is necessarily fragmentary, 
The table 





but if used with proper caution may be of some value. 


follows: 


PER CENT OF INCREASE IN RETAIL PRICE OF SPECIFIED ARTICLES OF FOOD IN 
SELECTED COUNTRIES. 















































| gs, 
. Great Britain. | Nether- 
ne | lands (| snark 
Austria,!! Berlin: Italy | Sweden France,?| ’ — Copen- 
Vienna:| Week (41 (44 Paris: Small Sve hagen: 
Aug. 30.| endin cities): | cities): June. Large | towns | stores): july. 
Article. z in4 *t Aue oS Aug., | Aug., 1914. | towns: and Jan. to wom ty 
Aug. 39, 1914. | °1914, | 1914 June. | July, |villages:| July, | es, 
1915. | and Aug., | Aug., 1915. 1914, July, 1914, 1914. 
* | ane 2s.) 2915 1915 Oct.1, | 1914, and | ano’ 
isis.” 1915. | Oct.1, | Aug., | Foi%” 
- 1915. | 1915. —_ 
Beef, fore quarter. - - 150 30 43 42 48 39 2 Cs, | 
Beef, hind quarter. . 134 OE becasestie 0 ee 51 OCG —a 
, 228 | ea 29 ee ee eee es a eee 
a F sudeectpesh ens 282- DO hicddccees a Sls shane td Matias ptbton inne od 36 
POEAG, TYG... ccccccfrcccccsccfoccccccccfeccccccess 1D foc cece cnfecoccccccfocccess-sfesccccess 56 
TE ee eae 22  » ee 40 35 |.....--.. 9 
BS AE SEE Se 30 | ee 39 45 38 42 
a? A Corre Pree ee ry 7 re Corre 9 apc fy 47 |...---- ” 
Butter «.-+..0.+2- : ee 70 oes 53 a 28 reese 34 35 "56 24 
(apa ceietine Feet Selah ayeniien TAP eg ght in| 97] oli] «us 
BING. 2.0 soncccccoccefoceccvecsescccccce|ocecccess {a ane eee 4 32 
Potatoes ......0.--- 100 fe ee eee See 53  ) ee 69 
rer ee ee MED Bo tpassnecinweadesent> senccuss PE eegsecs 
TIRE cctoiqacccccpesfoosenee oe 100 BP tie ce +h ehlnt so venmaioudadebuie+te cakédindhecebethedsse<e-- 
BREE cccgeccenvcescchceqeceese BRE ORS Ee Ree Sey ee) “ee 90 
» ee: eee Laer eee Prone Teer 50 47 S BhiGinn- 
1 Minimum prices. 2 Wholesale prices. 3 No change. 4 Brown sugar. & Decrease. 


It is not possible to secure any statement as to the relative 








increase in all commodities for any period of time, except in the 
case of Great Britain, Australia, and New Zealand. For Great 
Britain the general increase in prices on October 1, 1915, as com- 
pared with July, 1914, is given as 40 per cent; for Australia the 
increase from July, 1914, to May, 1915, as indicated for 46 articles 
reported from 30 towns, is 18 per cent; and in New Zealand it was 
12 per cent for about 100 food commodities reported from 25 cities. 
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AUSTRALIA. 










Under the heading “ Retail prices, house rent, and cost of living,” 
the Labor Bulletin of the Commonwealth Bureau of Census and Sta- 
tistics shows the quarterly and monthly price fluctuations for food- 
stuffs. The fluctuations are not expressed in actual prices, but in 
index numbers, the prices for 1912 being taken as the base (1000). 
Index numbers are compiled for each of the six States of the Com- 
monwealth on the basis of average prices in the five principal towns 
of each State. The commodities included are 46 in number 
ceries (inclusive of bread), 18 commodities; dairy products, 7; and 
meats,21. All commodities are weighted in proportion to consump- 
tion. The following two tables show the recent increase in food 
prices : 











£To- 












INDEX NUMBERS OF RETAIL PRICES (GROCERIES, DAIRY PRODUCE, AND MEAT) 
IN THE CAPITAL AND IN 5 PRINCIPAL TOWNS OF EACH STATE, WITH 
WEIGHTED AVERAGE FOR THE COMMONWEALTH OF AUSTRALIA (30 TOWNS) 
FOR THE YEAR 1912, JULY, 1914, AND THE FIRST 5 MONTHS OF 1915. 















Labor Bulletin of the Commonwealth Bureau of Census and Statistics, No. 9, 
p. 25. Melbourne, 1915.] 





[Source : 




























































: 9 | July, | from 
Locality. 1912 | ‘\914/ July, 
May. 

New South Wales: 

PD 6d <dchirheebsvadetacsis dean—rebeoss 986 | 1011 | 1098; 1060; 1080; 1098; 1112 10.0 

Average for 5 principal towns...........-. 995 | 1022; 1103; 1071 1090 | 1110} 1125 10.1 
Victoria: 

Ds <tcek, dkvngsttebews aidceoeweke 949 970 | 1019 1034 1067 1125 | 1216 25.4 

Average for 5 principal towns............ 952 969 1019 1036 1069 1127 1217 25.6 
Queensland: 

i iccieurbindis .erdelsendaestesen or 966 926 1057 1035 | 1046 1129 1162 25.5 

Average for 5 principal SEB s6wcscece 00 985 948 | 1080] 1061) 1078; 1150] 1191 25. 6 
South Australia: 

tin tn itnckacniewavekseednetnews ec 1012 1097 1134 1138 1188 1251 1303 18.8 

Average for 5 principal towns............ 1011 | 1093 | 1134] 1140] 1190] 1251 | 1303 19.2 
Western Australia: 

0 XE ee ee re 1179 | 1175] 1206] 1239] 1290] 1311] 1317 12.1 

Average for 5 principal towns............ 1243 | 1238 | 1278] 1308] 1350] 1365] 1380 11.5 
Tasmania: 

Dé -rasnishcetebdendenqeeectebenccoe 1044 1063 1114 1136 1152 1220 1229 5.6 

Average for 5 principal towns............ 1036 | 1054] 1103] 1128] 1144] 1203] 1227 16.4 
Weighted average for Commonwealth........ 11000 | 1021} 1088; 1084{ 1113] 1156] 1203 17.8 










1 Base for table. 
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INDEX NUMBERS OF RETAIL PRICES FOR EACH STATE AND FOR THE COMMON- 


WEALTH OF AUSTRALIA FOR THE YEARS 1912, 1913, 1914, AND FOR THE FIRST 
QUARTER OF 1914 AND 1915; WEIGHTED AVERAGE FOR 30 TOWNS (5 IN EACH 


STATE) AS BASE (1,000). 


[Source: Labor Bulletin of the Commonwealth Bureau of Census and Statistics No. 9, p. 15. Melbourne, 
































915.] 
West- 
New : South Com- 
gouth | {Wig [Queens] “Aus | orm | Tae. | mon- 
Wales. * | tralia. tralia. *| wealth. 
Groceries (inclusive of bread) . 
Co a ee ee 1018 934 1080 1001 1118 1013 11000 
EE LEE SEE Ee 977 842 998 917 1027 919 928 
I I ll Sida bee 979 874 979 933 1060 928 942 
January to March, 1914................... 973 829 979 903 988 909 916 
_January to March, 1915................... 1038 996 1085 1057 1182 1045 1041 
wes | produce: 

SSE i i ae ae 992 956 947 1069 1235 971 1 1000 
oe on ln actawnbenee ces 991 903 895 1040 1186 942 970 
I i eos, 5. pd cwseccdbess 1006 954 896 1066 1117 1020 997 
January to March, 1914................... 1042 922 879 1055 1177 976 994 

u ppenaty | See eee ee 1031 995 936 1126 1230 1097 1036 
eat: 
Ce Se SS ee eee 959 979 863 968 1463 1143 1 1000 
I a slatted al 5 sted tig ean emai 1045 997 853 1030 1426 1200 1042 
IIE NINE. ou Senne osccacencccndccce 1105 1098 1017 1278 1501 1281 1147 
January te March, 1914. .................. 1045 1009 930 1121 1425 1196 1062 
January to March, 1915................... | 1230 1164 1191 1347 1612 1287 1245 





1 Base for table. 


AUSTRIA (VIENNA). 


Some difficulty has been experienced in securing statements con- 
cerning retail prices of food commodities in Austria, and it has been 
found necessary, therefore, to make use of newspapers which reach 


this country from time to time. 


The table which follows is a statement of the retail prices of the 
more important food commodities, as reported for Vienna by the 
Neue Freie Presse.. This statement shows the actual range of retail 
prices in the principal markets of Vienna on August 30, 1914, as com- 


pared with August 29, 1915: 


RETAIL PRICES OF FOOD IN VIENNA MARKETS AUG. 30, 1914, AND AUG, 29, 1915. 








Aug. 29, 1915. 











Article. Unit. Aug. 30, 1914. 
Cents. Cents. 
I is anadtdn ptetcanesbseroescenescceesbssyees 8. 84-18. 41 22. 12-47. 92 
Beef, hind quarter nets 11. 78-19. 52 27. 65-49. 77 
ead « 655 Wises doch eat ess hankesccves sop thausmes = 18. 41-23. 01 44. 24-55. 23 
Dn tte ah bdetade ap b:slno's neces idene aad 9. 21-19. 79 30. 23-40.°55 
RE SR 10. 13-21. 17 38. 71-45. 16 
NN NOLS, vt ephic dokawb ocdede< 1. 62- 4.06 -81- 2.84 
ey AP eee 2.44— 4.87 2. 84- 6.09 
NE ey oe oe eee 1. 22- 1. 62 2. 03- 4.06 
I 5 cuttkwcaevntsosescuenndipes 55. 24-77. 33 110. 47-132. 56 
NE ich cunthiaksxccdvned eb ibs 2. 03- 2.58 3. 87- 5. 53 
os at wh diegind min aati 1. 66— 2.40 2. 58—- 3.50 
i els. we Sita heden an eens 1. 84— 2.40 3.50- 3.69 
CD Da. «Juke cenked skekeedhade 1. 66- 2.40 3. 04— 4. 24 
CE ea a ho a cc Naa Se phe oawepaehne acgaeenditeire d 8. 85— 9.95 13. 27-18. 43 
Lege Cok oT hee es ee haa Chea bas Gn oseaae eae Se ioe 4.42- 8.85 12. 72-18. 43 
I ie Ah ile cL eae ke naeabaie adetia eseban sans bu chans Sa 25. 80-40. 55 43. 87-56. 03 
es en Pndnddgccestkbhese pencersgrorsuates so 2.95- 3.50 8. 29- 9.58 
EL... duogenspeviide dbhacnddelie dint yoetdhesdodsedaces. Dozen 17. 40-20. 30 32. 48-40. 60 
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CANADA. 


The Canadian Labor Gazette for October, 1915, reports the follow- 
ing concerning the movement of prices for the month of September: 

“The feature of the prices movement during September was the 
lower level for wheat, flour and bread, oats, and rolled oats. Eggs, how- 
ever, advanced materially. The wholesale markets for cattle, sheep, 
beef and mutton were somewhat lower. Hog markets, however, were 
upward. Declines occurred in many metals, notably spelter and zinc, 
which receded from the abnormal levels of the last three months but 
were still comparatively high. 

“In retail prices the cost of a list of certain staple foods in terms 
of the average prices in Canada stood at $7.736 for September, as 
compared with $7.781 for August and $7.826 for September, 1914. 
Fuel and rents showed little change for the month, but the latter 
averaged $4.06 per week, as compared with $4.588 in September, 1914. 
Meats, eggs, flour, evaporated apples, and potatoes averaged some- 
what lower than a year before, with bread, beans, cheese, and sugar 
higher. 

“In wholesale prices the department’s index number covering 272 
commodities, including raw materials and manufactured goods, as 
well as farm products and foods, stood at 147.2 for September, as com- 
pared with 147.6 for August and 141.3 for September, 1914. Includ- 
ing spelter and zinc in the calculation for August at the high levels 
reached by an abnormal advance since June, from which prices have 
again fallen to a great extent, the index number for August was 149.9. 
The chief decreases for the month occurred in grains and fodder, 
animals and meats, breadstuffs, and metals, with the chief increases in 
dairy products, fish, fruits and vegetables, hides, and fuel. 

“As compared with September, 1914, the chief increases appear in 
dairy products, sugar, woolens, jute, flax products, hides, leathers, 
boots and shoes, metals and implements, miscellaneous building mate- 
rials, paints, oils and glass, crockery, drugs, and chemicals. The 
chief decreases appear in grains and fodder, animals and meats, fish, 
fruits and vegetables, silks, lumber, raw furs, and sundries.” 

The following table shows the cost per week of a family budget of 
29 staple articles of food and of 5 articles for fuel and lighting and 
of rent in terms of the average prices in approximately 60 cities in 
Canada during each of the years 1910 to 1914 and for August, 1915, 
and September, 1914 and 1915. 
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COST PER WEEK OF A FAMILY BUDGET. 












































‘ p Sept. Aug. Sept. 
Article. 1910 1911 1912 1913 1914 1914. | 1915. | 1915. | 
a a 2 eer $6. 954 | $7.138 | $7.339 | $7.337 | $7.731 | $7.826 | $7.781 | $7. 736 
rhein 5.4.05 x one ee inaahe enacted - 031 . 031 . 032 . 032 . 032 . 032 . 032 . 032 > 
—_ and lighting (5 articles)......... 1.757 | 1.783 1.817 1.905 1. 895 1. 885 1. 842 1. 847 \ 
SNES ta ctbith i cces do stebraecurenetcn 4.050 | 4.050} 4.600] 4.750] 4.650] 4.588 | 4.087 4. 060 : 
MMR onc.s4s2cndndes caduerte 12. 792 | 13.002 | 13.788 | 14.024 | 14.308 | 14.331 | 13.742] 13.675 
be 


By way of illustration the table shows that it cost the average 
workingman’s family $6.95 to secure a quantity of food sufficient for 
a week’s consumption in 1910, while the same quantity in September, 
1914, cost $7.83, and in September, 1915, $7.74. 

The table which follows shows the cost per week of a week’s supply 
of 29 staple foods in terms of the average prices of certain cities in 
each Province of Canada: 


COST PER WEEK OF A FAMILY BUDGET OF 29 STAPLE FOODS, IN TERMS OF THE 
AVERAGE PRICES OF THE CITIES IN EACH PROVINCE. 3 








ase , ‘A Sept., | Aug., | Sept., 
Province. 1910 191% 1912 1913 1914 1914. 1915. 1915. 



































NN ob. pildiciie cides conyewecie $6. 817 | $6.776 | $7.166 | $7.289 | $7.475 | $7.485 | $7.904 | $7. 865 
Ines cneeccccvcccnncce 6.548 | 6.836] 7.130] 7.041 | 6.693] 6.750] 6.602 6. 717 
Prince Edward Island............... 5.812 | 5.795 | 6.107 | 6.338] 7.443] 7.694] 7.686 7.716 
ER tn tdi rines kvenoeunae 6.331 | 6.457] 6.968 | 6.870) 7.158| 7.407] 7.240 7. 200 
SEUNG « satiddeine van dctivas Sines: 6. 504 | 6.666) 7.251] 7.203 | 7.479} 7.772] 7.682 7. 623 
idihiekscennendsbeueht dane 7.462 | 7.405 | 7.884] 7.873 - 149 | 8.152] 7.762 7. 904 
PO Sn. occ cn cncccusescegcs 7.859 | 8.083 | 8.164] 8.250] 8.327] 8.491} 8.105 8. 100 
tiiths a) 2<tginebebbeesetsecys 7.998 | 8.081 | 8.147] 8.327| 8.266] 8.141] 7.787 7. 734 
British Columbia. ..................- 8.321 | 8.789) 9.028] 9.128) 7.606] 9.035} 8.723 8. 630 
DENMARK. 


Since the outbreak of the war the Danish statistical office has made 
several investigations concerning prices in certain localities through- 
out the Kingdom, returns being received from the local committees 
organized under the act of August 7, 1914, for the regulation of 
prices. The first investigation was made August, 1914; another in 
October, and beginning with December, 1914, regular reports were 
made by the local committees. The data are usually classified for 
Copenhagen, smaller cities, and larger cities, an average for all three 
being also shown. The table which follows gives the retail prices of 
the more important food commodities for the months of June to . 
September, 1915. 








eee ae ae 
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AVERAGE RETAIL PRICES IN DENMARK, JUNE-SEPTEMBER, 1915. 


























| 
Commodity. Unit. June. July. August. .- ~_J 
= . ‘ 
Cents. Cents. | Cents. Cents. 

sinc cctuenssechedehesehneecedss Pound. . 2.7 2.74 | 2.74 2.74 
EE ee ee Se 4.98 4.98 | 4. 98 4. 98 
as, id, oc sesaceesecsessevsce. ik? “ib 6. 08 6. 68 6. 08 6. 08 
eS BOONE, OE. 6 ons s ccsccccccwss cesses a 4.50 4, 62 4.74 4.6? 
Flour, wheat, Pillsbury’s best....................... yt Tae 5.23 5. 35 5.35 5.35 
PPP eee eee — 8. 87 8. 87 8. 87 8. 63 
Oatmeal, imported, bulk..... ee Oh a een ews 7.42 7.54 7.42 7.05 
den okebidernneseeeecesesonsossesen Se 8.29 8. 63 8. 63 8. 63 
Rice, ordinary, whole........... Sy 8 Sn ROMER A eee a ee 7. 05 6. 93 8.14 7. 05 
"5 apes eebasmihduns ailwbad » «Mees 5. 83 5. 83 5. 83 0. 33 
IE Ths tes wnccns $écesksilendcceadhabeeaes 7S Oe 4,328 4.38 4.38 4.28 
Coffee, Santos blend, cheapest....................... Me Se 27.23 26. 99 27.11 26. 99 
I ning 564604006 s0ccdees ppiitnd ackmene mis — 32. 82 33. 79 36. 71 37. 08 
Oleomargarine, vegetable........... Ei: A ee cea — oem 17.75 17.75 17.74 17.75 
kes s cn avhavciuahnaareceses Dozen .. 29, 43 32. 96 34. 09 38. 27 
ii Snow dices cccnwsbbsedmaswest wens Quart .. 4, 82 4,82 4, 82 5. 07 
Beet, fare part }............ ae ee, CIT he A ee Pound.. 20.54 21.88 21. 88 22. 49 
sink iiinke bc ckcahekreadaaeeewan ockas : a ee 27.23 28. 81 29. 17 30. 27 
ilies 0 o8s0G oecncakabaeeeeues did winds a —_ 20.79 21.88 21.52 22. 37 
oo aig ila de Sine male «See ag heen naive aod es “Se 16.78 18. 72 18. 23 19. 08 
Pork, shoulder.......-.. Peeneedy Maes vhs acbeanati nas Se 19, 21 19. 21 19. 08 14. 5§ 
Pork, is oo che a inn a sans eel ee ee rere _— 28, 93 39.51 33.19 34. 04 
Herring, fresh, medium............. ~euadlaks eke aal Per 20... 18, 49 23. 8 24. 66 31. 09 
io Sidulhid w icndaihanie-ibwataanepeonlea Pound... 6. 32 6. 81 6. 81 7.54 
a alan hy iui g siya stele W aint win slaiare aia Bushel. . 94. 76 JS & ae 80.18 
PE SO WI ig soc etn ebeceneceussodnnaan Gallon. . 19, 27 19, 27 19, 27 19, 27 
SINE 5 gic Setdatcawandact bese ionmasis cade ..| Bushel 31.30 30. 98 23. 61 30. 22 








1 Maximum. 


FRANCE (PARIS). 


The Bulletin of the Ministry of Labor and Social Welfare tabu- 
lates in each number the wholesale prices of certain leading articles 
of consumption as reported from Paris for each month. Such a table 
showing average prices for April, May, and June of 1914 and 1915 
and the average for those same months for the years 1901 to 1910 
is here presented : 


WHOLESALE PRICES OF COMMODITIES IN PARIS DURING THE SECOND QUAR- 
TER, 1901-1910, 1914 AND 1915. 















































Average, 1915. Average, 1914. | Average, 1901-1910 
Article, Unit. _—_—— 
April.| May. | June.|April.| May. | June.|April.| May. | June. 
Samer, white, No. 3.............2. 100 pounds /$6. 54 /$6. 43 [$6.62 [$2.81 |$2.90 |$3.01 |$2. 59 |$2.60 | $2. 57 
i aiid ani tlh didi ond aah ate 100 gallons |75. 71 |68. 50 |69. 12 |30.37 |30.00 |30.03 |29.72 |36. 54 | 31.57 
NS i ns xc wad deeb e a <— -<ee 54.71 |56. 58 161.38 144.98 144.07 |44.83 |42. 24 |43.18 | 43. 12 
Rape Lee oe “— ) 81. 84 |81. 84 {81.84 |66.27 162.12 [54.07 /45.51 |45.53 } 44.97 
ES EID). . wos oc ccccccceds RR Bee Soe Roe ts. @ I... 2.02 | 2.06} 2.06 
Ek on... cose neh ebcume et De ee ee 4 £6 5 | oo 2.59 | 2.63 | 2.66 
a ee “eee 2.16 | Se teen » 405 [ht fee eee ee 
Oats, black........ bedhekiivecedian — ae 2.04 | 2.50 }...... 1.84 | 1.99 | 2.04 | 1.64 | 1.68 1. 67 
I... oc cscckeccccusce — “tae 18. 60 [21.36 |22.78 |15.41 [15.05 114.44 |15.13 [15.15 | 14.93 
Tin AE os ana dd ch vb 00 enkn ee 40. 92 |39. 26 141. 67 |38.96 135.08 |31.95 |33. 67 [34.23 | 33. 40 
ET Utne a 6os sch odes sscseds at Ns « 0.0 5.89 | 5.76 | 6.78 | 4.73 | 4.78 | 4.99 | 3.54 | 3.52 | 3.51 
hs ue ota enisebe “ee 11. @ 136. 74 Tee. G7 | 6.2 f......}...... 5.48 | 5.33 5. 30 
Meats (La Villette):) | 

REE. sins dint one 6 4.00beane Pound 195} .207| .205) .153 154 ee UR eee 

Si acnbunegestaaeers “aie. 195} .205| .211) .201) .207) .193 
IR Sos 5 o'S'en ca Ttcesec'sctee — ater C5, oS oe ee ee > Serie 
En Ki cha dnghadedsceaddae hae Ge .179) 1.175) .175) .137|) .150) .152)...... ‘pete | ee 

| 





1 Stockyards of Paris. 
15187 °—15——-4 
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GERMANY. 


In obtaining retail prices for Germany, it was found necessary to 
make use of German newspapers which reached this country. The 
table which follows gives the average retail prices as reported from 
70 principal cities in Germany during the months of April, May, and 
June, 1915, and June, 1914, as reported in a supplement to Vossische 
Zeitung, August 5, 1915: 


AVERAGE RETAIL PRICES IN 70 PRINCIPAL CITIES OF GERMANY, APRIL, MAY, 
JUNE, 1915, AND JUNE, 1914. 








j ron June, 
Article. init. 1914. 
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The next table which follows shows retail prices in Berlin in the 
last week of July, 1914 and 1915, and the last week of August, 1914 
and 1915, as reported in the Vossische Zeitung, August 7 and Septem- 
ber 4, 1915: 


RETAIL PRICES OF FOOD IN THE MUNICIPAL PUBLIC MARKETS OF BERLIN. 


[Source: Vossicshe Zeitung, Aug. 7 and Sept. 4, 1915.] 








Week of— 





ag Bn . Aug. 23 
to Jul g. | to Aug. 
31,1915. . | 28,1915. 





Beef, per pound: 
Sirloin, round steak, rump 
Breast 

Veal, per pound: 
Cutlets, loin 
Breast, shoulder 

Mutton, per pound: 
Chops, shoulder 

- —. ae 

or pound: 
Lo , Spare ribs 


. Ham, —_ dpetieses eatery setekeiaeene ste <sice = +es 
acon, smok r poun 
Ham, smoked, heed, per pound 
bards pe pean 
per poun 
Potatoes, per bushel 
Eggs, per dozen 


BESES SS RS wet 


COMO MOWaG De WO Cn’ 


Be 


Ss 
SNSRESSE SS SS ENE 


WAMU bh Oe WO’ 
RESRSSSS PR ES swe 


ASUPUIKAWe® 2S KO wo’ 


es 
od 
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GREAT BRITAIN. 


The Board of Trade Labor Gazette for October, 1915, reports that 
retail prices of food advanced about 34 per cent between September 1 
and October 1. Apart from the seasonal advance in eggs, the largest 
increases were in the prices of tea and granulated sugar. The tea 
duty has been raised from 3d. (6 cents) to 7d. (14 cents) per pound, 
and about 70 per cent of the returns show an increase of 4d. (8 cents) 
per pound in the retail prices. The increases recorded for granu- 
lated sugar are usually a halfpenny (1 cent) per pound. Expressed 
in percentage form, the average increase in prices for both tea and 
granulated sugar is 14 per cent. Butter, milk, and fish advanced 7, 
5, and 4 per cent, respectively, and bacon 3 per cent. Meat, bread, 
flour, cheese, and oleomargarine remained practically unchanged in 
price, while potatoes showed an average fall of 6 per cent. 

As compared with October 1, 1914, the general level of prices 
showed an increase of about 26 per cent. Regarding particular com- 
modities, for instance, tea was about 50 per cent higher; fish, 40 per 
cent; meat, bread, flour, butter, and eggs showed increases of from 25 
to 35 per cent; cheese of 20 per cent; and bacon, milk, and potatoes of 
about 15 per cent. Granulated sugar was 7 per cent higher, and oleo- 
margarine showed a slight decline. 

Compared with July, 1914, it appears that the price of sugar has 
about doubled, its present price being 4d. (8 cents) instead of 2d. (4 
cents) per pound; tea is about 50 per cent higher; domestic meat ap- 
proximately 40 per cent; and imported meat about 50 per cent higher. 
Flour has advanced a trifle over 40 per cent, and bread a trifle under 
that. The rise in the price of butter averages 34 per cent; bacon and 
cheese are 27 and 26 per cent, respectively, higher; and milk 18 per 
cent. Oleomargarine remains unchanged, while potatoes and eggs are 
affected by seasonal causes. 

“Taking all the articles together, and making allowance for their 
relative importance in working-class household expenditure, the aver- 
age increase in the retail prices of food since the beginning of the 
war may be put at about 40 per cent. This figure relates to food only, 
and in estimating the increased cost of living generally this increase 
must not be applied to the total family expenditure, but only to that 
proportion which is expended on food.” 

The table following shows the percentage increase in prices of cer- 
tain articles of food in Great Britain since July, 1914, 
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Percentage Percentage 
increase since increase since 
July, 1914. July, 1914. 
Article. Article. Nl 
Small Small 
Large | towns Large | towns 
towns. | and vil- towns. | and vil- 
lages. lages. 
Beef, British: A ES a RR SR Pa re Sen ae 40 35 
ay ee 39 ff SSO eee 50 47 
Rg a cintkep ania cn eSsio dle 51 43 | Sugar, granulated................ 97 90 
Beef, chilled or frozen: OE a eee eee 19 17 
RR ES a peree 52 ein iy se beng ane betel 13 19 
RE o's dw nncaessccdta 71 61 | SN oF is uctk dda oe apewheee os 6 5 
Mutton, British: || Butter: 
EE LE RE er: 29 30 | ESE Pee ee Sey 34 35 
DOCEL Si eiecwetseessanenes 50 36 || DG fav kcccncwnuhs cetesbaskee 32 36 
Mutton, frozen: 0 ES eee, See 26 26 
Sitepeadnhbeess sxdanadiies es 46 ek Ea eee 66 60 
EE SF EE eee 67 58 || _ 
Bacon, streaky.......-....---.-.- 30 24 || All above articles (weighted net 
Rt eld ohne danennht axed ee 94 61 || percentage increase)........-.-.-- 42 38 
Flour, IE. a vcdeugsucasevas 39 45 || 
1 Decrease. 
ITALY. 


The semimonthly Bollettino of the Italian Labor Office publishes at 
the beginning of each month a short table of retail prices of seven 
articles of ordinary consumption, showing average prices in several 
cities (40 to 42), as furnished by cooperative stores, local labor unions, 
and chambers of commerce. Relative prices of these same commodities 
are also shown in parallel columns, the base from which changes are 
reckoned being the average prices for the year 1912. 

The following table shows the actual and relative prices of the 
seven commodities for each of the months, May to August, 1915, as 
compared with prices of the corresponding months of i914: 


ACTUAL AND RELATIVE PRICES OF 7 ARTICLES OF FOOD BASED ON AVERAGE 
PRICES IN 40 TO 42 CITIES IN ITALY, MAY TO AUGUST, 1914 AND 1915. 


AVERAGE ACTUAL PRICES. 






























































May— June— July— August— 
Uni y y S Per cent 
F es oo RS! CC a ae a 
Article. = | | 
1914 | 1915 | 1914 | 1915 | 1914 | 1915 | 1914 | 1915 for year. 
™ | Sak CaP oe 

Cents. | Cents.| Cents.| Cents.| Cents.| Cents.| Cents.| Cents. 
Bread, wheaten........... Pound... 3.4 4.3 3.4 4.1 3.4 4.2 3.5 4.3 23 
Flour, RE a ie ol 3.5 4.7 3. 5 4.6 3.5 4.7 3.6 4.8 30 
Macaroni, spaghetti, ete...|...do..... 4.7 5.8 4.7 5.9 4.6 5.9 4.9 6.2 26 
_ a4 ES: See ss 13.3 14.9 13.7 15.7 13. 0 17.8 13. 3 19. 1 43 
ee ae a Vee Fl 19. 6 18.8 20. 3 18.9 21.9 18.3 22. 6 23 
bn table henennntsteeibasin te dasimiedl aE 16. 4 17.1 16, 2 16. 7 16.1 17.2 16. 5 18. 3 | 11 
Milk en a Te Quart... 6.0 6.1 6.1 6.1 6.2 6.5 6.1 6.3 5 

RELATIVE PRICES. 

‘Bread, wheaten........... Pound..| 91.9 | 115.0] 92.5) 111.5 OD ROR EE a — 
Flour, wheat i acne SS er 90.3 | 122.8| 90.4/]118.0}| 91.5] 120.8] 93.1 | 123.7 ]......-.- 
96.4 119.9 96. 2 | 120.7 05.2 | 121.41 103.1 | 127.1 1........ 
88. 3 98. 8 90.7 | 104.0 86.0 | 118.0 ee ES Bo cccccee 
101.9 | 107.6 | 103.3 | 111.5 | 103.8 | 120.2 | 100.4 | 124.0 ]........ 
93.5 | 97.5) 92.5) 95.0) 92.0; 98.5} 94.0] 104.5]........ 
95.8 | 96.8] 97.91} 97.0) 989! 103.2] 97.0) 101.1 |........ 
04.0 | 108.3 94.8 | 108.2 043 | 113.6 | 95.6 | 117.6 |........ 
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SWEDEN. 


Average monthly prices gathered from 44 different centers 
throughout the kingdom showed, in comparison with July prices, 
that out of a list of 56 articles 33 increased in price, among which 
were included butter, cheese, fresh eggs, meats (with the exception 
of mutton, pork, and salt herring). A decline in price was noted 
for 9 articles, including potatoes, peas, coffee, oatmeal, and rice. 
The price of 16 articles remained unchanged, including milk, oleo- 
margarine, flour, rye bread, sugar, salt, and kerosene. The prices of 
wood, coal, and coke have gone up very generally, and of the latter 
commodity there is reported a shortage. Reports on the wholesale 
price of cattle from three markets showed a considerable increase in 
price during the month, while the price of veal increased very incon- 
siderably, and the price of sheep remained unchanged. 

The following table shows the average monthly prices from 44 
centers during August, 1913-1915, and for July, 1915, of 28 com- 
modities of household consumption : 


AVERAGE MONTHLY PRICES OF 28 COMMODITIES DURING AUGUST, 1913, 1914, AND 
1915, AND JULY, 1915, BASED UPON THE PRICES IN 44 LOCALITIES. 




















(Source: Sociala Meddelanden utgivna av K. Socialstyrelsen. Stockholm, 1915. No. 9.] 
Increase (+) or de- 
Average price during- crease (—) in per 
cent. 
Commodity. Unit. 
August, | August, 
August, | August, | July, | August, 1913- 1914- 
1913. 1914. 1915. 1915. August, | August, 
1915. 1915. 
Milk, unskimmed.................| Quart... $0. 036 $0. 038 | $0. 041 $0. 041 +14.3 + 6.7 
Butter, table, creamery........... Pound. . . 281 . 283 . 342 . 361 +28. 6 +27.5 
Butter, cooking, country........-. — — . 258 . 260 . 306 . 322 +25. 0 +23.8 
Oleomargarine, vegetable. ........ ee . 167 .176 . 203 . 203 +21.9 +15.2 
ES SE ee Dozen... . 230 217 . 278 . 291 +26. 6 +34. 1 
a hs itd bape winded Pound. . . 038 . 040 .072 .071 +87. 1 +75.8 
Beans, brown.......... lide arches — . 056 . 061 . O85 . 086 +54.3 + 42.0 
Flour, wheat, Swedish, best. ..... — eee . 038 . 044 . 052 . 052 +38. 7 +19.4 
Meal, rye, Swedish, best.......... = ee .027 . 030 041 . 041 +54.5 +36.0 
a Chil | anche wckawdes onini GO.sce. . 044 . 055 . 063 . 062 +41.7 $13.3 
Rice, Swedish, best............... == a . 050 . 051 . 057 . 056 +12.2 + 9.5 
Rye bread, NS a aye ae Se . 050 . 057 . 068 . 068 +36. 6 +19. 1 
Rye bread, soft, loaf, sweet....... — . 046 . 052 . 061 . 061 +31.6 +16.3 
Rye bread, loaf, sour............. ee ee . 036 . 040 049 . 049 +33.3 +-21.2 
Wheat bread, joaf, with water, |...do..... 051 060 | .067 067] +31.0 412.2 
cheapest. 
Wheat bread, loaf, with milk, |...do..... . 073 .077 . 083 . 084 +15.0 + 9.5 
cheapest. 
Beef, fresh: 
it sbnts tedentnesbhaee ba ae eanew . 152 .141 . 188 .191 +25. 6 +35. 3 
tetera ndanseehbaemien ~~ eee . 124 -115 . 160 . 164 +32. 4 + 42.1 
Veal, steak: 
Dl ianinninscstosntual a 162 156 | .199 201} 424.1 428.9 
di cicvat seebneboud ake (Sasa . 088 . 083 . 109 .112 +27.8 +35.3 
Mutton: 
ES Sicivs a cnsecakkens = Se . 167 . 159 . 208 . 205 +23. 4 +29.0 
ED nbs ccccccccarcess we ae . 143 . 146 173 .176 +22.9 +20. 8 
Pork: 
CC ee h eiess . 165 .154 . 239 . 253 +52.9 +63.8 
Salt, Swedish................. arr “anal .174 .165 | . 248 .261| +50.3 458.1 
Ee Se we ee - 055 . 055 . 058 -075 | 437.8 +37.8 
Coffee, green, prime, Santos.......|...do..... . 199 .194| .197 .19% | —1.8 + .6 
SE bak cans naseceseesncee — Ne 081 . 080 . 080 . 080 —) * 3 See: 
Kerosene, water-white............ Gallon. . . 213 . 203 . 223 . 223 + 4.8 +10.0 


























EMPLOYMENT IN NEW YORK, SEPTEMBER AND OCTO- 
BER, 1915. 








A bulletin from the bureau of statistics and information of the 
State industrial commission reviews conditions in the labor market 
in the State for September as follows: 







The improvement in business which has been manifest all summer continued 
throughout September, the number of factory employees in that month being 5 
per cent greater than in August and the amount paid in wages being 4 per cent 
greater. Although in manufacturing September is a more active month than 
August, the improvement in September of 1915 over August was more marked 
than the improvement during the same period in 1914. Further, whereas the 
general trend of manufacturing activity from June to September of 1914 was 
downward, the general trend in the same period of 1915 was upward. In Sep- 
tember the State’s manufacturing establishments employed 5 per cent more 
hands and paid out 9 per cent more in wages than a year ago. Excluding the 
clothing industry, the tobacco industry, paper making, and the industries de- 
pendent on building and construction operations, the improvement was still more 
marked. 


The greatest improvement was shown during the month by the 
metal-working industry, particularly by concerns manufacturing 
firearms and automobiles. The only branch of the metal industry not 
operating at least as actively as in 1914 was that branch fabricating 
architectural and structural iron. Next in importance to the metal- 
working industry as to its activity during the month was the fur 
and leather-working industry. The boot and shoe industry employed 
11 per cent more hands and paid out 20 per cent more wages in Sep- 
tember than a vear ago. Other industries showing improvement, but 
to a less degree, were the stone, clay, and glass industries, woodwork- 
ing, chemical industry, printing and paper making, and textiles. The 
clothing industry showed a seasonal increase in activity in Septem- 
ber, the industry as a whole being below 1914 in volume of business. 
No changes were reported in August or September in the food, bev- 
erages, or tobacco group. 

The percentage of idleness of organized workmen in factory trades 
was less in September than in either 1913 or 1914, but not so low as in 
1911 and 1912. In the building trades the percentage of unemploy- 
ment was 6.8 points lower in September of this year as compared with 
last year, but nevertheless considerably above that for any other re- 
cent year. Returns from 50 representative trade-unions in transpor- 
tation showed a slightly improved demand for labor in the transporta- 
tion industry in 1915 as compared with 1914; but the September 


54 


























a eee 







OR or Ss 











MONTHLY REVIEW OF THE BUREAU OF LABOR STATISTICS. 55 


percentage of unemployment this year was still substantially above 
that for 1910, 1912, and 1913, though not above that for 1911. 

The first table which follows shows the percentage of workmen em- 
ployed and wages paid in each month compared with June (Ji e 
equals 100) for July, August, and September of 1914 and 1915 for 11 
important manufacturing industries. The second table shows the 
per cent of unemployment in representative trade-unions for four 
groups of trades during each of the months June to September, 1914 
and 1915, and at the end of September, 1912, 1913: 


COMPARISON OF EMPLOYEES AND TOTAL WAGES IN 1914 AND 1915 IN REPRESENT (A- 
TIVE MANUFACTU RING FIRMS. 





Percentage of employees and wages in each month compared with June 


| 
: 
| 1914 1915 
Industry group.! a —_—_—— —__—____—__— ne 


| 
Employees. Wages. Employees. 


| 
som 99 
‘ie 


July.| Aug. | Sept. | July. Aug. | Sep: July.| Aug. | Sept. 


Wages. 


July. | | Aug. Sept. 
| 


























| 
Stone, clay, and glass prod- 

fe 82 | 87 89 83 85 89 79 90; 93 83 | 91 | 95 
Metals, machinery, and 

conveyances (46)......... 97} 92/ 93] 95) 90] 91] 101] 101] 107] 102] 101] 106 
Wood manufactures (26)... 95 96 99 95 96 101 94 100 103 94}; 99! 106 
Furs, leather, and rubber | 

a 96 98 97 93 91 94 99 101 103 101 | 102 | 104 
Chemicals, oils, paints, etc. 

(GBD sin ne cccvssecvccnecsces 98 97 94 97 95 92; 100] 102] 100; 101 102 98 
Paper (48)... ....-..2---+2-. 94 93) 94 98} 96) 99) 108) 113] 107] 116] 117] 108 
res and paper goods 

eee 97| 98] 99] 97] 97] 100} 98] 99] 102} 99| 99] 103 
Textiles De Seca aee esc 97 85 95 96 81 88 100 98 102 | 102 104 105 
Clothing, millinery, laun- 

dering, etc. (16).......-.. 94 81 99 92 85 101 94 84 102} 92 89 102 
Food, liquors, and tobacco 

(30) Rag SEP er 102 102 103 101 99 102 104 103 | 104 102 102 102 
Water, light, and power 

thé <iabdtewicesuxéuenes 94 95| 99 97 97 95 97| 102] 106} 98) 105 107 

fo ree 97 92 | 96 95 91; 95 99 98 104 100 100 | 104 














1 © « « | Ye © 
| | | | 
i | 





1 Figures in parentheses indicate for each industry group the percentage of total factory employees in that 
group, which is included in these returns. 


IDLENESS IN REPRESENTATIVE TRADE-UNIONS. 


Per cent of members reported idle. 









































ima OOO; 
ing for Sep- e , 
—— 1915 1914 i 
Industry group. Sr etian 
— : | Ai Ee . ae 
Num-| Mem- | June | July | Aug. |Sept.| June | July | Aug. | Sept. 1913 | 1912 
ber. bers. 30. 15. 15. 15 30. | 31. 31. 30. wan -— 
| SA (RT Jes TEES NOTA NE SMC RTT prot tee 
Manufacturing......... 101 68,601 | 26.5 | 28.2 | 16.8 | 11.6 | 27.0 | 42.8 | 36.9] 24.9) 18.6) 4.6 
a =? 59 31,051 | 38.2 | 35.3 | 33.6 | 28.9 | 35.5 | 30.5] 32.8 | 35.7 | 20. 3} 10.2 
Transportation......... 53 22,321 | 11.2 | 12.0 | 11.4] 10.1] 12.7/| 11.4] 14.4] 14.2] 6.9] 4.7 
Miscellaneous.......... 25 10,629 | 11.4) 14.4] 9.3 §.2 | 11.7] 10.1 | 11.5 7.5 3. 2 1.2 
Total.............| 238 | 183,602 | 25.5 | 26.0 | 19.3 | 14.9 | 25.5 | 32.5 | 30.3 3 3 | 16.2 5.9 















56 MONTHLY REVIEW OF THE BUREAU OF LABOR STATISTICS. 


The public employment bureau of the State reports that during 
October there has been an increase in the demand for workmen, 
particularly the highly skilled workmen and day laborers. The 
total number of registrations for the five offices numbered 4,663, 
the number of requests for help 4,907, the number referred to posi- 
tions 5,444, and the number placed 3,103. It is noticeable, as unusual, 
that the number of requests for help, 4,907, exceeded the number of 
registrations at the five offices. These offices are located in Brook- 
lyn, Syracuse, Rochester, Buffalo, and Albany. 

During the eight months in which the five branch offices in the 
State have been in operation calls have been received for 27,751 
employees and the offices have referred to positions 32,085 workmen. 
It is estimated that approximately 20,000 of these have secured posi- 
tions during the eight months. 























EMPLOYMENT IN VARIOUS FOREIGN COUNTRIES. 


AUSTRIA, DECEMBER, 1914, TO MARCH, 1915. 











According to Sociale Rundschau (vol. 16, No. 5, pt. 3, pp. 164-180), 
published by the Austrian labor office, 29 trade-union federations, 
with a membership of 131,055, reported 8.5 per cent of their member- 
ship as unemployed during December, 1914, as compared with 10 
per cent for the month last preceding. These data have been ab- 
stracted from the Reichs-Arbeitsblatt of the German Imperial Statis- 
tical Office, issue of August, 1915, page 662, as no copy of Sociale 
Rundschau has been received by this bureau since July, 1914. 

For January, 1915, the same rate of unemployment (10 per cent) 
as for December, 1914, was reported from 20 federations, with a 
membership of 113,521. Of the unemployed members reported at 
the close of the month, 6,371, or 65.8 per cent, had been unemployed 
during the whole month, as compared with 80.8 per cent for Decem- 
ber. For February, 21 federations, having 111,621 members, reported 
6.8 per cent as unemployed; in March, 17 federations, having 106,474 
members, reported 5.2 per cent unemployed, and during both Febru- 
ary and March a trifle over three-fifths of those unemployed (61.2 
per cent and 61.1 per cent, respectively) were reported unemployed 
during the whole of each month under review. 

The rate of unemployment would be considerably lower during the 
months under consideration if regard were had only to the male 
members of trade-unions, indicating that women are more largely 
| the sufferers from unemployment than the men. Thus, taking 16 
i federations which reported uniformly for each of the three months, 
January, February, and March, 1915, the relative amount of unem- 
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ployment was 7.9 per cent, 6.2 per cent, and 5.2 per cent for each of 
the months, respectively, for both male and female members. For 
male members the corresponding data for each of the months was 
5.8, 4.8, and 4.1 per cent; and for women members it was 16.8, 12.2, 
and 9.4 per cent. 


CANADA. 


The Labor Gazette of the Canadian Department of Labor for 
October reports the following concerning industrial conditions dur- 
ing September : 


In September the improvement in general labor and industrial conditions 
noted during August was sustained, and in a number of industries additional 
progress was shown. As against continued activity in the manufacture of war 
munitions and military supplies resulting in a demand for metal workers and 
also for leather workers in some localities, together with a general improvement 
in lumbering and coal mining, there remained continued dullness in the building 
trades, although improvement in this respect was reported from different points 
in Quebee and the Maritime Provinces. The larger centers, however, did not 
share in this improvement; Halifax, St. John, and Montreal experienced quiet- 
ness in building, and Montreal reported an increase in the amount of distress. 
Ontario, the most highly industrialized Province, reflected the improvement 
through the manufacture of munitions of war to the greatest degree, many 
factories working night and day shifts on these lines and most cities reporting 
the outlook for the winter better than at the same period of last year. Toronto 
reported a general improvement in all lines except the building trades, although 
the civic employment bureau was able to place about 400 carpenters outside of 
the city. There was also improvement in the demand for unskilled labor. 

The western cities reported temporary improvement through harvesting, the 
thrashing operations extending over a longer period than usual. The building 
trades were very dull, but the manufacture of war munitions, while not such 
an important factor as in the East, had absorbed practically all the labor 
qualified for such employment. Manitoba and Saskatchewan cities reported 
that most of the unskilled labor had been temporarily absorbed in harvesting; 
the free employment bureau of the city of Winnipeg stated that marked improve- 
ment had taken place at that point. Alberta cities had still a number of un- 
employed despite the demand, for farm help, and while all points in British 
Columbia reported no improvement in the local demand for labor it was expected 
that the British commission, which is enlisting miners for employment in the 
United Kingdom, would absorb a large number of the unemployed coal miners 
of the West. 


Only unimportant changes in wages and hours of labor can be re- 
ported; only one actual change in rates was returned to the depart- 
ment, namely, that of freight handlers at Halifax, who, as a result of 
a strike secured an increase of 3 cents an hour, bringing their rates up 
to 33 cents for day work and 38 cents an hour for night work. This 
increase affected some 200 men. 

Beginning with the October issue of its Gazette the department will 
present regular returns from public employment agencies throughout 
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Canada. Information on the work done during August is available 
in the following statement : 


REPORTS OF PUBLIC EMPLOYMENT BUREAUS FOR THE MONTH ENDING AUG. 31, 1915. 





25 | 





| Indi- 
Indi- | Vacan- | Indi- | viduals 
viduals cies | viduals | placed 
regis- | notified. | placed.! | outside 
tered. 





RE ee Lee ee a se ents Sueiecsevesawctees 
Sherbrooke 
Montreal 








12 











1 Apparently does not indicate the number who actually secured jobs, but merely the number who were 
directed to a position. 
2 Positions actually filled. 


During September four reports were received from boards of con- 
ciliation and investigation appointed to deal with industrial dis- 
putes; these were in addition to two received in May but overlooked. 
An application for the establishment of a conciliation board was re- 
ceived on August 30 from the street railway employees of the city 
of Edmonton, but a settlement was arrived at without intervention 
subsequent to the filing of the application. 


DENMARK. 


The statistical office’ reports that of 129,500 trade-union mem- 
bers 3.7 per cent were unemployed at the close of July, 1915. The 
relative number unemployed at the end of each of the months 
February to July, 1915, and for July, 1914, classified by three princi- 
pal groups of trade-union members is indicated in the following 
statement : 


PERCENTAGE OF UNEMPLOYMENT AMONG TRADE-UNION MEMBERS, JULY, 1914, 
AND FEBRUARY TO JULY, 1915. 











Per cent unemployed. 


Members 
Industry group. of 
unions. |February,) March,| April, | May, | June, 
1915. 1915. 1915. 1915. 1915. 








Building and furniture trades....| 26,000 
Independent trades 32, 200 
Factory workmen 71,300 


129, 500 | 9 | 





























1 Statistiske Efterretninger Udgivet af det Statistiske Departement, Oct. 2, 1915, No. 2 
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FRANCE, JANUARY TO JUNE, 1915. 


The French labor office in its Bulletin (No. 1, 2, 1915), published 
the results of an inquiry concerning the state of employment in France 
during the war. The first part of that inquiry extended through 
January, 1915, and may be found in summarized form in the first 
number of Tur Monruty Review (pp. 64-66). This inquiry is here 
continued so as to cover the month of April, 1915. 

The second inquiry covered 27,610 establishments, which in normal 
times, that is, July, 1914, employed 1,097,670 wage earners and office 
help; while the first inquiry of January covered 31,676 establishments 
of individual employers of labor who before the war employed 
1,070,093 employees. The establishments covered in this second in- 
quiry are not quite identical with those of the preceding one, but are 
nevertheless so nearly identical as not to destroy their comparability, 
it is stated by the French labor office. 

For all 15 industries which the investigation covered the number 
unemployed in August ran as high as 42 per cent; it decreased to 32 
per cent in October, to 17 per cent in January, 1915, and to 11 per cent 
in April. Three industries in April, 1915, namely, those engaged in 
the production of foods, machine industry, and hauling or transporta- 
tion, show a larger number employed in April, 1915, as compared 
with July, 1914. In other words, the shortage caused by the with- 
drawal of workmen to the army must have been compensated by the 
influx of workers not employed before the war. 

On April 1, 1915, 65 per cent of the number of workmen normally 
employed, i. e., July, 1914, were at work; but it is not to be assumed 
that the remaining 35 per cent should be reported unemployed, as 
the relative number who were drafted into the army was equal to 24 
per cent of the total employed in these same establishments, and as 
already indicated 11 per cent were unemployed on April 1. 

Reports from the central association of coal miners in France 
(Comité Central des Houillieres de France) show that about four- 
fifths of the total number normally employed in coal mining in 
Frauce were at work in March, April, and May of this year. During 
March the average number of working days during the week was 
6.19; in April, 6.06; and in May, 6.29. In March all were employed 
on full time, i. e., six days and over per week; 93 per cent were so 
employed in April; and 91 per cent in May. The actual number 
employed in March, 1915, was 42,451; in April, 51,145; and May, 
49,913. 

Although the French labor office ordinarily reports the relative 
amount of unemployment in trade-union membership, it has failed 
to do so since the second quarter of 1914. Reports, however, from 
the national employment fund at Paris are available. These show 
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that during the period December 28, 1914, to January 12, 1915, 
230,775 persons (100,424 males, 130,351 females) were in receipt of 
unemployment benefits; but this number gradually decreased until 
during the period May 21 to June 5, 138,376 (46,559 males, 91,817 
females) were so reported. The number in receipt of benefits reached 
the maximum, or 293,824, in October, 1914. For the support of 
the unemployed reported during the period in question—Decem- 
ber 28, 1914, to June 5, 1915—the State had paid out 8,658,701 francs 
($1,671,129), which constituted 27 per cent of the total aid paid 
from State and other sources. 


STRIKES AND LOCKOUTS. 


Nineteen strikes were reported to the French labor office during 
May and June, 1915, as compared with 15 from January to April, 
1915. Seven occurred in May and 12 in June; 1,450 workmen were 
involved. As to their cause, 14 involved an increase of wages, 3 a 
reduction of wages, 1 a shortening of the hours of labor, and 2 condi- 
tions of employment. Eight occurred among dock workers, 3 among 
weavers, 2 among miners, and 1 each in cartridge manufacturing, boot 
and shoe making, shirt making, bakeries and confectioneries, boiler 
scaling, and 1 among drivers. The duration of 18 was reported to the 
labor office as follows: Nine for one day, 5 two days, and 4 three days; 
and concerning these 18 it was reported that 4 succeeded, 6 were com- 
promised, and 8 failed. 


GERMANY. 


Reporting on the conditions in the labor market for July and Au- 
gust, 1915, the Reichs-Arbeitsblatt, of the Imperial Statistical Office, 
states that general industrial conditions have undergone no essential 
change recently and that in the majority of industries conditions must 
be termed favorable if the difficulties created by the war are taken into 
consideration. ‘The usual summer slackness in business has made 
itself felt in a number of industries, especially in the clothing indus- 
try. The decree of the Federal council of August 12, 1915, restricting 
the hours of labor in textile industries is said to have caused a slight 
depression in those industries. Several other industries report a de- 
crease in orders for war materials. To show that the strength of the 
German economic system has not been weakened by the war, the sta- 
tistical office presents data as to railroad freight traffic. “In July, 
1915, the freight receipts of the Prussian State Railroads showed an 
increase of 2.8 per cent over those for the same month of the pre- 
ceding year. exceeding the highest freight receipts ever recorded for 
July in the history of this great railroad system. But the receipts 
for military freight traffic formed of the total freight receipts for 
July only 7.39 per cent.” 
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Conditions were particularly active in the mining industry and in 
nearly all branches of the iron and steel, metal, and machinery in- 
dustries; a similar state of affairs was the rule in the food-products 
industries. The potash industry, in which conditions were unfavor- 
able in the preceding months, reports an improvement during August. 


RETURNS FROM EMPLOYERS. 


Returns from employers for July showed a decrease of 19.43 per 
cent in the number of workmen employed, as compared with July of 
the preceding year. Excepting March, May, and June, this decrease 
is less than that for any other month since the outbreak of the war. 
On the other hand, for August there was reported an increase of 10.14 
per cent over the number employed in August, 1914. For both July 
and August there was an increase in the number of female workers 
employed. 

RETURNS FROM TRADE-UNIONS. 


Thirty-eight trade-unions sent in returns as to the ratio of unem- 
ployment among their members on July 31, and 36 made returns for 
the close of August. The information for July pertained to 983,425 
union members, of whom 2.7 per cent were reported unemployed, 
while the returns for August included 963,909 members, of whom 
2.6 per cent were unemployed. Since the outbreak of the war the 
ratio of unemployment in the total membership of the trade-unions 
making returns stands thus: 


ke NE Oe i eos 3.3 
I, INI cxiceeatenabsnlnmenoapeaneres ee ee eN 2.9 
i” TSS ae oe Re Se « (ith neetininniisdieticnncenebabakaamtes 2.9 
CS See i  y,, TUUNEND aeascisiseb-ciniscmevsehenstnnndcnts 2. 5 
EE: SRC reneee a Se i ee ee 2.7 
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RETURNS FROM LABOR EXCHANGES. 


Reports were received from 905 labor exchanges for July and from 
908 for August, 1915. Compared with the same months of a year 
ago, reports for both months show a decline in the number of appli- 
cants for positions, 163,000 in July and 407,000 in August. For 
every 100 situations registered as vacant, the number of applicants 
during each of the indicated months stood as follows: 


Males, Females. 
EE ST eee ene LOR i58 99 
RARE Os SS Sa ae ee a 248 202 
RUSS A" Ae ee 98 165 


SOR. °c hist dateahiinarply tskep-cineinenn-esinar ania tndeunanerehenmbeven 98 165 
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STRIKES AND LOCKOUTS. 


In its September number the Reichs-Arbeitsblatt reports in table 
form all strikes and lockouts which occurred during the second quar- 
ter of 1915. The total number of strikes was 44, involving 72 estab- 
lishments employing 11,780 workmen, of whom 4,339 went on strike. 
The total number of days lost by the strikers was 14,855. The two 
largest strikes were in a coal mine in Silesia and in a tool factory in 
Berlin, involving 1,263 and 900 strikers, respectively. Wage dis- 
putes were the cause of strikes in 35 instances, while disputes involv- 
ing the hours of labor were responsible for 6 strikes. Of the 44 
strikes reported, 12 ended favorably to the strikers and 10 with a par- 
tial success, while 22 strikes failed. In 14 strikes third parties or 
trade organizations took an active part by supporting and subsidiz- 
ing the strikers. Only one lockout is reported for the quarter, 
namely, in the Daimler Motor Works, in Berlin. It was caused by a 
wage dispute, lasted one day, and involved the entire working force 
of 1,100 men. It was terminated with partial success for the -em- 
ployer. 

GREAT BRITAIN, JULY TO SEPTEMBER, 1915. 


The August issue of the Board. of Trade Labor Gazette reviews 
briefly the effect of the war upon the labor market during the first 
year of its continuance. “ The first shock of war caused much un- 
certainty and some disorganization of industry, and at the end of 
August the trade-union percentage of unemployed had risen from 
2.8 to 7.1. These disquieting conditions were, however, of short 
duration; by the end of September a distinct improvement had been 
manifested, and at the end of November employment was at about the 
same level as that prevailing just before the war. Since November, 
1914, the demand for labor has steadily increased, and the industries 
engaged in supplying the requirements of the allied forces have for 
months past been working at the highest pressure.” 

The large number of enlistments has rendered necessary the substi- 
tution of woman labor for that of men. The net result is that there 
is very little unemployment reported except in a few of the trades 
supplying luxuries. On the other hand, in coal mining, engineering, 
ship building, agriculture, and transportation the demand for labor 
is in excess of the supply. The activity in these industries is reported 
as continuing in September, 1915. Employment continues good at 
iron and lead mines, but somewhat dull at tin mines. For Septem- 
ber there is reported a decline in the cotton industry, mainly in the 
weaving branch. The boot and shoe industry continued busy, espe- 
cially in the home trade. Building operations, except on new fac- 
tories and workshops, continued to be restricted. Such trades as 
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bookbinding and book printing continued rather quiet. Glass and 
pottery trades, on the other hand, were generally well employed. 
The food-preparation trades showed some decline in September in 
certain branches, but employment in the fishing industry continued 
good. In agriculture harvest operations were helped by fine weather 
and shortage of labor was met by women and children. 

“Compared with September, 1914, when industry had not fully 
recovered from the disorganization caused by the outbreak of war, 
employment showed a very marked improvement. The improvement 
is reflected in the monthly pauperism returns, which in September, 
1915, showed a reduction of 30 paupers per 10,000 of the population 
of 35 selected urban districts as compared with the corresponding 
date of last year.” 

TRADE-UNIONS. 

The following table gives the per cent of unemployment in certain 
trade-unions in each of the months July to September, 1914 and 
1915: 


PER CENT OF UNEMPLOYMENT IN CERTAIN TRADE-UNIONS IN EACH MONTH, JULY 
TO SEPTEMBER, 1913, 1914, AND 1915. 


fSource: Board of Trade Labor Gazette, London.] 
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1 Returns relate mainly to carpenters and plumbers. 
2 Including woodworking. 
3 Included in furniture. 


INSURED TRADES. 


The percentage of insured persons under the unemployment insur- 
ance act of 1911 reported unemployed at the close of September, 1915, 
was 0.9 per cent, being the same as at the end of August last preced- 
ing; it was 5.4 per cent at the end of September, 1914. 
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RETURNS FROM EMPLOYERS. 


In the textile trades returns from firms employing 405,967 work 
people showed a decrease of 0.8 per cent in the number employed on 
September 25, 1915, as compared with the last preceding month, with 
a decline of 1.4 per cent in the amount of wages paid, compared with 
a month ago. Compared with a year ago, there was an increase of 5 
per cent in the number employed and of 33 per cent in the amount of 
wages paid, showing the effect of the increase in wages due to war 
bonuses. Returns from firms employing 659,643 workmen in various 
industries, including the number employed in textiles noted above, 
showed a decline of 0.4 per cent in the number employed and of 1.1 
per cent in the amount of wages paid, compared with a month ago. 
Compared with a year ago, there was an increase of 3.7 per cent in the 
number employed and of 27.4 per cent in the amount of wages paid. 


CHANGES IN RATES OF WAGES. 


The war bonuses and increases in rates of wages which took effect 
in September amounted to about £3,600 ($17,519) per week, and 
affected approximately 33,700 work people. The most important 
changes affected building workers on the northeast coast, iron and 
steel workers in Northumberland and Durham and in the west of 
Scotland, and wool-combing operators in the Bradford district. Of 
the increases noted above, the building trades accounted for £820 
($3,991); the iron and steel trades £920 ($4,477); and the textile 
trades, £1,400 ($6,813). The following important changes were 
arranged to take place in October: (1) In pig-iron manufacture, an 
increase to blast furnace men of 6? per cent in Cleveland and Dur- 
ham, of 10 per cent in South Staffordshire, and of 103 per cent in 
South Wales and Monmouthshire; (2) in iron and steel manufacture 
an increase of 1s. (24.3 cents) per ton to puddlers and 10 per cent to 
iron-mill men in the Midlands and of 104 per cent to iron and steel 
workers in South Wales; (3) in tin-plate manufacture, increases 
from 10 to 20 per cent to tin-plate workers in South Wales; (4) in 
the printing trade, increases to new minimum time rates for hand 
and machine compositors on book jobbing, general printing, etc., 
the amount of increase not being stated. 

In the engineering trade there was a reduction of hours of from 54 
to 53 hours per week, effecting 2,132 men in the Swansea and Llanelly 
district. 

TRADE DISPUTES. 


The number of trade disputes beginning in September was 55 and 
the total number of work people involved in all disputes in progress 
was 52,869, as compared with 28,870 in the previous month and 13,025 
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in September, 1914. The largest number of these disputes, 13, oc- 
curred in coal mining and involved 9,613 persons; the next largest 
number, 7, occurred in shipbuilding and involved 2,359 persons. 
There were 4 disputes, involving 493 persons, among employees of 
local authorities. 

Of the 55 new disputes reported for September, 1915, 31, directly 
involving 3,052 workmen, grew out of demands for an increase in 
wages; 9, directly involving 2,313 employees, on other wage questions; 
4, directly involving 5,151 persons, on questions of trade-union recog- 
nition; 6, directly, involving 2,051 persons, on questions respecting 
the employment of particular classes or persons; 3, directly involving 
1,495 persons, on details of working arrangements; and 2 on other 
questions. 

During the month settlements were effected in 38 new disputes, 
which directly involved 11,526 employees, and of 8 old disputes di- 
rectly involving 674 persons. Of both new and old disputes 9 were 
decided in favor of the workmen, 19 in favor of employers, 18 were 
compromised, and in 6 disputes work was resumed pending nego- 
tiations. 

The following table gives a summary of strikes and lockouts in 
(ireat Britain during the first nine months of 1914 and 1915: 


DISPUTES IN THE FIRST 9 MONTHS OF 1914 AND OF 1915. 
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ITALY (MILAN), 1914 AND 1915.’ 


Beginning with September 1, 1914, four investigations have been 
conducted by the city of Milan relative to unemployment. These 
investigations were made covering the period from the ist to the 
10th of each of the months September and December, 1914, and 





1Citta di Milano: Bollettino Municipale Mensile di Cronaca Amministrativa e di 
Statistica. July, 1915. 
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March and June, 1915. The data were collected by means of ques- 
tionaires to employers in industrial and commercial establishments 
located within the city, and the number of persons employed under 
normal conditions and the number unemployed at each of the sea- 
sonal periods—autumn, winter, spring and summer—were ascer- 
tained. 

The crisis produced by the European war in August, 1914, to- 
gether with the returning emigrants, caused a decided industrial and 
commercial disturbance, which reached its greatest height at the 
time of the first investigation, when 14.61 per cent of the normally 
employed laborers were without employment and 48.44 per cent of 
them were working reduced hours. 

Conditions slowly improved and in December the second investi- 
gation showed that only 12.47 per cent of the normally employed 
laborers were out of work, and the number working reduced hours 
was 35.15 per cent. At this period 7.82 per cent of office employees 
normally employed had suffered discharge. At the time of the 
third investigation, March, 1915, the percentage of unemployment 
among laborers had decreased to 8.84, and that of those working 
reduced hours showed a decrease to 26.69 per cent. The number of 
clerks, etc., however, who had been discharged showed an increase 
to 10.24 per cent. 

It is to be presumed that conditions would have continued to im- 
prove had not a state of war been declared to exist between Italy 
and Austria. Following this, instead of a further reduction in un- 
employment the investigation of June, 1915, showed an increased 
percentage (14.01) of laborers unemployed, while the percentage of 
office employees out of work varied but little (10.16). The number 
of laborers working reduced hours had decreased to 21.35 per cent. 

It may be noted that the percentage of persons called to military 
duty varies among the different occupational groups. The per- 
centage for laborers engaged in transportation is 15.39, in metallurgi- 
cal industries 11.01, in wood and straw working 10.60, in carriage 
and wagon works 10.06, in stone dressing, clay working, etc., 10.96. 
For all industries it is 6.83. 

Among office men the percentage for all industries is 14.11; it 
is highest in the building trades, 27.27; in transportation, 23.07; 
and in fine machinery and art work. 20.66. 

It would be logical to deduce from the great number of vacancies 
thus caused that there would be a diminution of the number of un- 
employed, and, in fact, certain industries show such a condition. 
For instance, the last investigation showed a marked decrease in the 
per cent of unemployment in the making of wagons, carriages, etc., 
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and paper and printing, etc., but in other industries there is a con- 
tinued increase in unemployment. 

During the month of June, and especially in July, however, the 
needs of the army have furnished employment for a large number 
of skilled laborers in the metallurgical and clothing industries, in 
manufacturing munitions and wearing apparel. The occupational 
groups in which unskilled laborers still suffer greatly from unem- 
ployment are the building trades, printing and allied trades, earthen, 
stone, and glass ware, and transportation. 


NETHERLANDS, AUGUST, 1915. 


According to the Maandschrift of the Dutch Statistical Office re- 
ports from employers show some unfavorable conditions in the build- 
ing industry, approximately 700 to 800 carpenters being reported 
as unemployed in Amsterdam. A seasonal depression also existed 
in the clothing industry. On the other hand, coal mining continued 
very active, although the total production of the mines was 2,700 tons 
less than in July. On September 1 the total number employed in 
the industry was 10,336, as compared with 10,317 on August 1; on 
September 1, 1914, and on August 1, 1914, the number employed was 
8,057 and 8,781, respectively. Fishing continued active in Septem- 
ber, as well as during the preceding month of August, this being 
particularly so in herring fishing. 


TRADE-UNIONS. 


During the period of August 2 to August 28 reports were had con- 
cerning 101,352 members of trade-unions, carrying unemployment in- 
surance, of whom 14.3 per cent were reported as unemployed. The 
largest per cent (67) of unemployment was reported in the diamond, 
etc., working industry, while the next largest (21 per cent) was re- 
ported among textile workers. No unemployment was reported in 
metal mining and coal mining. In cities having a population of 
20,000 and over the largest amount of unemployment, 32 per cent, 
was found in Amsterdam. 

‘From trade-union members not subject to unemployment insurance 
reports were had concerning 25,385 members, of whom 9.9 per cent 
were reported unemployed. From their report it appears that all 
members employed in the diamond, etc., industry were reported as 
unemployed, while no unemployment, as for insured members, was 
reported in metal mining and coal mining. Classified according to 
cities having 20,000 or more population the largest amount of em- 
ployment, 84.9 per cent, among uninsured trade-union members was 
reported from the city of Maastricht. According to the reports there 
was no unemployment in eight cities. 
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Besides expressing the amount of unemployment by the relative 
number unemployed, the Dutch Statistical Office also measures the 
amount of unemployment by the relative number of days of work 
lost in proportion to the possible number of days of employment 
for the period selected for review. This relative it terms the index 
of unemployment. The following tables gives this index of unem- 
ployment based on weekly averages for each month of the year for 
the years 1911 to 1915. The trades included are the diamond indus- 
try, printing and lithography, building, metal and machine tool 
trades, and preparation of food products. Only the relative for all 
trades combined for each of the months is here given: 


RATIO OF UNEMPLOYMENT TO TOTAL POSSIBLE WORKING DAYS, JANUARY, 1911, 
TO AUGUST, 1915. 
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RETURNS FROM LABOR EXCHANGES. 


Combined returns from the various municipal labor exchanges for 
August, 1915, showed an increase of 295 applications for work over 
July preceding; also an increase of 819 in the number of “help 
wanted.” Comparing August, 1915, with August, 1914, the number 
of applications for work decreased by 23,197, and the number of 
“help wanted ” likewise decreased, but only by 326. There was a 
decrease in August over July of 138 in the number of places filled, 
and over August, 1914, of 3,094. 


STRIKES AND LOCKOUTS. 


During the month of August, 1915, 23 strikes were begun, as com- 
pared with 2 in August, 1914, and 14 in July, 1915. The number of 
strikers reported for 14 of the 23 strikes in August, 1915, was 364. 
Of the 16 strikes for which the cause was reported, 11 hinged on some 
question of wages, 4 on the hours of labor, 1 on some other point 
involved in the contract of employment, 1 concerning the recognition 
of the union, while in 8 instances different miscellaneous causes were 
assigned. 

During the month 17 strikes were terminated, 1 of which had com- 
menced in July and 16 had commenced in August. Of these strikes 
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one lasted 14 days, another 10 days, another 7, two 4} days, two 24 
days, another two 2 days, another for 1 day, and two less than 1 day. 
The duration of five disputes ending during the month was not 
reported. 

The result of strikes terminated in August was ascertained in 13 
instances; thus, 5 terminated successfully, 3 failed, and 5 were com- 
promised. As to the manner of settlement, information was obtained 
concerning 11 strikes, as follows: Three were settled as the result of 
direct negotiations between employers and employees; 5 through the 
two parties or their representatives; 1 through the intervention of a 
third party; 1 by the securing of strike breakers on the part of the 
employer; and in one instance the employees returned to work with- 
out entering into any negotiations. 

One lockout, involving one establishment and seven employees, was 
reported in August. The employees were discharged because of 
unionism. No lockout terminated during the month. 


SWEDEN, AUGUST, 1915. 


The labor market is reported by the Sociala Meddelanden as having 
undergone no noteworthy change during August. Apparently, how- 
ever, there has been slight improvement, judging by the number of 
applications for work for each reported vacancy in proportion to 
places filled, which for August, 1915, numbered 122, as compared with 
133 in August, 1914, and 134 in July, 1915. The machine industry 
and woodworking industry reported a good demand for labor. There 
was some slackness, on the other hand, in the building trades, but in 
agriculture there was a shortage of labor on account of the harvest. 

The following table shows the number of applications for work for 
each 100 vacancies reported, classified by industries for each of the 
months July and August, 1915, and August, 1914: 


NUMBER OF APPLICATIONS FOR EMPLOYMENT PER 100 VACANCIES REPORTED 
AUGUST, 1914, AND JULY AND AUGUST, 1915. 








Applications per 100 vacancies. 





Industry group. 
August, July, August, 
1914, 1915. 1915, 





Agriculture, forestry, etc 95 
Metal and machine-tooil industries...................-......... apa AMES SRE 317 
Woodworking industry 360 
Building trades 131 
Textiles 784 
278 
Food products 177 
Office em pte ents 703 
Stores and shops 220 
Hotels, cafés, and restaurants 112 
Transportation by land 147 
Domestic service ; 114 
Common labor 206 
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Returns from 29 trade-unions whose members are most largely in 
the manufacturing industries, for the second quarter of 1915, showed 
a membership of 63,895, 60,074, and 58,980 on the Ist day of each of 
the months of April, May, and June, respectively. The unemploy- 
ment percentage for each of the months of April to August was, re- 
spectively, 11.2, 8.5, 6.7, 6.4, and 3.8. How this compares with the 
corresponding months for each of the years 1912 to 1914 is shown in 
the table which follows: 


PER CENT OF UNEMPLOYMENT INSWEDISH TRADE-UNIONS, BY MONTHS, 1912 TO 1915. 


l y We 
Month. | 1912 | 1913 | 1914 | 1915 |) | 1912 | 1913 | 1914 | 1915 





— 
= 
— 


| 

| September : 3 | 
October : .2 
4 | 


on Oe 
WEN a3 
Neo e or 


$9 Set 9 Go 


10.: 


~ 
or] 























SWITZERLAND, JANUARY TO SEPTEMBER, 1915. 


The federation of Swiss public employment offices publishes 
monthly statisties of the activity of its federated offices, showing by 
sex the number of vacant situations (permanent and temporary) ; 
registered applicants and filled situations (permanent and tempo- 
rary); and for both sexes, the number of nonregistered applicants 
(out-of-town applicants and transients). These statistics, of course, 
do not include all applicants nor all vacancies, as a large number of 
persons out of employment look for and find employment without 
applying to public-employment offices for aid, and employers like- 
wise often fill vacancies through advertisements and on direct appli- 
cation of workmen. Numerous applications are moreover received 
and vacancies filled by employment offices of trade-unions and by 
private employment bureaus which are not accounted for in the sta- 
tistics of the federation. The statistics of the federation are, never- 
theless, of importance, it is stated, on account of the extensive sphere 
of activity of the public employment offices, which make possible 
a fairly accurate estimate of the actual state of employment in 
Switzerland. 

Below is given a summary of the monthly reports for the nine 
months, January to September, 1915. The reports cover the activity 
of the public employment offices in the following localities: Zurich, 
Winterthur, Bern, Biel, Lucerne, Freiburg, Basel, Liestal, Schaff- 
hausen, St. Gall, Rorschach, Aarau, Lausanne, La Chaux-de-Fonds, 
and Geneva. 
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WORK OF PUBLIC FREE EMPLOYMENT OFFICES IN SWITZERLAND, JANUARY TO 
SEPTEMBER, 1915. 


[Source: Monatsberichte der Zentralstelle des Verhands Schweizer. Arbeitsiimter, Nos. 1 to 9, 1915.] 
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I hiecickenieiiighoadactiaeen 9,049| 8,437] 5,722 107 158 3,574 
EEE 845006400 tenes senene cites woke Rename 9,327 | 9,108 5, 986 102 156 3, 455 
JULY . 222 e- eee eee eee e ee eee eee cece eeeee 9,129 7,396 5, 602 123 163 4,186 
ie binn 65h 6c dens necserscosetenace» 8, 808 | 7,916 5, 371 111 164 3, 782 
PENG att Cebdahadnhsecvivdsesseesves 8, 654 | 8, 504 5, 816 102 149 3,401 











According to the above table the number of applicants per 100 
vacancies gradually decreased from 171 in January to 102 in June, 
again increased in July to 123, and fell in August and September to 
111 and 102, respectively. The curve of the number of applicants 
per 100 situations filled shows nearly the same tendency. 





OFFICIAL REPORTS RELATING TO LABOR. 
UNITED STATES. 


Connecticut.— Board of Hducation. Trade HLducation in Connecticut. [New 
Britain, Conn., State Trade Education Shop, 1915.| 36 pp. 

An illustrated catalogue in folio size with short account in paragraph state- 
ments concerning trade education in Connecticut. It measures 94 inches high 
by 124 inches wide, and is printed on highly calendered white paper. “ By ac- 
companying illustrations and briefly worded explanations we present to the 
reader a synopsis of trade education, hoping to interest both the parent and the 
youth in this work.” 

Hawaii.—Board of Immigration, Labor, and Statistics. Fourth Report for the 
period from July 1, 1914, to June 30, 1915. Honolulu, 1915. 35 pp. 

Gives statistics of passenger arrivals and departures by months, classified by 
races. The total steerage arrivals for the year ending June 30, 1915, consisted 
of 3,066 men, 2,180 women, and 514 children. The departures for the same 
period numbered 3,914 men, 1,202 women, and 1,581 children, an increase of 
departures over arrivals of 848 for men and 1,067 for children, but a decrease 
of 978 for women. 

Appended to the report is a statement of retail food prices for the year ending 
June 30, 1915, which shows the average price and predominant price for each 
quarter, beginning September, 1914, and ending June, 1915, for 36 commodities, 
with prices for sales in both small and large quantities. The returns are based 
upon data from approximately 40 establishments in all parts of the Territory. 
The predominant price is the price reported for the largest number of estab- 
lishments. 

Tllinois—Mine Rescue Station Commission. Report to the Governor and Gen- 
eral Assembly of work accomplished from August 1, 1910, to December 81, 
1910; [Jan. 1, 1911, to Mar. 1, 1913; Mar. 2, 1913, to Jan. 1, 1915.) Spring- 
field, 1911-1915. 3 vols. 

These volumes constitute the reports of the Mine Rescue Station Commission, 
created under the act of March 4, 1910, relative to fire-fighting and rescue 
stations in coal fields. The commission is appointed by the governor, and con- 
sists of seven members, including two coal-mine operators, two coal miners, 
one State mine inspector, one representative of the department of mining at the 
University of Illinois, and one representative of the Federal Bureau of Mines. 
The commission is appointed to organize and to conduct the work of three rescue 
stations for the northern, central, and southern coal fields of the State, respec- 
tively, for the purpose of providing prompt and efficient means of fighting mine 
fires and of saving lives and property endangered by fire, explosion, or other 
accidents in coal mines. The three volumes here listed are a descriptive and 
illustrated account of the work of the commission down to the first of the 
present year. 

In extending its work the commission has established substations at two 
points outside of its main stations, and maintains traveling cars for giving 
instructions in mine-rescue and first-aid work. First-aid classes have been 
established in some high schools in the mine fields in addition to the classes of 
miners organized at various places. In order to encourage and maintain in- 
terest and to advertise its work the commission has conducted first-aid con- 
tests and exhibits in mine rescue. 
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The expenses of the commission for the period March 1, 
31, 1914, amounted to $65,949.52. 

Kansas.—IJnspector of coal mines. Report of the Inspection of Coal Mines and 
Coal Production, State of Kansas, from July 1, 1918, to June 380, 1914. 
Toveka, 1915. 90 pp. 

The State Mining Inspection Department of Kansas consists of the State 
labor commissioner, who is also mine inspector; the assistant labor commis- 
sioner, who acts as mine inspector in charge of the mining department, to- 
gether with a staff of five deputy State mine inspectors and a clerk. This re- 
port shows the location of the coal mines, the addresses of operating companies 
and names of mine superintendents, the number of tons of coal produced by 
mines, number of men employed, number of fatal and nonfatal accidents, price 
paid per ton for mining, number of days worked, record of mine inspections, 
and a compilation of the mining laws of the State, together with other items 
relative to the coal-mining industry of Kansas. 
years 1909-1914 are reported: 


1913, to December 


The following statistics for the 





Number 
of fatal 
accidents. 


Total 
short tons 
produced. 


Average 

number 

of men 
employed. 


| Average 


number 
of days 
worked. 





1910. . 
19111. 
1912. . 
1913. . 
1914. . 


5,135,391 
6, 254, 228 
6, 350, 396 
28 | 7,090, 5794 
34 | 7, 186, 918 


10,619 
10,918 | (2) 
11, 264 
12, 506 
12, 498 | 


165 





197 
196 
200 

















‘ 








! Production of coal taken from report of ‘the United States Geological Survey. 
2 Records destroyed. 

The mine department recommends: (1) The enactment of a law requiring 
that all shots in mines be fired by means of a mechanical device that can be 
manipulated from the top of the mine; (2) the enactment of a law providing 
for the establishment by the State of at least three mine rescue stations in the 
southeastern coul fields; (3) the creation of office of sealer of weights and 
measures; (4) amendment of workmen’s compensation law so as to provide for 
payment of doctor and hospital bills resulting from an injury, and also to make 
definite and specific the compensation to be paid for the different classes of 
accidents; (5) an appropriation of additional funds by the legislature to con- 
tribute toward the completion of the building in Pittsburg to assist in enlarg- 
ing the work of the Federal Bureau of Mines. 


Kentucky.—Department of Mines. Annual Reperts of the 
1912-1914. Lexington [1915], 3 vols. 

It is reported in a letter to this bureau that these reports were not available 
in print until 1915, and therefore a summary of their contents is here noted. 
During the year 1914 the personnel of the mine inspector’s department con- 
sisted of a chief inspector and seven assistant inspectors. The following table 
of data has been abstracted from the three volumes showing statistics for the 
years 1912-1914: 


Inspector of Mines, 





| | 
Total em-| Employ- 
ployees. ees inside. 


Output 
(short 
tons). 


| | 
ln | 
| Fatal ac- | 

cidents. | 


Number 
o! mines. 





} 
25,936 | 20,368 | 16,323, 904 
28,972} 23,178 | 19, 424,182 
30,540 | 24,684 | 20,168, 150 
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358 
364 
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Massachusetts.—Bureau of Statistics. Labor Legislation in Massachusetts, 1915. 
Boston, 1915. 108 pp. (Labor Bulletin 110, August 1, 1915.) 

Contains the text of the acts relative to labor passed during the legislative 
session of 1915, index to bills affecting labor introduced during the session, opin- 
ions of the supreme judicial court on pending legislation, recommendations con- 
cerning labor in the inaugural address of the governor, 1915, and a table showing 
the disposition of statutes cited. There is a topical index. 


Industrial Accident Board. Workmen’s Compensation Act (Chapter 
751, Acts of 1911, and Amendments to the End of the Legislative Year of 
1915). Boston, 1915. 59 pp. 





Contains the text of the workmen’s compensation act as amended in 1915, to- 
gether with an introductory statement relative to the more important changes 
in the law, and the rules, forms, and annotations to aid in its analysis. There 
is also an alphabetical index. 


Insurance Commissioner. Sixtieth Annual Report, January 1, 1915. 
Boston, 1915. 2 vols. 





Part Il of this report relates to life, miscellaneous, assessment, and fraternal! 
insurance, with which is classified the matter relative to workmen’s compen- 
sation. Two summary statistical tables of operations under the workmen’s 
compensation act by private and mutual companies is presented, covering opera- 
tions up to September 30, 1914. It appears that on experience of stock com- 
panies in all classifications the loss cost per $100 of pay roll on terminated 
policies from July 1, 1912, to September 30, 1914, inclusive, amounted to 39 cents. 
There was actually paid out in losses by these same companies during the same 
period $2,341,291. 


— Minimum Wage Commission. The Effect of the Minimum-Wage De- 
cree on the Brush Industry in Massachusetts. Boston, 1915. 14 pp. (Bul- 
letin No. 7, September 16, 1915.) 

A summary of the contents of this pamphlet will be found elsewhere in this 

number of the Review (see pp. 33 to 36). 





Michigan.—Department of Labor. Thirty-second Annual Report. Lansing, 1915. 
703 pp. 

The work of the department includes the inspection of factories, workshops, 
and mercantile stores, sanitary inspection of schools and public buildings, hos- 
pitals and restaurants, steamboats and boilers, industrial reformatories and 
establishments of a similar kind, inspection of coal mines, and the supervision 
of public and private employment bureaus. It is also engaged in the investiga- 
tion and study of vocational training and conducts other investigations of in- 
terest to labor. The official staff of the department consists of a commissioner, 
a deputy, a chief clerk, an attorney, 14 male inspectors, 4 women inspectors, a 
boat inspector, a mine inspector, and 4 special agents, in addition to the super- 
intendents of the public employment bureaus of which there are 6. 

It is reported that in the 12,811 factories inspected last year the maximum em- 
ployed was 480,065, the minimum 306,412, showing that at certain periods at 
least 173,653 were out of employment. 
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The following items are reported: 


1913. 1914. 
Factories and workshops inspecte:! _..___.-_--_____ 11, 823 12, 811 
TL Ee TT TOO . 407, 552 397, 362 
Number of stores inspected___.___._-- 1, 527 1, 573 
Number employed in stores at time of inspec- 
th RE. ant lle A AES A ae eI an a . 17, 760 20, 942 
elit A a RRR RAS TE ACT 1, 939 
Number employed in hotels at time of inspection______- 28, 396 
Number of restaurants inspected_____-__.__-__.._--_- 336 
Number employed in restaurants at time of inspection_ 3, 582 
Number of tenement workshops inspected____________- 83 
Number of employees canvassed in tenement workshops_ 157 
Complaints investigated by male inspectors_____.___-- 236 
Number of foundries specially investigated_ saacaeeeiicis 4 
Number of metal-polishing plants specially investi; gated_ 304 
Number of schoolhouses inspected__..______-_________ 1, 107 
Number of public buildings__._______ iciidtnhetanesiGnatebitiniein 70 
Total inspections, investigations, ete_..__-_____-__-____e 19, 350 
Total number of employees canvassed______ 1a, Renner 454, 621 
Number of industrial accidents reported_____- sdeeaceine 2, 870 


The average hours of male workers per day during 1914 are reported as 9.3 
and of women 8.7. 

The following table summarizes the extent of coal-mining inspection during 
the year: 


Average number of mines in operation________---_~ 20 
Average number of employees____________________ 2, 166 
Average number of hours worked per day__----_-~ 7.9 
Average number of days worked per month_____-~~ 19. 7 
Average daily earnings of each employee__________~ $3. 39 
Aggregate sum paid in wages___________-_-__-_-_---- $1, 733, 284. 29 
Aggregate output of mines in tons of picked coal____ 372, 24! 
Aggregate output of mines in tons of machine coal__ 792, 384 
EE EE ee ae $2, 341, 400. 01 
mverage cost per 008... 24+ ee ae ee $2. O1 
aE , 214 


During the course of the year public employment offices in Detroit, Grand 
Rapids, Kalamazoo, and Saginaw reported having secured 38,658 positions for 
workmen who applied for them. No statistics are given showing the number 
of applications for positions or the number of vacancies. 

Marquette County.—Inspector of Mines. Annual Report of Inspector of 
Mines for Marquetie County, Mich., year ending September 30, 1915. 
[Ishpeming, Mich., 1915.] 15 pp. 

Contains report of the inspector of mines for the county of Marquette for 

year ending September 30, 1915. The following data are reported: 


RO Es ee ee 115 
Oe i skein Ania apendipss atime 32 
Number idle and abandoned mines_____---______--------~- 83 
Nee denen mpeinesion 5 
Number of men employed underground__--__-------------- 2, 529 
Number of men employed on surface_____-____---_-_--__--- 1, 244 
Number of men employed in quarries_______-__-------_---- 145 


Number of men employed in and about the mining industry_ 3, 773 
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ee GE Ginnie belien tind ois 9 
Number of fatal accidents per thousand men underground__ 3. 56 
Number of fatal accidents per thousand men on surface____ None. 
Number of fatal accidents per thousand men engaged in the 
I si dint hasss  necetpammtlaaimnnseninndinniddeniatauanitdaenek 2. 38 


There were 428 persons injured, of whom 353 were employed underground, 12 
in shafts, and 55 on the surface. Of these, 131 were seriously injured (inca- 
pacitated for 20 or more days) and 289 slightly injured (incapacitated for from 
1to19days). Surface mining was responsible for 2 serious and 6 slight injuries. 


New York.—/actory Investigating Commission. Fourth Report, 1915. Albany, 
1915. 5 vols. 

As a summary of the contents of this report will be given in a future number 
of THe REVIEW, a mere statement of the contents is here inserted: Vol. I (xii, 
924 pp., illus.).—Report of the commission; outline of work in 1914; question- 
naires and letters of inquiry; public hearings and executive sessions; wage leg- 
islation; recodification of the labor law; consolidation of departments having 
jurisdiction over buildings in New York City; bills recommended by commis- 
sion; memorandum on the relationship between low wages and vice problems ; 
questionnaire of the wage problem; symposium on the minimum-wage problem ; 
industrial education and wages; list of questions on fire hazards in mercantile 
establishments ; study of hotel laundries. Vol. II (viii, 635 pp.).—General wage 
investigation (mercantile establishments, shirt, paper box, confectionery, and 
button industries; military trade, and public utilities). Vol. III (pp. 643- 
1228).—Statistical tables. Supplementary to report of general wage investiga- 
tion. Vol. IV (pp. 1235-2268).—Relation between industrial education and 
wages; cost of living in New York State; wage regulation in Australasia. Vol. 
V (2273-2922 pp.).—Testimony. 

Legislature. Joint Committee of the Senate and Assembly on Tele- 
phone and Telegraph Companies. Report. Albany, 1915. 162 pp. 

Takes up the matter of rates and financial conditions in history of the New 
York Telephone & Telegraph Co., with a separate report for New York City. 
There is a special report on the history and financial accounts of the New York 


Telephone Co. 





Wisconsin.—/Jidustrial Commission. Fire Protection in Factorics, Stores, etc. 
November 1, 1915. (Madison, 1915.) 20 pp. 

This is a brief bulletin of 20 pages regarding the economies of fire protection 
and methods of protection and means of maintaining such. It is illustrated 
with cuts and diagrams. 

— Gear Accidents. Madison, Wis., 1915. 12 pp. (Bulletin, vol. 
38, No. 1, February 20, 1914. Shop Bulletin No. 7.) 

An illustrated descriptive account of typical gear accidents, precautions to be 

taken on the part of the men for their prevention, together with safety devices. 


General Orders on Existing Buildings in effect September 20, 








1915. 

These orders are issued under the authority of the industrial commission law 
of 1913, and endeavor to define and establish standards for the construction of 
buildings used as industrial establishments, factories, office and mercantile 
buildings, theaters and assembly halls, school buildings, libraries and museums, 
apartment houses, hotels, and places of detention. These orders relate to mat- 
ters of fireproof construction, installation of fire escapes, standard exit doors, 
construction of boilers, furnaces and stoves, smoke pipes, lights, electrical work, 
rooms and windows, water supply, cleanliness, etc. There is an alphabetical 


index of subjects. 
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United States.—Bureau of Foreign and Domestic Commerce (Department of 
Commerce). Commercial Organizations in the United Kingdom, with a 
Description of British Manufacturers’ and Employers’ Organizations. By 
ae J. Wolfe. Washington, 1915. 53 pp. (Special Agents Series 

0. 102. 


This is a report on commercial organizations in the United Kingdom, with a 
description of British manufacturers’ and employers’ organizations. The re- 
port was prepared before the beginning of the European war, and therefore does 
not take account of conditions which may have altered since that time. Or- 
ganizations of British manufacturers have hitherto concealed their activities. 
Although the Board of Trade issues an annual directory of British industrial 
associations, it contains only a list of names and gives no suggestion as to the 
immediate objects of the organization. 

Over 1,500 organizations of employers were reported in the United Kingdom 
in 1914, according to the directory of 1914. Two classes of organizations of 
manufacturers are to be noted—(1) federations of practically independent sub- 
organizations and (2) centralized organizations. Comparatively few associa- 
tions are reported as associations of employers whose main purpose is that of 
opposition to the activities of organized employees; their general interests are 
more particularly industrial and technical, in the interest of their own trade. 
There is, it is stated, no out-and-out scientific strike insurance in the United 
Kingdom such as has been introduced in Germany. (See Montutiy Review, 
vol. 1, No. 4, pp. 77-85; also p. 86.) “ Rather than actual opposition to the de- 
mands of labor, British manufacturers’ associations have done effective work 
in preventing strikes by the introduction of joint boards, consisting of employ- 
ers and employees, for the regulation of wages, and of conciliation boards of 
similar character for the amicable settlement of difficulties’ (p. 38). 

The principal activities of associations of British manufacturers are said to 
lie in the influencing of current legislation. Some associations have permanent 
parliamentary committees. In 1898 a parliamentary and legal defense com- 
mittee united all employers’ organizations in the Lancashire cotton industries. 
Various associations of manufacturers have fire insurance and accident in- 
demnity features, maintain welfare institutions for their employees, give courses 
of instruction in the trade, publish trade papers, and fight for fair competition. 
Industrial organizations of employers are found in such trades as the following: 
Bakeries, boots and shoes, brewing, brushes, building, clothing, bicycles and 
motorcycles, dry goods, electrical trades, engineering and shipbuilding trades, 
furniture, iron and steel, laundries, motor vehicles, paper, pottery, printing, 
saddlery, shipping, tailoring, textiles, and tobacco. 


Bureau of Mines (Department of the Interior). Pulmonary Disease 
Among Miners in the Joplin District, Missouri, and its Relation to Rock 
Dust in the Mines: A Preliminary Report. Washington, 1915. 47 pp. 


This report deals with the prevalence of tuberculosis among miners in the 
Joplin district, Missouri, and forms one of a series of proposed investigations 
concerning the production of dust in metal mines in various parts of the United 
States and the relation of dust to silicosis, or miners’ consumption, and pul- 
monary tuberculosis, which is being conducted by the Bureau of Mines with the 
cooperation of the Public Health Service. The field work in the district in ques- 
tion was carried on in the period between November 7 and December 6, 1914, in 
Jasper, Lawrence, Newton, and Greene counties, Mo., and in the outlying dis- 
tricts in Kansas and Oklahoma, most of the time, however, being spent in the 
“ sheet-ground ” mines in Jasper County. Samples and analyses were made of 
the rock dust in the mines investigated, and physical examination was made of 
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the miners in the district. A study was also made of the general sanitary con- 
ditions surrounding employment in the district. 

Use was made of the figures of the Missouri State Board of Health concern- 
ing deaths from tuberculosis during 1911, 1912, and 1913; also of information 
reported by various insurance companies doing an industrial business in the 
locality. Actual examination was made of 93 miners who presented themselves 
for examination. 

The conclusions arrived at as a result of this investigation are as follows: 
(1) The death rate from pulmonary diseases is unusually high among the 
miners of the Joplin district; (2) poor housing, exposure, alcoholism, the use 
of common drinking receptacles, and overwork all tend to spread infection and 
lessen the power of the miner to resist disease, but the prime factor in causing 
pulmonary trouble is the rock dust in the mines; (3) rock dust in the sheet- 
ground mines, although not made in great quantity as compared to mines with 
more restricted working places, is harmful to the miner for two reasons: (a) 
Because he is exposed to it practically during his entire shift, and (b) because 
the dust is made up chiefly of particles of insoluble flinty chert with splintered 
and knifelike edges; (4) this rock is produced by the blowing of dry holes, 
squibbing, bowlder popping, drilling without water, shoveling, tramming, roof 
and pillar trimming, and the dumping of the bucket at the surface; (5) by 
observing certain precautions rock dust in the mines can be almost completely 
abated; (6) there are certain abuses connected with the piece system of work 
that demand attention and correction as far as practicable. 

Bureau of Standards (Department of Commerce). Measurements for 


the Household. First edition, issued August 28, 1915. Washington, 1915. 
149 pp. (Circular of the Bureau of Standards, No. 55.) 


The purpose of this circular is (1) to give information as to units, methods, 
and instruments of measurement useful in household activities, (2) to describe 
available means of assuring correct quantity in articles bought by weight and 
measure, and (3) to give other facts of interest which would awaken an ap- 
preciation of the rdle of measurement in daily life. 


Department of Labor. Regulations of the department in effect Octo- 
ber 15, 1915. Washington, 1915. 259 pp. 


Contains the first compilation of existing rules of administration covering the 
operation of the department promulgated since its creation on March 4, 1913. 
Prior to the date upon which these became effective, October 15, 1915, the exist- 
ing instructions and decisions of the Department of Commerce and Labor, so 
far as practicable, have been in force, contained in book form as “ Circulars of 
the Department of Commerce and Labor, in effect July 1, 1911.” The rules set 
forth the statutory functions and administrative duties of the various bureaus 
of the department, together with the regulations of the head of the department 
and the bureaus governing their internal administration. 


Interstate Commerce Commission. Classification of Safety Appliance 
Defects to be Reported by Federal Inspectors. July 1, 1911. Washington, 
1911. 14 pp. and diagram of hand-brake rigging. 


A classification of 300 defects in appliances, mechanism, and parts of air- 
brake system, couplings, running boards, hand brakes, handrails, etc., used on 
trains. 


Mine Inspectors’ Institute of the United States of America. Proceed- 
ings Highth Annual Meeting. St. Louis, Mo. June, 1915. 100 pp. 


The United States Mine Inspectors’ Institute organized June 9, 1908, at 
Indianapolis, Ind., held its eighth meeting in St. Louis, Mo., from June 8 to 11, 
1915. All persons commissioned by the States or Territories or by counties as 
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mine inspectors, as well as those engaged in coal-mining investigations for 
the Federal Government, are eligible for membership. On May 1, 1915, it 
had a membership of 82, of whom 29 were from Pennsylvania, 13 from 
Ohio, and 11 from Illinois, having the largest representation in the order 
named. The principal discussions of the meeting were devoted to the matter 
of uniform reports on mining inspection and statistics. The director of the 
Miners’ and Mechanics’ Institutes in Illinois, established by the legislature of 
that State, under an appropriation which became effective at the beginning of 
1914, discussed the work of the institutes. The objects of the institutes are to 
train men to become competent mine superintendents and officers, who would 
become instruments for the prevention of mine accidents. The courses were so 
established throughout the different mining towns of Illinois as to permit the 
men continuing their full-time work at the mines, while at the same time 
obtaining the desired technical knowledge to fit them for higher positions. The 
school boards allowed night classes to meet without charge in the school build- 
ings and also to use the chemical and physical laboratories and equipment pro- 
vided. The institutes held special meetings for the illustration of safe methods 
of mining coal. From 17 months of experience in conducting these institutes 
the director recommends that regular courses should be given two evenings each 
week in mining towns where more than 1,000 miners reside; also that unit 
courses should be held four nights each week for six weeks in towns where 
200 to 1,000 miners live, and that correspondence courses should be offered for 
miners who can not be reached by the class work. A survey of the 269 mining 
communities of the State showed 25 larger cities suitable for regular classes, 
85 smaller towns for unit courses, and 159 towns which could be reached through 
correspondence. 

In connection with this educational work in Illinois there may be noted the 
following resolution passed by the institute at this meeting: 

“Resolved, That it is the sense of the Mine Inspectors’ Institute that in order 
to secure the greatest degree of safety in the operation of coal mines it is abso- 
lutely essential that candidates for all positions of authority in respect to 
underground operations should be required to qualify for such positions by 
passing an examination that will show their fitness and competency to conduct 
the operations in a mine in a safe manner.” 

Dr. J. J. Rutledge, of the Federal Bureau of Mines, and in charge of the 
southwestern district, read a paper on his “ Observations and experiences in 
mine-inspection work,” which related more particularly to the matter of acci- 
dents arising from improper shot firing. He seems to recommend the adoption 
of the electric shot-firing system, at the same time requiring a limitation 
upon the number of shots to be fired in each working place. 


FOREIGN COUNTRIES. 


Austria.—Denkschrift der Arbeiter-Unfallversicherungsanstalt fiir Neidcréster- 
reich in Wien iiber das erste Vierteljahrhundert 1889-1914. Vienna, 1914. 
125 pp. Charts and engravings. 


This memorial volume is published by the workmen’s accident insurance in- 
stitute for Lower Austria, in Vienna, on the occasion of its twenty-fifth year of 
existence. During this period the institute has disbursed approximately 964 
million crowns ($19,500,000) for compensation to 146,000 injured persons and 
to 6,050 survivors of 3,750 persons fatally injured. 

The text part of the volume gives a history of the insurance institute, welllie 
the development of insurance methods, matters relating to the fixing and col- 
lecting of premiums, compensation procedure, premium tariffs, actuarial results, 
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by-laws and organization, arbitration courts, legal definition of insurance 
terms, etc. The text part is followed by 9 tables and 4 charts of insurance 
statistics. 


The following,items, among others, are reported: 
I 

















1908 1909 1910 1911 1912 
Number of insured estab- 

0 PRESSE LAS 53, 631 54, 810 55, 826 93, 538 94, 580 

Number of insured persons: 
eee 387, 413 383, 581 402,375 478, 327 506, 249 
Se ee 112, 154 117, 098 123, 427 155, 394 162, 948 

Number of insured full-time 

workers of both sexes... .. 364, 425 372, 971 392,790 424, 201 451, 563 
Total amount of computable 

wages earned............. 2, 451, 032. 00 $86, 342,016. 00 |$92, 977,873.00 |$102,796,783.00 |$113, 991, 550. 00 
Total amount of premiums 

payable during the year. .| $1,580,528. 00 | $1, 651,980.00 | $1, 873,450.00 | $2,056,730.00 | $2, 292,563.00 
Average annual earnings per 

full-time worker. ........-. $226. 24 $231.50 $236. 99 $242.32 $252. 43 
Average annual premium 

in per cent of wages......- 1.92 1.91 2.01 2.00 2.01 
Average annual premium 

per full-time worker... ... $4.34 $4.42 $4.76 $4.85 $5. 08 
Number of accidents re- 

Raa aa 33, 816 33, 201 33, 897 35, 033 36, 886 
Number of compensated ac- 

cidents causing— 

Temporary disability... 5, 853 5,559 6, 682 6, 866 7,385 
Permanent disability 

(less than 50 per cent). 1,720 1,425 996 908 652 
Permanent isability 

(50 per cent and over). 119 145 71 67 57 

SS cic cac Seeks ce bea 183 143 145 167 199 
Number of compensated ac- 

cidents per 10,000 full- 

See Wurnere. ........-... 216.1 195.0 201.0 188.8 183.6 
Total amount of assets... ... $7, 076, 203.53 | $7, 460,558.95 | $7, 973,235.56 | $8,635,277.97 | $9,594,324. 28 
Total amount of liabilities. .|$13, 516,337.68 |$14, 040,611.75 |$14, 542, 986. 69 |$15, 152,478.52 | $15, 857,954. 48 
Uncovered liabilities (re- 

0 ee $6, 403, 284.15 | $6,535, 184.92 | $6,519, 784.04 | $6,459,102.12 | $6, 108,432.85 
Amount of compensation 

EE cdinnihwsiintdeea a tit aa $1, 272, 643.98 | $1,320,335.36 | $1,354,507.73 | $1,407,631.39 | $1, 493, 209. 62 
Cast of administration... ... $266, 253. 20 $276, 628. 17 $306, 364. 90 $314, 731. 63 $351, 620. 37 
Cost of administration in 

per cent of premiums. .... 12.8 12.3 12.5 11.8 11.6 


























Australia.— Department of the Treasury. Invalid and Old-Age Pensions. State- 
ment for the 12 months ended June 30, 1915. [Melbourne, 1915.) 10 pp. 


Contains results of operations under the invalid and old-age pensions act, 
1908-1912. There were reported 111,309 pensioners on the rolls June 30, 1915, 
as compared with 104,645 in 1914; there was paid in pensions £2,691,317 
($13,097,294) in 1915, as compared with £2,577,965 ($12,545,667) in 1914. The 
average pension paid for the two-week period ending June 30, 1915, was the 
same as for the corresponding period of the year last preceding, or 19s. 5d. 
($4.72). The cost of administration for the year under review was reported as 
1.77 per cent of the total paid in pension and asylum benefits, as compared with 
1.81 per cent for the last preceding year. 


Annuaire Statistique de la Belgique et du 


Belgium.—Ministére de U’Interieur. 
Brussels, 1915. crvriz, 


Congo Belge. Quarante-Quatrieme Annee—1913. 
574 pp. 
This, the forty-fourth issue of the Belgian statistical yearbook, reports in 


general data for the year 1912; on a few subjects, however, figures were not 
available for that year, and those of 1911 are given. Comparative summary 
tables are given covering a period of 16 to 17 years. The subjects reported upon 
are arranged under four principal heads, viz: Territory and population; 
Political, educational, and social conditions; Agriculture, industry, and com- 








ee 


got Dens . 


Pe er er 














ee ID camer s: ee 





© samahenionl 








MONTHLY REVIEW OF THE BUREAU OF LABOR STATISTICS. 81 


merce; and the Belgian Congo, with appropriate subdivisions for each. Under 
the title of “ Industry” are to be found data relating to industrial education, 
factories and workshops, wages, hours of labor, accidents, labor disputes, 
etc. The development of savings banks, loan offices, unionism, mutual, and co- 
operative societies, etc., is shown for the period 1895 to 1912. 


Canada.—Department of Labor. Report for the fiscal year ending March 31, 
1915. Ottawa, 1915. 124 pp. 


This constitutes the administrative report of the Canadian Department of 
Labor for the year ending March 31, 1915, and summarizes its activities as 
represented by the publication of the Labor Gazette, the work of the fair wage 
branch of the department, and through its investigations of wholesale and retail 
prices, labor organizations, strikes and lockouts, and industrial accidents. Each 
of the activities of the department under these heads is briefly summarized for 
the year 1914. 





Pighth Report of the Registrar of Boards of Conciliation and 
Investigation of Proceedings under the Industrial Disputes Investigation 
Act, 1907, for the fiscal year ending March $1, 1915. Ottawa, 1915. 354 pp. 

This report on the operations of the industrial disputes investigation act is 
printed as an appendix to the annual report of the department of labor listed 
immediately above. In the report are found (1) the formal and complete report 
of each board received during the fiscal year ending March 31, 1915; (2) a 
statistical summary of proceedings for each year from the enactment of the 
statute in 1907; (3) a synopsis of proceedings taken in each dispute from 1907. 
The report will in this way, it is stated, largely meet the requirements of those 
who desire to examine records of operations in some detail. 

There have been referred under the act from its inception March 22, 1907, to 
March 381, 1915, 177 disputes, in each of which application had been made 
for a board of conciliation, and in 155 instances boards were established, while 
in the case of the remaining 19 disputes adjustments were effected without 
boards. The total number of employees affected by the 177 disputes was 231,426. 

The railroading and coal-mining industries have figured most largely before 
boards of inquiry, and many disputes affecting street railway men and long- 
shoremen have been referred to boards. 

During the fiscal year now ended 16 applications were received, but 20 dis- 
putes were dealt with, 4 cases having been left over from the preceding fiscal 
period. The disputes dealt with were spread over various industries as follows: 
Metal mining, 2; railways, including railway construction, 6; street railways, 3; 
light and power, 3; municipal work, 4; street car building, 1; carpentry work, 1. 
The number of employees concerned in the 20 disputes were 23,509. 


PROVINCE OF ALBERTA.—Department of Public Works. Annual Report, 
1914. Edmonton, 1915. 293 pp. 





The department of public works is divided into the following branches: High- 
ways, architectural and building construction, surveys, mines, steam boilers, 
correspondence, and accountants. 

Reports upon work conditions in mines in the Province disclosed no serious 
cessation from work during the year; that wages paid at the end of the year 
were practically the same as those paid at the end of 1913. The total number of 
employees engaged in mining above ground numbered 2,118 and 6,052 below 
ground. There were mined during the year 1914 an average of 631 tons of coal 
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per man employed underground as compared with 737 in 1913 and 708 in 1912. 
The mine-inspection staff consisted of a chief and eight assistants. 
The following summary of statistics for the year 1914 is included: 





Mines in operation.._.....<..- eS ee ee 18 
IRIE =. a cscsnigiemniabtibenniions 42 | Accidents inside mines___________- 208 
Mines abandoned ~~ ~~-.----..- 45 | Deaths by accidents outside mines_ 1 
ge i a 3, 821, 739 | Serious accidents inside mines_____- 35 
Tons of coke produced_____--~_ 29, 058 | Serious accidents outside mines____~- 8) 
Tons of briquettes produced___— 109, O82 | Slight accidents inside mines_____-_ 45 
Number employed inside mines_— 6,052 | Slight accidents outside mines_____ 5 
Number employed outside mines_ 2,118 

Denmark.—Centralarbejds-Anvisningskontorets Virksomhed, 1914-15. Copenha- 


gen, 1915. 12 pp. 


The system of unemployment exchanges for Denmark was reorganized by act 
of April 29, 1913, in such way as to coordinate the system for all the cities of 
the country and by making the existing exchange at Copenhagen, which began 
operations July 4, 1901, a national central one, as the head of the system. Co- 
operation was also brought about between this system of exchanges and the sub- 
sidized unemployment fund by requiring one in receipt of unemployment aid to 
be registered at an exchange. The board of directors of the system consists of 
a managing director and 10 members, 5 each representing the employers and 
employees. 

The following table shows the result of operations of the central exchange 
for Copenhagen as found in its latest annual report here listed, and covering 
the fiscal years ending March 31, 1902, 1907, 1912 to 1915: 


OPERATIONS OF THE COPENHAGEN CENTRAL EXCHANGE FOR DENMARK FOR 
EACH OF THE FISCAL YEARS ENDING MARCH 31, 1902, 1907, AND 1912 TO 
1915. 

















Number of applications 
’ per 100— 
-—- year Applica- | Vacancies | Situations aes 
March 3i—| ons. | reported. filled. 
. Vacancies | Situations 
reported. filled. 
ER. dived 26, 873 10, 751 12, 143 250 221 
NE 50, 916 34, 638 36, 839 147 138 
ied’ = oz 40,514 26, 974 29, O11 150 140 
a 47, 600 28,576 33, 269 167 143 
ita ae. 49, 893 28, 965 33, 778 172 148 
ASRS 43, 780 28, 157 33,773 155 130 


























In order to show the effects of the war upon the operations of the exchange 
the fiscal year April to March was divided into periods covering April to 
July, August to October, and November to March, and the per cent of the places 
filled during the year was calculated for each of those periods and com- 
pared with the percentages for the corresponding periods of the three fiscal 
years 1912 to 1914. The result indicated in the table which follows shows that 
for all positions filled during the normal three-year period 1912 to 1914, 29 per 
cent were included in the months of August to October, while during the fiscal 
year 1915—that is, during the war year—this proportion was only 23.5 per cent. 
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PER CENT OF POSITIONS FILLED IN SPECIFIED PERIODS DURING THE FISCAL YEAR 
1914-15, COMPARED WITH CORRESPONDING PERIODS 1912-1914 (3 YEARS). 














Men. Women. 





1911-12 to 
1913-14. 


1911-12 to 
1913-14. | 


1911-12 to 


1914-15. | 1913-14. 


1914-15. 1914-15. 





April-July 36.4 of 40.0 41.6 38. 1 | 39. : 
August-October 32.7 25. 26.5 21.4 29. 8 | 23.5 
November-March 30. 9 ° 33.5 37.0 32.1 | 37.: 








100. 0 ; 100. 0 100. 0 | 100. 

















Forslag til lov om Forsikring mod Fé¢lger af Ulykkestilfaelde, Copen- 
hagen, 1915. 132 pp. 


This contains a draft for a law on accident insurance and a report thereon 
by the workmen’s insurance council of Denmark, authorized in November, 1910, 
by the minister of the interior to undertake such an investigation. The purpose 
of the inquiry was to consolidate the existing laws on accident insurance, to 
eliminate inconsistencies contained in them, to remove practical objections which 
had been raised against them in the course of their operation, and to extend 
their scope so as to include, for instance, establishments employing alien work- 
men, and finally to so extend the accident insurance system as to permit the 
larger independent employers to organize voluntary accident insurance by the 
aid of a State subsidy. The proposed draft for the law, therefore, consolidates 
in one act the accident-insurance system of Denmark, which hitherto existed 
in the form of six separate laws and amendments, the first of which was dated 
May, 1898. The act of 1898 made industrial workers in general subject to acci- 
dent insurance, that of 1900 covered fishermen, that of 1905 seamen, and that 
of 1908 agricultural laborers. 

It is stated by the council that the proposed law will extend the accident 
insurance so as to make it practically an invalidity and survivors’ insurance; 
but at the same time it should be noted that it will not include among injuries 
subject to compensation those resulting from industrial poisons, The reason 
for the exclusion of this class of injuries, it is stated, is the fact that so few 
were found to occur in Danish industries, and, secondly, because of the diffi- 
culty of fixing the responsibility for the payment of compensation upon a 
particular employer, as the disease might have been contracted in some other 
establishment than in the one in which the employee was at work at the time of 
the resulting injury. 

‘Lhe provision of the existing law requiring that compensation begin with the 
fourteenth week following the accident is retained; the first 13 weeks of dis- 
ability are left to be cared for under the voluntary sickness insurance law. 
Municipal and public employees are not covered under the proposed law. 

Ap estimate as to the number of industrial employees, fishermen, seamen, and 
agricultural laborers likely to be included under the new legislation indicated 
an increase from approximately 477,000 to 898,000. It is further estimated that 
the State contributions under the new system would total approximately 
535,000 crowns ($143,380) annually. The increase in the amount of compensation 
which would be necessary on account of the increases allowed to industrial 
workers under the new act was estimated as 10.6 per cent, or an addition of 
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83,400 crowns ($22,351.20) annually. The report presents in an appendix 
criticisms of the proposed law by individual members of the insurance council. 

——- Statistiske Departement. Statistiske Meddelelser. Fjerde Rekke, 46de 

Bind. Copenhagen, 1915. 182, 56, 99 pp. (Danmarks Statistik.) 

This volume constitutes the forty-sixth in the general series of Danish 
statistics, and includes three separate reports, the first on poor relief during 
1911-12, the second a report upon the tax assessments and valuations for the 
fiscal year 1914-15, and the third the results of an academic examination held 
in June, 1914, of those subject to military service, i. e., the industrial population 
for the most part. 

Sygekasseinspektgrens Indberetning til Indenrigsministeriet for Aarct, 
1914. Copenhagen, 1915. 61 pp. 

This constitutes the annual report for the calendar year 1914 of the chief 
inspector of registered sick benefit funds in Denmark. Such funds have been 
in existence in Denmark since 1893, recognized under a law enacted in 1892. 
The law has, however, been amended from time to time, and a new law was 
passed on April 29 of this year. An account of the sickness insurance system 
and its operation may be found in the twenty-fourth annual report of this 
bureau, Washington, 1909, volume 1, pages 610-623. 

The following table presents in summary form the more important data for 
the calendar years 1910 to 1914, inclusive: 


STATISTICS OF REGISTERED SICK-BENEFIT FUNDS, 1919 TO 1914, INCLUSIVE. 

























































































1910 1911 1912 1913 | 1914 
Number of registered funds...... 1,509 1,517 1, 523 1,528 1,547 
Number of participating memi- 
DOTS. 2... ene sec eee e neces 666, 679 710, 632 749, 635 795, 639 | 843, 244 
Number of associate and con- 
tributing members............ 245 229 207 186 | 178 
Dn RS ME ae ee $1, 981, 020. 09 |82, 084, 010. 44 |$2, 221, 961.74 |$2, 384, 053.23 | $2,507, 118. 02 
Receipts: i t Se Rall Atha abd 
Benefit premiums..........- 1, 331, 325, 11 | 1, 429, 435. 62 | 1,531, 245.07 | 1,644, 168.74 | 1,745,020. 90 
SE. .cogscescees 570, 921. 20 611, 453. 26 654, 513. 08 694, $26, 72 741, OL7. 05 
Municipal subsidies......... 39, 858. 57 43, 062. 24 47, 404. 91 51, 026. 13 54, 951. 52 
te csvenednaciokabebeed 113, 283. 60 121, 339. 68 122, 233. 46 131, 289, 72 139, 630. 95 
 csincinsvonecaphuaqants 2, 605, 388. 48 | 2,205,290. 80 | 2,355, 396.52 | 2,521,311.31 | 2,680, 620. 42 
Expenses: 3 
POOIEY GAG . o.o<005000005.- 621, 762. 95 680, 253. 14 695, 375. 31 724, 235. 43 782, 818. 08 
Hospital service...........-- 175, 444. 06 203,753. 70 219, 017. 10 248, 836. 93 284, 307. 00 
Sanatorium treatment for 
tuberculosis. -.....-.-.---- 30, 984. 55 34, 452. 74 36, 407. 80 38, 263. 43 42,258. 24 
Treatment of insane persons. 2, 849. 91 4, 859. 91 5, 307. 74 5, 277. 72 7, 337. 57 
Medical service.............. 736, 736. 56 812, 354. 90 862, 394. 79 932, 254. 62 999, 731. 66 
ea eee 212, 452. 44 237, 205. 19 246, 342.38 260, 495. 73 275, 431. 91 
Administration. ...........-- 145, 902. 68 158, 455.54 171, 398. 28 177, 173. 19 189, 392. 65 
ES 2 pak atonNesarseheseres 11, 979. 33 16, 229. 28 20, 872. 65 19, 857. 19 23, 122. 24 
hed lap Mp A Se ALS 1, 938, 112. 48 | 2, 147,564. 40 | 2,257,026. 05 | 2, 406,394.24 | 2, 604,399.35 
Average days of sickness per ~ . pa ole a. al 
mersber: 
Se ee ee 4.8 4.9 4.9 4.7 4.7 
PN tio an «anne 50 wbaeed 4.4 4.5 4.4 4.4 4.3 




















For the last five years (1910-1914) the annual average number of days lost 
through sickness has been a trifle over 8 days for males reported from Copen- 
hagen, over 6 for those from the provincial towns, and over 3 for those from the 
rural districts. For females in the same classes of localities it has been approxi- 
mately 6 days, 5 days, and 3 days, respectively. In the towns skilled workmen 
constitute nearly one-half the membership, while approximately a third are 
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unskilled. In the country districts the membership appears about evenly divided 
between mechanics, peasant farmers, domestics, and agricultural laborers. 

In 1893 the members of sick funds in Denmark represented 7.9 per cent of 
the population, since which time there has been an average annual increase of 
between 1 and 2 per cent, so that in 1914 the membership constituted 44 per 
cent of the population over 15 years of age. The average membership for each 
fund was as follows: In 1910, 442; in 1911, 469; in 1912, 492; in 1913, 521; and 
in 1914, 545. 

The data regarding the sickness insurance of alien workmen and the 
operations of the burial funds are given separately, but for want of space can 
not be shown here. 


Germany.—Reichsversicherungsamt. Entscheidungen und Mitteilungen des 
Reichsversicherungsamts, herausgegeben von Mitgliedern des Reichs- 
versicherungsamts. Berlin, 1914. Volume I (473 pp.). 

With the present volume of decisions, rules, and orders, the imperial insur- 
ance office begins the publication of a work which, according to the preface, is 
expected to be valuable in the enforcement of the workmen’s insurance law and 
in the understanding of its theory and practice. The volume will serve as a 
source of information on all important questions which arise in relation to the 
enforcement of the law, such as decisions of the imperial and State insurance 
offices relating to fundamental principles, together with the judgments and 
awards of insurance authorities, the ordinary courts, administrative courts, and 
of medical authorities, ete. General orders for the enforcement of the law and 
statistics of its operation will continue to be published in the Amtliche Nach- 
richten of the insurance office. 

The material contained in the present volume is arranged as follows: Deci- 
sions, judgments, awards, orders, etc., of the insurance office, in the order of 
the articles of the code, which they interpret; and decisions, ete., of other than 
insurance authorities. Topical headings summarize the general principles 
involved in each decision. The text is indexed by alphabetical order of topics 
and by order of the sections of the various laws involved in the decision reported. 





Vierteljahrshefte zur Statistik des Deutschen Reichs. 24. 
Jahrgang, 1915. Zweites Heft. Mit 11 Tafeln. Berlin, 1915. 229 pp., 1 
leaves. 

This number constitutes the second issue for the year 1915 of the Quarterly 
Statistics of the German Empire, published by the imperial statistical office. It 
contains the usual current statistical matter compiled by the office. This par- 
ticular number contains statistics of sickness insurance in the miners’ relief 
funds for the year 1913; statistics of strikes and lockouts for the first quarter of 
1915; criminal statistics for the year 1913; movement of Berlin exchange, 1910- 
1914; somewhat extended statistics of prices, such as cattle prices for the first 
quarter of each of the years 1911 to 1915; cattle prices in foreign countries for 
the same period ; retail prices by months of food products and coal in several of 
the more important cities of Germany during 1914; financial statistics and 
changes in capitalization of corporations and limited-liability companies during 
the first quarter, 1915; financial market statistics for the same period; produc- 
tion of distilled spirits and taxes collected thereon during the year 1913-14; 
criminal statistics of the army and navy, 1914; imperial inheritance taxes, 1913; 
statistics of animals slaughtered; and crop statistics for 1914. All data are 
comparative for several preceding years. 

For lack of space attention can only be called to the data here reported con- 
cerning the activities of the miners’ sickness insurance fund provided for in 
article 74 of the German sickness insurance law (Insurance Code, 1911). The 
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new insurance law made use of the existing miners’ benefit funds already es- 
tablished in the industry. These funds are principally pension funds, but most 
of them, except in Alsace-Lorraine, also t:-ok on the activities of sickness insur- 
ance funds. For the most part, as, for instance, in Prussia, Saxony, and Hesse, 
the pension and the sickness funds are administered separately, but in the case 
of the funds of other States resort must be had to the estimate to arrive at the 
receipts, disbursements, and capital chargeable to sickness compensation and 
pensions. 

According to reports received from all miners’ funds in Germany, the expenses 
of the sickness insurance, computed per member for the six years ending 1913, 
were as follows: 


GENERAL STATISTICS OF GERMAN MINERS’ SICK FUNDS FOR THE YEARS 1908 TO 1913. 








I.—Membership, cases, and days of sickness. 





















































Average | Number of compensated— 
r annual 
Year. he — active 

~* | ~member- Cases of Days of 

ship. sickness. sickness. 
CESK ot wemweeee bees « dutsdes ube ae tbeags st. seen 170 865, 505 495, 032 8, 030, 355 
ES ee ee Se ee 168 884, 513 515, 213 8, 821, 899 
RL a ait Bp: ale as Rin tily ld Mb way YE 166 885, 598 507, 349 8.751, 440 
I Mee Fe, oe Se eee, ds isl ohh Cheb oc ddimennlall 159 899, 716 535, 621 9, 243, 556 
PRI A INR FEET LIT PPR RTE EEE 153 932, 877 539, 276 9” 125, 188 
MUNIN. Di bck 255s oo5. ke cde veer tick cha so dhel. secdutes 150 | 989,196 | 567,963 9) 241) 412 
ini | | a 

IIl.—Financial statistics. 
Receipts Disbursements. 
Contri- ; 
- Contri- 
butions, : Interest , — 
Year | dues, an akties and Total | Costs of | Costs of —— — 
—— collected | Miscella-| receipts. | sickness. | 24¢™inis- | gishurse-| disburse- 
collected | tom em- |. 2e0Us tration. |" ments. ments. 
R from ployers. | Teceipts. 
1908. . . '$4, 602, 432'%4, 453, hoe — —_ $9, 387, rs, Se 342} $315,181 $50, 087 7, 965, 610/$3, 190, 254 
1909. ..| 4,770,278) 4, 613, 932: 15 . ya , 691 339, 817 58,098) 8, 758,606) 4, 208, 706 
1910... .| 4,883, 754] 4,719,123] 385, 306 9, 988, 183 8, 499, 474| 377,124] 62,149] 8,938, 747| 5, 268,547 
1911...| 5,007, 538) 4, 862,171 391, 34 10, 261, 051) 9, , 719 412, 273 63, O85 9,526, 077| 6,012,015 
1912. . .| 5,465,844] 5,312,588} 515,292; 11, 293, 724| 9,265,638! 423,765,  62,079| 9, 751, 482! 7, 499, 780 
1913: :-| 5,800,574] 5,651, 388] 628, 082) 12,089, 044] 9,686,879] 452,378, 78, 141) 10, 217, 398) 9, 358, 200 
| 























As to sickness risk, the miners’ funds show more favorable results than the 
building-trades funds, but less favorable results than the industrial-establish- 
Thus in 1913 the miners’ funds had per member 0.6 cases of 
sickness with 9.3 days of sickness, while the corresponding figures for the 


ment 


industrial-establishment funds were 0.5 and 9, 


funds. 


funds 0.6 and 11.2. 
The total disbursements per member for sickness were 41.15 marks ($9.79) 
in the miners’ funds and only 35.36 marks ($8.42) in the establishment funds, 
while in the building-trades funds they amounted to 40.15 marks ($9.56). 
The table following gives statistical data as to the membership and finances 
of German miners’ sick funds for the years 1908 to 1913. 


and for the building-trades 
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AVERAGE ANNUAL RESULTS OF SICKNESS INSURANCE IN GERMAN MINERS’ FUNDS 
COMPUTED PER MEMBER FOR THE SIX YEARS 1908 TO 1913. 




















Average annual results computed per member. 
Disbursements— 
- Cases of Dame of | Con- : 
ear.| sickness. sickness. ibu- : ‘ota 
. — Total For | Sick bmg 
of re- For medi-| bene-| Fu- | Mater- io Costs of! Total 
mem- ceipts. hysi eines} fits |neral| nity ments ;admin- dis- 
bers ten and to | bene-| bene- for istra- | burse- 
. . cura-|mem-| fits. | fits. tion. | menis. 
Male.| Fe | mate.) F& tives.| bers sick- 
*| male. ‘| male. . cd ness. 
1908..; 0.6] 0.3) 9.3] 5.7 |$5.32 | $10.85 /$1. 2y |$1.00 |$4. 27 |$0.26|....... $8.78 | $0.36 $9. 20 
1909... 6 -3 | 10.0 6.1 | 5.39 11.17 | 1.33 | 1.04 | 4.68 - 26 1) 9. 45 38 9. 90 
1910.. -6 -3| 9.9] 6515.51] 11.28] 1.39] 1.00] 4.43] .24 1) 9. 60 43 10. 09 
1911.. 6 -3 | 10.3 6.4 | 5.57 11.40 | 1.42 | 1.15 | 4.56 . 26 1) 10. 06 . 46 10. 59 
1912.. -6 me 9.8 6.7 | 5. 86 12.11 | 1.42 | 1.17 | 4.35 25 @) 9. 93 45 10. 45 
1913. . 6 3 9.4 6.2 | 5.87 12, 22 | 1.47 | 1.14 | 4.06 . 24 (1) 9. 79 - 46 10. 32 


















































! Less than one-half cent. 


Great Britain.—Board of Trade. Hand books on London trades. Clothing 
trades. Part 11.—Boys. London, 1915. 32 pp. 


This is one of a series of handbooks issued for the information of young 
persons about to become wage earners. It aims to show the opportunities for 
employment available in any particular industry under review and sets forth 
the qualifications necessary for entrance into the trade, amount of trade training 
necessary for its pursuit, and other information of value to the prospective 
wage earners. 

——- Census Office. Classified and Alphabetical Lists of Occupations and Rules 
Adopted for Classification. London, 1915. 370 pp. (Census of England 
and Wales, 1911, vol. 10, appendiz.) 

Constitutes the latest revision of the lists of occupations of the British census, 
the first of which was compiled for use in the census of 1861. The first list 
consisted mostly of terms taken from the directories of London and other large 
towns, but in 1881 an effort was made to improve it by information collected 
from leading manufacturers. This plan was also followed in 1901 and in 1911, 
with considerable additions at the latter date, as a result of correspondence 
with employers and others who were willing to cooperate, as well as by the 
adoption of the terms which the employees themselves used in describing their 
occupations, 

There are shown 23 principal classes or orders of occupations, as they are 
termed. 

Chief Registrar of Friendly Societies. Reports of the Chief Registrar of 
Friendly Societies for the year ending December 31, 1918. London, 1915. 
3 vols. 

The annual report of the chief registrar usually consists of four parts—a 
general report, a report on industrial and provident societies, a separate one for 
trade-unions, and one for building associations. The first three parts are here 
noted, while part 4 has not been received. The reports are made in pursuance 
of the friendly societies act of 1896 and of other acts with whose administration 
the registry is concerned. There have been many amendments of the act since 
that date affecting the work of the office, the most notable of which are the trade- 
union act of 1913 and the national insurance act of 1911. The friendly societies 
are essentially mutual insurance societies restricted by law to (1) sickness, in- 
firmity, and old-age relief and care of widows and orphans of members; (2) 
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birth and death benefits; (3) travel and other special benefits; (4) endowments; 
and (5) limited insurance against loss of tools by fire. It requires seven mem- 
bers to organize a society, and registration is voluntary. Registration, however, 
involves a degree of governmental supervision and a quinquennial valuation of 
assets and liabilities, among other obligations, while many compensating privi- 
leges are granted to registered societies. In the twenty-fourth annual report of 
this bureau, 1909, volume 2, page 1550 et seq., may be found a study of the 
origin, growth, and development of friendly societies in Great Britain. 

The registry office reports that there is a tendency for the smaller independent 
societies to affiliate with the large centralized societies. There is also noted 
an increased registration of societies for“the promotion of agriculture, agricul- 
tural credit, cattle insurance, cooperative buying, ete. 

The annual returns from friendly societies are given under three heads: 
Branchless friendly societies, societies with branches, and other classes of 
societies. 

Home Departmert. Departmental Committee on Lighting in Factcries 


and Workshops. JI .rst Report: Vol. 1, Report and Appendixes; voi. 2, 
Minutes of Evidence, etc. London, 1915. 2 v. 


This committee was appointed by the secretary of the home office early in 
1913 to inquire into and report upon conditions of lighting in factories and 
workshops. Inquiries for practical purposes were limited in scope to textile, 
clothing, and machine manufacturing trades; these industries were also the most 
important in point of view of the number employed and because of the 
great diversity in character and requirements as to lighting. Fifty witnesses 
were called and examined, both official and technical, as well as representatives 
of both employers’ and employees’ organizations; investigation tours were also 
made, and actual measurements taken in typical factories; and at the National 
Physical Laboratory experiments were conducted. 

The report carefully defines all technical terms employed. It covers such 
matters as factors constituting adequate illumination, existing requirements of 
statutes and orders as to lighting in factories and workshops, actual condi- 
tions prevailing, causes of unsatisfactory illumination and the effect of unsatis- 
factory illumination; it concludes with a series of recommendations. The four 
factors. involved in proper illumination are (1) adequacy; (2) constancy and 
uniformity; (3) shading of the source of light so as to prevent the light 
falling directly on the operator; (4) avoidance of extraneous shadows on the 
work. Illumination is defined as the amount of light which falls on a unit 
area of the surface; it may be measured by portable illumination photometers, 
several varieties of which are now in existence. The unit of measurement is 
the foot candle (on the European Continent meter candle), which is defined as 
the “illumination produced by a light source of one standard candle at a point 
of a surface 1 foot from the source and so placed that the light rays from the 
source strike the surface at right angles” (p. iv). 

The committee made the following seven recommendations: (1) There should 
be a statutory provision (a) requiring adequate and suitable lighting in general 
terms in every part of a factory or workshop, and (0) giving power to the secre- 
tary of state [for home affairs] to make orders defining adequate and suitable 
illumination for factories and workshops or for any parts thereof or for any 
process carried on therein. (2) Over the “ working areas” of workrooms the 
illumination, measured on a horizontal plane at floor level, shall not be less 
than 0.25 foot candle, ‘without prejudice to the illumination required for the 
work itself. (3) In all parts of iron foundries in which work is carried on 
or over which any person is ordinarily liable to pass the illumination, measured 
on a horizontal plane at floor level, shall not be less than 0.4 foot candle. 
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(4) In all parts of factories and workshops (not included under recommenda- 
‘tion (2)) over which persons employed are liable to pass the illumination, 
measured on a horizontal plane at floor level, shall not be less than 0.1 foot 
eandle. (5) In all open places in which persons are employed during the period 
between one hour after sunset and one hour before sunrise, and in any danger- 
ous parts of the regular road or way over a yard or space forming the approach 
to any place of work, the illumination, on a horizontal place at ground level, 
shall not be less than 0.05 foot candle. (6) There shall be power for the depart- 
ment to allow exemption in individual cases. (7) All external windows of 
every workroom shall be kept clean on both the inner and outer surfaces. 

The committee notes that the standards which it has adopted in these recom- 
mendations are lower than those suggested by experts, but it was considered 
that the practical requirements of what could be obtained as the minimum 
standard without hardship to the varties concerned should govern in the matter 
rather than ideal requirements. 





Mines and Quarries. General Report with Statistics for 1914. 
Part I. Divisional Statistics. London, 1915. 49 pp. map. 

The annual general report on mines and quarries of Great Britain consists of 
four parts, issued separately: Part 1, here listed, relates to statistics of persons 
employed, output, and accidents, arranged according to inspection divisions. 
Comparative tables are shown for mines from 1878 and for quarries from 1895; 
part 2 gives detailed statistics relative to persons employed, accidents, and 
inspection; part 3 gives general statistics of output and value of minerals and 
of exports and imports; part 4 contains colonial and foreign statistics as to 
persons employed, output, and accidents. 

Coal mines.—During the first half of fhe year the number of persons em- 
ployed in the coal mines was 1,133,746, or 5,856 more than were employed in the 
corresponding period of 1913; but in December the number had fallen to 981,264. 
The percentage employed below ground was 80.7, and of the surface workers 
3.01 per cent were females. Persons under 16 years of age employed under- 
ground formed 5.83 per cent of all underground workers, and of all persons 
employed those under 16 formed 6.82 per cent. 

There were 1,182 separate fatal accidents, causing 1,219 deaths. The number 
of nonfatal acidents causing disability to an employee for more than 7 days 
was 158,541. The number of persons suffering such disability was 158,862. 

The death rate from accidents to underground workers was 1.19 per 1,000, 
calculated on the number of persons ordinarily employed during the period 
January to July, 1914; for surface workers, 0.61; and for all employees in and 
about such mines, 1.08. 

Metalliferous mines.—The number of employees at metalliferous mines was 
23,709, a decrease of 3,703 as compared with 19138. There were 23 fatal ac- 
cidents, causing 24 deaths, 1,612 nonfatal accidents, causing 1,624 injuries to 
persons. The death rate was 1.25 per 1,000 persons employed below ground and 
0.65 at the surface, and for all workers combined 1.01. 

Quarries.—There were employed at the quarries reporting under the quarries 
act, exclusive of occasional employees, 50,074 inside, and 28,834 outside workers. 
There were 95 fatal accidents causing 95 deaths, 4,652 nonfatal accidents caus- 
ing injury to 4,664 persons. The death rate of inside workers due to accidents 
was 1.54 per 1,000, and for outside workers 0.62, and for all workers 1.20. 


Treasury Department. Report on the Findings of the Select Commit- 
tee on Post-Office Servants. First Report. London, 1915. 14 pp. 


This committee was appointed by the postmaster general July 25, 1914, to 
consider the problems which arose in connection with the report of the select 
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committee of the House of Commons relating to wages and conditions of em- 
ployment of post-office employees. The report relates to the internal adminis- 
tration and organization of the post-office staff, methods of wage payment, pro- 
motions, allowances, etc. 





Ship Building, Munitions, and Transport Areas. Return to an . 
order of the honorable the House of Commons April 29, 1915, for copy of 
report and statistics of bad time kept in shipbuilding, munition, and trans- 
port areas. Treasury Chambers. London, 1915. 31 pp. 

This report consists of returns from the Admiralty department, from the 
shipbuilding employers’ federation, from armament works, and from other 
sources concerning the alleged difficulty in maintaining full-time employment in 
the manufacture of munitions, in shipbuilding and in transportation during 
the war. Reports from the Admiralty concerning employees at the Portsmouth 
dockyard, which is taken as typical of all the Admiralty dockyards, during the 
week ending April 24, 1915, disclosed the fact that 78 per cent of the workmen 
at this yard were working 60 hours’ and over during the week, i. e., 12 hours 
or more in excess of the normal week. Reports from the Clyde, Tyne, and Bar- 
row districts, on the other hand, were agreed that at the present time the 
amount of work put in by the workmen is less than might reasonably be 
expected. 

Data furnished by the shipbuilding employers’ federation concerning hours 
of work of ironworkers showed that 24 per cent of the employees worked more 
than a normal week of 53 to 54 hours; that of the remaining 76 per cent, 40 per 
cent worked from 40 to 54 hours a week, and 36 per cent worked under 40 a 
week; 49.3 per cent worked less than 45 hours a week. These data relate to 
work done in March, 1915. The record of 159 drillers for a 22-day period 
(March 8—April 1, 1915) showed that there were 554 cases of out all day, or 
15.7 per cent of the total possible and 1,877 cases of out before breakfast (in- 
cluding those out all day), or 53 per cent. These figures represent absences 
during the ordinary working hours. 

Reports from armament works do not indicate that the amount of lost time 
is as great as in the shipyards. Reports concerning the loss of time in the 
shipbuilding trades made by investigators of the home office showed that, while 
many of the men worked regularly and steadily beyond the normal hours, there 
was a considerable number, especially among the so-called “ black squad,” who 
were not working up to the maximum of their capacity. The investigators, on 
the other hand, found that trade-union restrictions which might tend to diminish 
the output have been generally removed to meet the exceptional conditions of 
work in war times. 

“The evils of excessive drinking were readily admitted by some of the better 
workmen, who considered that the action of the minority was bringing unmerited 
discredit on the workmen as a whole. Others considered that the part played 
by drinking had been exaggerated, that the workmen had been subjected to 
too great a pressure and were suffering from the strain, and that the deficiency 
of output was largely due, especially on the Clyde, to the withdrawal of skilled 
men, who should be recalled from the colors.” 

India.—Department of Mines. Report of the Chief Inspector of Mines in India 
under the Indian Mines Act (VIII of 1901) for the year ending December 3/, 
1914. Calcutta, 1915. 81 pp. - 

Contains a report of the mine inspector for the calendar year 1914. It is 
divided into five sections: (1) Persens employed, (2) output of minerals, (5) 
accidents, (4) prosecutions and additions to the acts, (5) general remarks. 
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The following items, among others, may be pointed out: 


Number of persons employed_____________________. 185, 211 
Number employed underground _________ aD 120, 071 
Number employed on the surface____..-_-- 5 65, 140 
Number employed in coal mines___._-________-_ 137, 851 
ee ee ee ee SE a, Se 
Number of fatal accidents__________-___ tips Ne + 152 
RLS SE epee 191 
Death rate per 1,000 employed________ Lee "Ca a 1. 03 
Death rate per 1,000 employed in coal mines___________ 1. 05 
Death rate per 1,000,000 tons of coal raised________. __- 9. 22 


—-—— Department of Statistics. Memorandum and Statistical Table Relat- 
ing to Prices and Freights in India Since the Outbreak of the War. Vol. I, 
Calcutta, 1915. 97 pp. 

Contains the result of a special investigation to ascertain the effect of the 
war upon prices in India. Actual and relative prices, wholesale and retail, ure 
shown for the principal food grains, oil seeds, and textiles in India, with par- 
ticular reference to Calcutta, Freight rates on the commodities included are 
also shown from the principal ports of India to London, Liverpool, Marseille, 
and New York; also given by index numbers. 

There is reported for 13 articles of country produce an increase in price of 4 
and a decrease in 9 articles at the end of the year, as compared with July, 1914. 
The highest increase, or 25 per cent, was in the price of wheat; the greatest 
decline, or 48 per cent, was in the price of raw jute. On the whole, the combined 
index number of country produce (food grains, oil seeds, and raw textiles) 
indicated a fall of 5 per cent at the end of December, 1914, as compared with 
July of that year; on the other hand, prices of food grains have risen, while 
those of oil seeds and raw textiles have fallen. 

During 1915 the wholesale prices of wheat rose steadily to February 15, when 
they were 45 per cent above the July prices; but by March 21 they were only 21 
per cent above the basic period. Retail prices were also highest (50 per cent 
above that of July) on February 15, but on March 31 declined to 23 per cent 
above the standard period. On the other hand, the prices of rice and other food 
grains showed a decline. Compared with the basis period (July, 1914), prices 
for rice for all India at the end of March showed a decline of 12 per cent and of 
1 per cent for maize. 

Italy.—Ministero di Agricoltura, Industria e Commercio. Direzione Generale 
della Statistica e del Lavoro. Ufficio Centrale di Statistica, Statistica della 
Imigrazione Italiana negli anni 1912 e 1913 con una appendice di confronts 
internazionali. Rome, 1915. 176 pp. 

This volume of the Italian statistical office presents data concerning Italian 
emigration for the years 1912 and 1913, comparative for past years, as follows: 
General movement of Italian emigration, 1876-1913; territorial distribution of 
emigration; distribution of emigrants who obtained passports before or after 
their departure from Italy; classification of emigrants by sex, age, occupation, 
whether emigrated alone or with their family, by country of destination, quar- 
terly period in which passport was obtained, and port of departure; Italian 
immigration in American countries, and number of emigrants who returned to 
Italy. In an appendix are shown emigration statistics of all important Euro- 
pean countries and of Japan and immigration statistics of trans-Atlantic coun- 
tries. The years 1912 and 1913 set new records for emigration from Italy to 
Europe and Mediterranean countries, the number of emigrants being 308,140 and 
313,032, respectively. 
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Trans-Atlantic emigration in 1912 increased to 403,306 and in 1913 to 559,566, 
which is the maximum as compared with any preceding year. Of the total num- 
ber of emigrants in both 1912 and 1913, 81 per cent were males and 19 per cent 
females. In both years 73 per cent of the male emigrants and 21 per cent of 
the female emigrants were 15 years of age and under. In 1913, of the emigrants 
over 15 years of age, 33 per cent came from farming occupations, 28 per cent 
were day laborers and construction workers, and 12 per cent were bricklayers, 
skilled laborers, stonecutters, kiln men, etc., while the remaining 13 per cent 
were distributed among various trades and professions. 


Provedimenti di carattere sociale emanati all’ estero durante la 
guerra europea fino al 30 Aprile, 1915. Rome, 1915. 109 pp. (Supplemento 
al Bollettino dell’ Ufficio di Lavoro, No. 26.) 

This volume, issued as a supplement to the Bollettino of the Italian Office of 
Labor, gives the text or digest of all social legislation promulgated up to April 
30, 1915, as a result of the European war in Great Britain, France, Germany, 
and Austria. This legislation relates very largely to the problem of unem- 
ployment, the distribution of food products, control of prices, and the regulation 
of industry. Those countries which already had some system of unemployment 
insurance made plans to extend and strengthen it by increasing the benefits 
allowed, while those countries which did not have organized unemployment 
funds made arrangements for their creation. Existing employment offices were 
directed to cooperate more thoroughly in the placing of help. In many instances, 
to relieve unemployment and to increase the production of war materials, Sun- 
day work was permitted where otherwise forbidden; overtime was limited, 
particularly in those districts where a large amount of unemployment existed, 
while in other districts where there was need for more workmen the factory 
inspectors were directed to extend their permits for exceptions to the existing 
labor laws. Thus in France longer hours of labor were permitted in coal mines 
and on work in the interest of national defense. Laws on the attachment of 
wages were modified in the interest of workmen, and extension was granted to 
the tenant for the payment of his rent. In Germany a central employment office 
was created, and some of the restrictions of the labor laws were modified. In 
Austria agricultural employment offices were specially organized and free 
transportation granted to agricultural laborers; special public work was pro- 
vided and certain kinds of construction work, e. g., public works, public utili- 
ties, etc., were declared privileged. In Austria also the provisions in the labor 
laws as to Sunday rest were permitted to be suspended. Laws were invoked to 
insure the regular operation of coal mines. The benefits paid by organized sick 
funds were limited by law and penalties provided to compel the prompt payment 
of dues by members of sick funds. 

Ufficio del Lavoro. Dati statistici sui rimpatriati per causa di 
guerra e sulla disoccupazione. Rome, 1915. 156 pp. 

In this volume the Italian labor office attempts to show the state of unem- 
ployment in Italy by means of two methods: First, by following the movement 
of returned emigrants at the outbreak of the war; and, second, by means of a 
sort of census of the resident unemployed taken by the different Provinces of 
the kingdom. The investigation was conducted by the prefects of the different 
territorial departments by means of schedules prepared by the labor office. 
The results of the investigation show that in the period from August 15 to 
September 30, 1914, 470,866 emigrants over 15 years of age returned to Italy. 
Of this number only 62,787 were women. Of those returning 69 per cent were 
unable to find private employment, while of the remainder some found employ- 
ment on public works. Of the 254,548 returned who were agricultural workers, 
136,854, or 53.8 per cent, could not find employment upon their return; and of 
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the 187,428 who were industrial workers, 125,532, or 67 per cent, were unable to 
find employment. 

That part of the investigation relating to unemployment of workmen already 
resident in the country was not conducted uniformly, for which reason com- 
parable data briefly summarized can not be presented. In general the desired 
information was obtained for the first 10 days of October, 1914, and the result 
compared with conditions of employment in normal times, taking the corre- 
sponding period of preceding years. Unfortunately no definition was established 
for the term “ unemployment,” and it is not known whether all the prefects 
understood the term in the same way. 


Norway.—Departementet for Sociale Saker, Handel, Industri og Fiskeri. Aars- 
beretninger fra Arbeidsraadet for 1912-1914 og fra Fabrikinspektgrerne for 
1912 og 1913. Christiania, 1915. 290 pp. 

This volume contains a report of the advisory council of labor for the years 
1912-1914 and of the factory inspectors for the years 1912 and 1913, operat- 
ing under the Norwegian factory act of 1909. For purposes of inspection the 
county is divided into three factory districts and five mine-inspection districts. 
There is also one woman inspector who covers all establishments where women 
and children are employed. There is no summary statement. 

The labor council is an advisory body consisting of an equal number of em- 
ployers and employees. It is authorized to pass on all factory rules and regula- 
tions, to determine what establishments are subject to the operation of the law, 
and in general to advise and aid the factory-inspection department. The State 
factory inspectors are assisted to a considerable extent by local inspectors in 
the various cities and towns. 

In the southern district the inspectors reported subject to inspection in 1912, 
3,443 establishments employing 88,886 workmen, and in 1913, 3,653 establish- 
ments employing 93,027 workmen. In this district 40 per cent in 1912 and 
39 per cent in 1913 were establishments employing from 1 to 5 persons, the 
largest proportion of the total. In 1913, 22 per cent employed from 6 to 10 
persons, 15 per cent from 11 to 20, 13 per cent from 21 to 51, 5 per cent from 
51 to 100, and 5 per cent from 101 to 500, and less than 1 per cent over 500. 
The proportions for the year 1912 are practically the same. In the northern 
and western districts combined there were reported in 1913, 3,128 establish- 
ments, as compared with 2,920 in 1912. In these establishments there were 
employed in 1913, 54,013 workmen and in 1912, 50,136. In both 1913 and 1912 
in this district approximately 53 per cent of the establishments employed from 
1to5 workmen. Of these workmen of both sexes in 1913, 3.4 per cent were 14 
years of age, but under 16, while 7.2 per cent were 16 years of age but under 18. 
About the same proportions were reported in 1912. This inspection district 
reports 5 exemptions from the provisions of the law granted during the year, 
as compared with 9 in 1912, and 15 infractions of the law in 1913, as compared 
with 18 in 1912. By the woman inspector and her assistant, there were in- 
spected 557 establishments in 1912 and 739 in 1913. The total number of 
establishments subject to inspection by the woman inspector was 4,325, which 
employed on December 31, 1913, 27,562 adult women, 6,146 minors, and 366 
children, a total of 34,074. In 1912-13, 21 establishments were reported for 
infractions of the law. There were found employed by night 284 women, 118 
of whom, or the largest proportion, were engaged in mining work. 

South Australia.—I/nspector of factories. Report of the chief inspector of fac- 
tories for the year ended December 31, 1914. Adelaide, 1915. 35 pp. ~ 

During the year there were reported on the register 2,070 factories, which 
employed 21,295 persons. Of these, 15,847 were males and 5,448 females. Of 
both sexes there were 1,701 between the ages of 13 and 16. The number of 
factories increased by 78 during the year. 
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With few exceptions the working hours in all trades are reported as 48 per 
week. There was a considerably larger amount of overtime worked by boys 
in tin and sheet-metal trades over the preceding year. Wage boards were 
reported in existence for 57 different trades. During the year there were 
reported 120 accidents with no fatalities; these were distributed as follows: 
Forty-three in iron foundries and metal-working factories, 11 in printing and 
bookbinding, 4 in tanneries and leather working, 29 in lumber mills and wood- 
working, and 33 in other miscellaneous establishments. 
Sweden.—Socialstyrelsen. Statens férlikningsmins for medling i arbetstvister 

verksamhet under ar. 1914. Stockholin, 1915. 69 pp. 

Contains the annual report for 1914 of the State conciliators for the settle- 
ment of labor disputes in Sweden. During the year 67 cases were handled, as 
compared with 72, the annual average for the years 1909-1913. Of 67 cases in 
which mediation was asked or offered, conciliation proceedings were had in 
42 instances, i. e., 62.7 per cent of the total number, as compared with 63.2 per 
cent, the average for the 5 years preceding. Of the 42 disputes actually con- 
ciliated in 1914, 27, or 64.3 per cent, as compared with 67.9 for the 5-year 
period 1907-1913, were accompanied by strikes. 

The settlements which were made by means of conciliation involved 562 
employers and 20,308 workmen. Of the 42 cases settled by conciliation, 27 were 
successfully terminated, while 15 proceedings proved ineffectual. Considering 
all the cases conciliated, 10, or 23.8 per cent, were settled between the parties 
themselves; 5, or 11.9 per cent, failed to settle the principle involved in the dis- 
pute; 22, or 52.4 per cent, resulted in a SompERTER 4, or 9.5 per cent, upheld 
the contentions of the employers; and 1, or 2.4 per cent, those of the employees. 

The first table which follows classifies the 42 conciliation proceedings had 
by industry and by number of employers and employees involved, while the 
second table classifies the disputes conciliated by cause: 


CONCILIATION PROCEEDINGS DURING 1914 CLASSIFIED BY INDUSTRY GROUPS. 









































— N yl Ma oy . is ny s u ~ 
er er ¢ 
Industry groups. Pro” | of —% §--- Industry groups. Pro | of em. og 
ings. ployers.| ers. ings. ployers.| ers. 
0 ae | 2 2 541 || Chemical industry. ....-.. 1 1 47 
DI £86 nid pae6oatedked 3 3 494 |} Building trades.......... 2 53 2, 273 
Food products. .......... 3 12 59 |} Commerce. .............- 2 25 713 
ie tT: 2 Il 536 || Transportation by land. . 6 24 3,914 
Woodworking............ 13 36 2,172 || Not specified. ............ 1 i 47 
Wood pulp and pape 2 2 570 
Printing and pu lishing. 1 375 6, 800 RR ae rt 42 562 | 20,308 
Earth, clay, and stones... 4 17 2, 142 





NUMBER ANS PERCENT OF CONCILIATION PROCEEDINGS, CLASSIFIED BY SPECIFIED 
CAUSES OF DISPUTES. 























Causes. Number. | Per cent. 

a gl SS LR a I Ti: Sa ell a gy peaa 28 66.7 
ee eo bo dows nba wd sods cod on pdeb duee dank Wen's 2 4.7 
Other aes Wane gestions eS alii octal emaiding «main sli hin a citniunb odin 1 2.4 
SE a MOLL o CEG S CLARE nates ode WEN eds fucks chcLadcwctes atesecee 1 2.4 

cnet EOE LE Oe a PERE eT ae ae ee 1 2.4 
as Coe. 2 ious. de dbabbadecwkoatececcetcdbsesedscocemece 1 2.4 
NE OL GE OER: LTT eT PO Te eet ee ee eee , 1 2.4 
a tee a a a ee Reagan alee ge +2 4 9.5 
—— Oe So Ue he Be Lh os kw o fe ce ooo eh hones db aateabeadesaad 1 2.4 
i ss 5 tails keno alnioh kifinig binite « dptn bidin wypthdhbboe nde 2 | 4.7 
RE ik ious bait at a iin cated nll seb Wane 42{ 100.0 
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Western Australia.—Registrar of Friendly Societies. 
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Reports of Proceedings by 


the Registrar of Friendly Societies. Perth, 1914. 46 pp. 

A general statement of receipts, expenditures, assets and liabilities, and 
balance sheets of registered friendly societies for the year 1913, also particulars 
as to membership, sickness experience, and deaths. 

These societies are regulated by the act of 1894, since which time the pay- 
ments by members aggregated £594,367 ($2,892,487.91) and relief had been 
granted amounting to £354,475 ($1,725,052.59). Membership and benefit funds 
are still increasing. The following table gives the principal items of the 
summary table: 


MEMBERSHIP, RECEIPTS FROM MEMBERS, RELIEF GRANTED, AND FUNDS OF 
FRIENDLY SOCIETIES, 1904, 1910-1913. 











Capital. 
¥ ——— of sia a 
ear. nefit ) granted to : : 
members. | members. | members. | Sick and /Medicaland) 5.1) of the 
funeral manage- 2 funds 
funds. ment fund. , 
1904...... 12,889 | $159,660 | $992,459 | $381,446 1$866 | $380,580 
er 16, 397 229, 791 144, 180 758, 001 13, 665 771, 666 
ee 17, 637 241, 335 152, 029 821, 577 27, 695 849, 272 
18, 901 256, 844 159, 169 901, 446 39, 691 941, 137 
aces 19, 616 273, 702 171, 778 986, 984 44,193 | 1,031,177 





























1 Debit balance. 


An amendment to the law was passed during the year allowing under certain 
restrictions, a suspension of payment of contributions by members on active 
military or naval service or unemployed and in necessitous circumstances owing 
to the war. 

Actuarial investigation has shown a heavier sickness experience among socie- 
ties admitting females to membership. 

The high sickness rate and excessive mortality experiences in mining lodges 
were made a subject of investigation, with special reference to deaths, resulting 
in the conclusion that miners should be required to pay higher contributions 
than ordinary members. | 

The number of investing shareholders was 3,634, holding 10,720 shares, with 
a paid-up capital or subscriptions of £119,603 ($582,048) and net accumulated 
profits of £6,949 ($33,817.31). There were 1,144 borrowers, to whom advances 
made on mortgage amounted to £158,231 ($770,031.16) and on land and house 
property £25 ($121.66). Repayments of loans, including interest, amounted to 
£44,279 ($215,483.75); and loans aggregating £59,110 ($287,658.82) were made 
during the year. The total assets amounted to £164,760 ($801,804.54). 

During the year 1912-13 eiglit cooperative societies furnished reports. The 
principal items are as follows: Members, 1,515; income for year, £286,314 

, ($1,393,347.08) ; disbursements for goods, wages, and management, £282,379 
($1,354,197.40) ; paid-up capital, £10,111 ($49,205.18); liabilities other than 
capital and reserve fund, £46,746 ($227,489.41) ; and assets aggregating £98,496 
($479,330.78). 

As the workers’ compensation act had not been in force for as long as a year 
at the time of this report, only a limited experience as to operation has been 
had. 








PERIODICAL PUBLICATIONS RELATING TO LABOR. 
LABOR DEPARTMENTS AND BUREAUS. 






































Argentina.—Boletin del Departamento Nacional del Trabajo. Buenos Aires. 
July, 1915 (No. 82).—Part I.—General conditions of labor; Report of investi- 
gation of labor conditions existing in the Territories of Chaco and Formosa; 
Character of work, contractors and overseers; Prices; Use of legal money, scrip, 
bonuses, due bills, etc.; Dwellings, food, and clothing; Hygiene, health, and 
hospitals; Weekly rest, and other conditions obtaining in the lumber regions. 
Part IIl.—Two most important establishments engaged in lumbering in Terri- 
tories of Chaco and Formosa ; Capital employed; Sugar factories; Wood extract 
(tannin); Hours of labor; Wages; Prices of articles of food and clothing; 
Accidents ; Laborers’ dwellings. 

Australia.—Commonwealth Bureau of Census and Statistics. Labor and Indus- 
trial Branch. Labor Bulletin (published quarterly). Melbourne. 
January-March, 1915 (No. 9).—Industrial conditions; Unemployment; Retail 
prices, house rents, and cost of living; Price indexes and the purchasing power 
of money; Wholesale prices; Industrial disputes; Changes in rates of wages; 
Current rates of wages; Operations under arbitration and wages board acts; 
Assisted immigrants; State free employment bureaus; Industrial accidents; 
The Commonwealth conciliation and arbitration acts; Prohibition of strikes and 
lockouts; Under-rate workers; Reports of departments and bureaus in Aus- 
tralia; Imperial ard foreign publications received. 

Canada.—The Labor Gazette issued by the Department of Labor by order of 
Parliament. Ottawa. 

October, 1915.—Notes on current matters of industrial interest; Industrial 
and labor conditions during September, 1915; Reports of local correspondents ; 
Reports of women correspondents; The Industrial Disputes Investigation Act, 
1907; Annual convention of the trades and labor congress of Canada; British 
coal-mining industry; War organization in Jistributing trades in Scotland; 
New Brunswick legislation affecting labor; Mining accident at Coal Creek, 
British Columbia; Public employment bureaus; Prices, wholesale and retail, 
Canada, September, 1915; Fair wages schedules in Government contracts, Sep- 
tember, 1915; Trade disputes, September, 1915; Industrial accidents, September, 
1915; Immigration and colonization; Building permits, September, 1915; Notes 
on official reports; Recent legal decisions affecting labor. 

Denmark.—Statistiske Efterretninger udgivet af det Statistiske Departement. 
Copenhagen. 

August 21, 1915 (No. 18).—Rise in p.ices during the war, August, 1914, to 
July, 1915; Law on right of import, 1914; Index number of the Economist. 
October 2, 1915 (No. 21).—Crop conditions (grains, hay, and straw) ; Unem- 
ployment, July, 1915; Retail prices, September, 1915. 


Finland.—Arbetsstatistisk Tidskrift utgifven af Industristyrelsen. Helsingfors. 
No. 5, 1915.—Activities of the municipal committee of Helsingfors on relief 
works, winter of 1914-15; Public employment offices, second quarter, 1915; 
Industrial accidents, 1912; Finnish industries, 1913; Reports from foreign coun- 
tries; Maximum Government prices; Retail prices of articles of household con- 
sumption by locality, second quarter, 1915. 
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France.—Bulletin du Ministére du Travail et de la Prévoyance Sociale. Paris. 

May, June, 1915 (Nos. 5 and 6).—Social movement—France: Industrial and 
commercial activity, April, 1915; Strikes and lockouts, May and June, 1915; 
Collective agreement in the coal-mining industry of Arras; Production of coal, 
lignite, etc., 1913-1914; Employment in mines, March to May, 1915; Workmen's 
distributive cooperative societies, January 1, 1914; National unemployment fund 
(Paris) ; Benefits paid by the typographical union of Paris; Results of invalidity 
and old-age insurance law, 1913; Economic situation expressed in index num- 
bers, fourth quarter, 1914; Central employment exchange for refugees and other 
unemployed. Reports from foreign countries: Review of labor conditions in 
Germany, February to April, 1915; Cost of living, Berlin, February to April, 
1915; Strikes and lockouts, 1914, and during the war in Germany ; Trade-unions 
in Germany, 1913; Trade-union unemployment labor exchanges and strikes and 
lockouts (1913) in Austria; Trade-unions in Belgium, 1913; Canadian Industrial 
Disputes Act; Amendment of unemployment insurance law and subsidized funds 
in Denmark, 1911 to 1914; Unemployment in New York, 1914; Review of the 
labor market, strikes, employment offices, March to May, 1915, for Great Britain; 
Trade-unions in Great Britain, 1913; Proposed remedies for the shortage of labor 
in coal mining in Great Britain. Miscellaneous: Reports of the councils of 
prudhommes, fourth quarter, 1914; Foreign commerce of France, first six 
months, 1915; Production of sugar and alcohol; Wholesale prices, April to June, 
1915; Bread prices, June, 1915; Laws, decrees, orders, and circulars relative to 
accident insurance for agricultural laborers; Social insurance during the war; 
Old-age pensions; Housing, ete. 


Great Britain.—T7he Board of Trade Labor Gazette. London. 


October, 1915.—Employment chart; The labor market. Special articles: Em- 
ployment in Germany in August; Retail food prices in United Kingdom; Retail 
food prices in Berlin; Retail food prices in Italy ; Wages during the war; Labor 
disputes in 1914; Control of prices and supplies in Germany; Minimum wages 
for female workers in France. Recent conciliation and arbitration cases; 
Reports on employment in the principal industries; Labor in the Dominions 
and in foreign countries; Board of trade labor exchanges. Statistical tables: 
Trade disputes; Changes in rates of wages and hours of labor; Immigration 
to the United States; Sliding-scale changes in wages; Distress committees; 
Building plans; Prices of wheat, flour, and bread; Unemployment insurance; 
*auperism ; Diseases of occupations; Fatal industrial accidents; Foreign trade; 
Passenger movement to and from the United Kingdom; Legal cases, official 
notices, etc. 

Italy.—Bollettino dell’ Ufficio del Lavoro, Ministero di Agricoltura, Industria e 
Commercio. Rome. (Semimonthly.) 

October 1, 1915.—Investigations and provisions relative to unemployment; 
Labor market by localities and industries; Labor disputes; Employers’ and em- 
ployees’ associations; Congresses and conventions; Retail prices, August, 1915; 
Publications of the labor office. Labor legislation: Decree of August 22, 1915, 
regulating the mobilization of industry ; Decree of September 9, 1915, regulating 
accident compensation of workmen employed by the military administration 
in the war zone; Activities of the labor office; Court decisions relating te 
labor. 

October 16, 1915.—Investigations and provisions relative to unemployment; 
Laber market by localities and industries; Labor disputes; Employers’ and em- 
ployees’ associations; Congresses and conventions. Labor legislation: Decree 
of September 26, 1915, putting the working force in military establishments 
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under military jurisdiction; Ministerial circular of October 1, 1915, relating to 
the extension and annulment of agricultural tenancy contracts; Ministerial 
decree of October 13, 1915, relating to the manufacture and sale of bread; Activ- 
ities of the labor office; Occupational diseases of iron and steel workers. 







Netherlands.—Jfanndschrfit van het. Centraal Bureau voor de Statistick. The 
Hague. : 

July, 1915.—Review of the labor market, second quarter, 1915, and July, 
1915 (harbors and fishing) ; Employment exchanges, June, 1915; Unemployment 
and unemployment insurance, June, 1915; Strikes and lockouts, June, 1915; 
Prices, wholesale and retail. Miscellaneous reports of social and economic im- 
port. International: Foreign countries and the war (France, Great Britain, 
and Ireland) ; Poor relief convention between the Scandinavian countries; Labor 
market ; Empioyment offices; Strikes and lockouts; Wholesale and retail prices, 
ete. Statistical tables on the labor market, employment exchanges, prices, build- 
ing and housing inspection, factory permits, number and occurrence of indus- 
trial diseases, and the State revenue, June, 1915. Laws and official documents 
concerning the protection of workmen, accident insurance, railroad employees, 
employment exchanges and emigration. 

September, 1915.—Introductory. Labor market: August, 1915 (building trades, 
clothing, commercial laundries, coal mining) ; September, 1915 (harbors and fish- 
ing); Employment of interned soldiers in the Netherlands, September 23; 
Unemployment and unemployment insurance, August, September, 1915; Em- 
ployment exchanges, August, 1915; Strikes and lockouts, August, 1915; Work 
regulations and collective agreements; Trade unions; Wholesale and retail 
prices, September, 1915; Emigration; Court decisions affecting labor; Miscel- 
laneous reperts of social and economic import. International: Foreign countries 
and the war (Germany, Denmark, Italy, Austria). Foreign countries: Labor 
market; Employment exchanges; Strikes and lockouts; Retail and wholesale 
prices, etc. Statistical tables on the labor market, employment exchanges, build- 
ing and housing inspection, factory building permits, occupational diseases and 
the Staite budget. Laws and official documents concerning invalidity insurance, 
accident insurance, etc. 























New South Wales.—/ndustrial Gazette issued by the Department of Labor and 
Industry. Sydney. 

August, 1915.—Iintroductory matter. The industrial situation, July, 1915: 
Questions of the cost of living and minimum wage; Emergency legislation; 
Strikes and lockouts; Employment and unemployment ; Labor-exchange system 
of New South Wales. The statute law of industrial import, New South Wales; 
Administrative cost of wage boards, 1914-15, and comparisons, 1912 with 1915; 
Early-closing acts; Judicial and quasi-judicial proceedings. Departmental rec- 
ords, July, 1915: Chief inspector of factories; Gas examiner; Industrial regis- 
trar; Investigation office; Labor exchanges. Records of industrial boards and 
conciliation committees; Awards expired or rescinded, July, 1915; Awards 
gazetted, July 15-August 11, 1915; Compendium of titles to awards published ; 
industrial agreements. Labor-exchange supplement, No. 5. 

September, 1915.—Introductory matter. The industrial situation, August, 
1915: Questions of the cost of living and minimum wage; Emergency legislation ; 
Strikes and lockouts; Employment and unemployment. The statute law of in- 
dustrial import, New South Wales; Judicial and quasi-judicial proceedings. 
Departmental records, August, 1915: Chief inspector of factories; Gas exam- 
iner; Industrial registrar; Investigation office; Labor exchanges. Records of 
industrial boards and conciliation committees; Awards expired or rescinded, 
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Aucust 1-September 8, 1915; New awards, August 13-September 8, 1915; 
Awards in force, September 8, 1915; Industrial agreements; Abridgment of 
monthly records. Labor-exchange supplement, No. 6. 


New York.—The Bulletin, issued monthly by the New York State industrial 
Commission. Albany, N. Y. 


November, 1915 (vol. 1, No. 2).—Commission’s power in anthrax cases; A 
model State board; Bureau of compensation; Operations of the State fund; 
Bureau of inspection; The commission’s budget; Commission ruling on one-day- 
of-rest-in-seven law; The labor market, September, 1915; Legal aspects and 
decisions under the compensation law. 


New Zealand.—Journal of the Department of Labor, Wellington. 

September, 1915.—Labor market (summary); Conditions of employment; 
Women’s employment branches (reports); Unions’ reports; recent legal de- 
cisious ; Shops and oflices act; Workers’ compensation act; Recent legal decisions 
affecting labor in Great Britain. Statistics: Persons assisted to employment 
during August, 1915; Cooperative works in New Zealand; Accidents in factories 
reported up to August 27, 1915; Accidents reported under the scaffolding-inspec- 
tion act; Additional associations and unions registered under the industrial 
conciliation and arbitration act, 1908; Additional union canceled under the in- 
dustrial conciliation and arbitration act, 1908; Current retail prices, August 14, 
1915; War increases. Special articles: Employment in Germany in May; Em- 
ployment of soldiers in harvesting; Produce of crops in the United Kingdom in 
1914; War problems and how to meet them. 


Sweden.—Sociaistyrelsen. Sociala Meddelanden. Stockholm. 

No. 9, 1915.—State and municipal measures pending the war (reports of the 
State unemployment commission and the commission on the food supply); 
Wage bonuses, ete., during the period of the war; Investigation of sanitary 
conditions in the wood-pulp industry; Conciliation in labor disputes, 1914; 
Registered sick funds, 1912, 1913; Accidents Cue to electric current, 1914. Brief 
notices: State Insurance Institute, January—August, 1915; Employment in 
Great Britain, July, August, 1915; in Germany, July, 1915; Emigration to the 
United States; Recruiting through the employment exchanges; Dual representa- 
tion (paritiitische) employment exchanges; Wage bonuses in Denmark and 
Great Britain during the war; Mine labor in Great Britain; Employment of 
women in Great Britain; Wage rates in the munition industry in Canada; 
Retail prices in Denmark, 1914-15. Retail prices of foodstuffs, Great Britain, 
August, 1914—July, 1915. Public employment bureaus in Sweden, August, 1915; 
Retail prices of food commodities, August, 1915, 1904 to August, 1915; Price of 
cattle on the hoof in Sweden, 1904 to August, 1915, June-August, 1915; Prices of 
fish at Stockholm, August, 1914—August, 1915. 


International Labor Office (Basel, Switzerland).—Bulletin dcs Internationalen 
Arbejtsamts. Jena, 1915. 


[The German edition of this bulletin, which appears also in French and 
English, is the earliest published and its contents are therefore here listed.] 

Nos. 1 and 2.—National labor legislation—Austria: Joint decree of the minis- 
ters of commerce and interior, September 22, 1913, relating to Sunday rest and 
rest periods in industrial establishments; Imperial decree, April 7, 1914, relating 
to accident insurance of miners. Belgium: Law, May 26, 1914, amending the 
law of December 13, 1889, relating to the employment of women and children. 
Canada: Law, May 27, 1914, prohibiting the manufacture, importation, and sale 
of matches containing white phosphorus. France: Law, August 7, 1913, reating 
to recruiting for the army; Law, August 8, 1913, relating to enlistments and 
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reenlistments in the navy and amending the law of December 24, 1896, as to 
registration of enrolled seamen. Greece: Law of association, June 21, 1914. 
Hungary: Decree of the minister of commerce, December 31, 1912, regulating 
the enforcement of the law (No. 5, 1911) prohibiting the manufacture of matches 
from white or yellow phosphorus. Switzerland: Federal law, December 23, 
1914, relating to insurance of persons in military service. Appendix: War 
measures relative to the protection of labor (German Empire, Prussia, Austria, 
Belgium, Denmark, France, Italy, Switzerland). 

Nos. 8 and 4.—National labor legislation—British Colonies: Victoria: Act, 
September 4, 1911, amending the friendly societies act of 1907; Act, October 20, 
1911, relating to pension and compensation rights of certain officers and em- 
ployees in the railway service and the reinstatement of certain persons in the 
railway service and for other purposes; Act, October 24, 1911, to insure the 
better provision of hut accommodations for shearers and others; Act, December 
2, 1912, amending the public-service acts and for other purposes; Act, December 
7, 1912, consolidating the law relating to the supervision and regulation of fac- 
tories and shops; Act, December 31, 1912, amending the boiler-inspection act of 
1906; Act, December 31, 1912, amending the factories and shops act of 1912; 
Act, February 17, 1914, amending the mines acts and for other purposes; Act, 
February 20, 1914, providing for compensation to workers for injuries occurring 
in the course of their employment; Act, November 2, 1914, to further amend the 
factories and shops act of 1912. France: Decree of March 21, 1914, prohibiting 
dangerous occupations to female and juvenile workers. Germany: Federal de- 
cree of February 2, 1914, regulating the enforcement of the law relating to the 
sale of potassium salts; Decree of the imperial commission of standards as to 
transitional regulations for the regauging of box cars and buckets in stone quar- 
ries. Portugal: Law, January 22, 1915, determining the daily hours of labor of 
mercantile employees; Law, January 22, 1915, determining the hours of labor 
in industrial establishments; Law, January 22, 1915, amending the decree relat- 
ing to the labor of juvenile and female workers: Switzerland: Zurich (City): 
Decree, February 21, 1914, relating to the award of contracts for the city of 
Zurich. Schwyz (Canton): Resolution of February 28, 1912, amending the 
regulations for the enforcement of the federal factory law of January 12, 1894; 
Resolution of February 28, 1912, amending the police regulations of January 12, 
1894, relating to observance of Sunday rest. Freiburg (Canton): Decree of 
the council of state of March 26, 1910, regulating the activities of the cantonal 
employment office for men. Basel (City): Resolution of the Government council 
of May 14, 1914, amending the decrees of December 15, 1906, and February 9, 
1910, relating to regular night work of apprentices; Law, May 28, 1915, amend- 
ing the law of December 16, 1909, relating to the creation of a State unemploy- 
ment fund and the grant of subsidies to private unemployment funds. Appen- 
dix: War measures relative to protection of labor (German Empire, Belgium, 
Denmark, France, Great Britain and Ireland, Italy, Netherlands, Roumania, 
Russia, Sweden, and Switzerland). 

Nos. 5 and 6.—(An analyses or digest according to subjects.) National labor 
legislation ; General labor legislation; Protective legislation for special occupa- 
tions; Unemployment and employment offices; Industrial courts; Right of 
coalition; Courts of conciliation and arbitration; Workmen’s housing; Labor 
inspection. National social insurance: Sickness, accident, old-age, invalidity, 
and survivors insurance. Labor legislation in the United States, 1912, 1913. 
Pending labor legislation (Australia, New South Wales, Victoria, South 
Australia, West Australia, New Zealand, Norway, Sweden). Current publica- 
tions on labor matters, 
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Nos. 7 and 8.—International labor legislation—Amendment of May 30, 1914, 
of the agreement of August 27, 1907, between the German Empire and the 
Netherlands as to accident insurance. National labor legislation—France: Law, 
July 10, 1915, amending Titles III and V of Book I of the Labor Code [minimum 
wages for female home workers in the clothing industry]; Circular letter of 
July 24, 1915, of the minister of labor containing instructions as to the enforce- 
ment of the law of July 10, 1915. Germany: Publication of the ratification of 
the amendment to the agreement between the German Empire and the Nether- 
lands as to accident insurance, Spain: Royal decree of August 24, 1913, deter- 
mining the maximum hours of labor of workers of both sexes in the textile 
industry and regulating piece rates in the industry. Switzerland: Federal law, 
June 18, 1915, amending the federal law of June 13, 1911, relating to sickness 
and secident insurance. Neuchatel (Canton): Law, November 24, 1910, relating 
to Sunday rest; Decrée of November 21, 1912, amending the law on Sunday 
rest; Decree of February 15, 1913, relating to the supervision of mercantile 
apprentices and their final examination. Vaud (Canton): Law, August 24, 1911, 
relating to industrial courts; Law, November 22, 1911, relating to the appren- 
ticeship system; Order of December 29, 1911, regulating the enforcement of the 
apprenticeship law. Lucerne (Canton): Law, November 26, 1913, relating to 
public holidays. United States: Act, February 24, 1914, regulating the hours of 
employment and safeguarding the health of females employed in the District 
of Columbia; Act, October 15, 1914, supplementing existing laws against unlaw- 
ful restraints and monopolies and for other purposes (Clayton Act). Appendix: 
War measures relative to the protection of labor (German Empire, Prussia, 
Austria, Great Britain and Ireland, Italy, Netherlands, and Switzerland). 


MISCELLANEOUS. 


Austria.—Amtliche Nachrichten des k. k. Ministeriums des Innern betreffend die 
Unfallversicherung und die Krankenverischerung der Arbeiter. 

September, 1915.—General part: Joint order of the ministers of justice, inte- 
rior, and public works, August 11, 1915, as to the form of decisions, agreements, 
judgments, ete., of arbitration courts of the accident and invalidity insurance; 
Decisions of the administrative court as to old-age insurance of salaried 
employees. Accident insurance: Election and appointment of officers of work- 
men’s accident insurance institutes and courts of arbitration; Decisions of the 
courts of arbitration; Financial report of the workmen's accident insurance 
institutes, 19138. Sickness insurance: Decisions of the administrative court. 

October, 1915.—General part: Communications of the ministry of the interior 
as to care of persons injured in the war; Decisions of the administrative court 
relating to invalidity and old-age insurance of salaried employees. Accident 
insurance: Election and appointment of officers of workmen’s accident insurance 
institutes and courts of arbitration; Decisions of the courts of arbitration. 
Sickness insurance: Summary statistics of the sick funds, 1913. Supplement: 
Imperial decree of September 16, 1915, relating to extension of article 9 of the 
miners’ fund law to members of such funds who in the present war have 
directly or indirectly rendered military or other similar services to the German 
Empire. 

Germany.—Amitliche Nachrichten des Reichsversicherungsamts. Berlin. 
(Monthly. ) 

January 15, 1915.—Official: A. Accident insurance: Accident statistics and 
financial reports of the carriers of the workmen’s accident insurance for 1915. 
B. Sickness, invalidity, and survivors’ insurance: Statistics and financial reports 
of the carriers of the workmen’s old-age and invalidity insurance for 1918. 
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February 15, 1915.—Official: Administrative report of the imperial insurance 
office for 1914. 

March 15, 1915.—Official: A. General news: Circular order of the imperial 
chancellor of August 6, 1914, to all imperial diplomatic representatives and 
consular authorities as to observation of the regulations for German subjects 
entitled to accident pensions who live in foreign countries and as to cooperation 
of the imperial representatives in foreign countries in the enforcement of the 
imperial workmen’s insurance law. B. Accident insurance: Administrative 
orders ; Decisions on appeals; Decisions of the decision senates; Miscellaneous 
decisions. C. Sickness, invalidity, and survivors’ insurance; Administrative 
orders; List of admitted substitute sick funds (Ersatzkassen) ; Decisions of the 
decision senates; Miscellaneous decisions; Disbursements of the invalidity in- 
surance institutes, November and December, 1914, for pensions and benefits to 
insured persons and their survivors; Receipts in December, 1914, and January, 
1915, from the sale of contribution stamps. Unofficial: Book reviews. 

April 15, 1915.—Official—A. Accident insurance: Circular letter of February 
27, 1915, of the central committee in re cooperation of the trade accident in- 
surance associations with the Red Cross Association; Administrative orders: 
Decisions on appeals; Decisions of the decision senates; Miscellaneous decisions. 
B. Sickness, invalidity, and survivors’ insurance: Administrative orders; State- 
ment of the funds of the invalidity insurance carriers available for and invested 
in workmen’s housing work; Decisions on appeals; Decisions of the decision 
senates; Miscellaneous decisions; Contribution stamps sold, 1914; Disburse- 
ments of the invalidity insurance institutes in January and February, 1915, for 
pensions and benefits to insured persons and their survivors; Receipts in Feb- 
ruary and March, 1915, from the sale of contribution stamps. 

May, 1915.—Official—A. Accident insurance: Circular order of April 18, 1915, 
of the imperial insurance office supplementing the regulations as to payment of 
accident compensations ; Decisions on appeals; Decisions of the decision senates. 
B. Sickness, invalidity, and survivors’ insurance: Decree of the imperial chan- 
cellor, April 23, 1915, increasing maternity benefits during the war; Circular 
letter of the imperial insurance office to the directorates of the insurance instt- 
tutes showing the extent and cost of care of pensioners in homes for invalids; 
Circular letter of the imperial insurance office showing investment for welfare 
purposes of funds of the invalidity insurance institutes; Decisions on appeals ; 
Decisions of the decision senates; Miscellaneous decisions; Disbursements of the 
invalidity insurance institutes, March, 1915, for pensions and benefits to in- 
sured persons and their survivors; Receipts in April, 1915, from the sale of 
contribution stamps. 

June 15, 1915.—Official—A. Accident insurance: Supplementary convention, 
May 30, 1914, between the German Empire and the Netherlands as to accident 
insurance and notice of the imperial chancellor as to ratification of this conven- 
tion; Decisions on appeals; Miscellaneous decisions. B. Sickness, invalidity, 
and survivors’ insurance; Circular letter of the imperial insurance office, May 
28, 1915, as to the care of wounded soldiers ; Circular letter of the imperial office, 
April 20, 1915, to the invalidity insurance institutes providing that in the 
pension and benefit lists all cases in which invalidity or death is due to the 
war shall be specially indicated ; Decisions on appeals; Miscellaneous decisions ; 
Disbursements of the invalidity insurance institutes, April, 1915, for pensions 
and benefits to insured persons and their survivors; Receipts in May, 1915, 
from the sale of contribution stamps. 

July 15, 1915.—Official—Approval by the imperial insurance office of reguia- 
tions for accident prevention and risk tariffs, second quarter, 1915; Decisions on 
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appeals; Miscellaneous decisions. B. Sickness, invalidity, and survivors’ in- 
surance: Circular order of the imperial insurance office, June 23, 1915, relating 
to the care of wounded soldiers; Supplementary list of special sick funds ad- 
mitted by the imperial insurance office; Decisions on appeals; Miscellaneous 
decisions; Disbursements of the invalidity insurance institutes, May, 1915, for 
pensions and benefits to insured persons and their survivors; Receipts in June, 
1915, from the sale of contribution stamps. 
Italy.—BPollettino dell’ Emigrazione, Ministero degli Affari Esteri, Commissa- 
riato del’ Emigrazione. Rome. (Monthly.) 

August 15, September 15, 1915.—Decrees of the emigration commission as to 

passenger rates for the transportation of emigrants in 1915. 


Ministero di Agricoltura, Industria e Commercio. Ufficio del Lavoro. 
Bollettino delUVIspetiorato dell Industria e del Lavoro. Rome. Bimonthly. 
January-February, 1915.—Orders relating to the inspection service; Activity 
of the inspectors; Administrative orders; Court decisions relating to labor. 
Special investigations and reports: The manufacture of motors and electric 
transformers. 

March-April, 1915.—Orders relating to the inspection service; Activity of the 
inspectors; Administrative orders; Court decisions relating to labor. Special 
investigations and reports: Therapeutical bathing establishments and the law 
on Sunday rest; The baking industry in Aquila; Employment of children and 
female minors on linotype machines. 

May—June, 1915.—Orders relating to the inspection service; Activity of the 
inspectors; Labor legislation; Administrative orders; Court decisions relating 
to labor. Special investigations and reports: Cultivation and manufacture of 
oriental tobacco in Italy; Manufacture of oriental tobacco in the district of 


Lecce. 
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A. 
Month and page. 
Accident boards and commissions, industrial, national association of, annual meeting... .-... Nov. 27-37 
Accident insurance, draft of a new law for, IR Meee an ACIS ie Dee. 83 
Accident insurance institute, workmen’s, memorial volume of twenty-fifth anniversary, Lower 
tht incheae kien rast eetes akies 400hes9s tbe thedsobhinte thoes awnte beetsebens euenté Dec. 79 
Accidents: 
Compensation laws for, Da ee of, Sweden, 1912, 1913......... i ntien didaiatnioncdtaninaadiael Aug. 64 
Compensation system, ofticial report of, Norway, 1913... sdedcnbacaesencooescsvosscowsees Sept. 75 
Compensation to fishermen, Norway, eaten) ER ag tea Peele Aug. 62 
Factories and workshops, statistics i inn 6 cbt eccssmacesecdedencesvecene Oct. 105 
Ohio industrial commission report, No. ee a eee Aug. 44 
Pennsylvania department of labor and industry, bulletins Dec. 1914 and Jan. 1915.......... Aug. 45-48 
Agricultural labor and the land question, recommendations of the Industrial Relations C ommis- 
ee SES Gis Sa aE ERS Ghost Uhr er ae i ae An ene vov. 57 
Agricultural labor, wages and conditions, Sweden, 1913...........csccccccscceccccececcccccence Oct. 103 
Arbitration and conciliation. (See C onciliation and arbitration. ) 
Arbitration, compulsory, in hha een tated sntn cn bnbagagarsinsseneseeucdsens Aug. 14,15 
Arbitration court, industrial, reports, New South W A oie hah cisks i slek tire senda attain aides da Aug. 52, 53 
Arbitration court, report, Western SN TS on otek cansccnasencas sdenacckepeeaneneneeedene Aug. 54 
Arbitration, industrial, in Norw DURaP cat cia Medd ehtcth aincnbnddneh eee shes emeener te sedans akin Nov. 81-83 
Arbitration, mediation, and investigation, recommendations of the Industrial Relations a om- 
i 70 o se ent oe ckan hina s ees Ceeeenia CARR ahr et ine seaenenduns aipenedalandal 62 
Argentina Departamento Nacional del Trabajo. Boletin, Nos. 29 to 32....... Sept. 80; Oct. 106; Dee. 96 
Arizona, State mine inspector, third annual report of, Re IEE a 8 AIR Aug. 30 
Australia (Commonwealth): 
Bureau of Census and Statistics, Labor Bulletins...................... July, 60,61; Aug. 68; Dec. 96 
Jv ety} | ee eee ps erie eee etn SER ARE ee Aug. 51 
——— Report No. 3, manufacturing industries, SN Nicdiisintiniiediness kek ceednanediaca die Aug. 49 
Report No. 4, expenditure on living, nisi cbacouscacnt Wehkbivenbhdersyecenion Aug. 50 
——— Report No. 5, prices, cost of living, ete., | SHER eerie hae eneaseaiaa ts Aug. 50,51 
Court of Conciliation and Arbitration, annual report, DN cintchvtceeerekesbees ecccet van Aug. 51 
Department of the Treasury. Inv alid and old-age pensions, year ending June 30, 1915....Dee. 80 
i - Old-age pensions, year ending Jume 30, 1914. ......... ccc cceeeccccccccccccccccercceced Aug. 52 
ustria: 
Amtliche Nachrichten des k. k. Ministeriums des Innern betreffend die Unfallversicherung und 
die Krankenversicherung der Arbeiter. Sept. and Oct. 1915..............-.-.......-.-. Dec. 101 
Denkschrift der Arbeiter-Unfallv -[aamtpenesemaens fiir Neiderésterreich in Wien iiber das 
ey NG UES 2 00000 den 050sgdnseses0e0sesceensnncneseesececosncees Dec. 79 
B. 
es refugees, first report of governmental committee, Great Britain... .................... Aug. 57 
Belgium: 
inistére de l’Interieur. Annuaire Statistique de la Belgique et du Congo Belge, 1913..... sae. 80 
Revue du Travail, Publiée par l’Office du Travail de Belgique, July, 1914.................2 ug. 68 
Bridge and structural iron wor ers, international association of, report ‘of the Industrial Wteiations 
eh eed ak eadenneeaneeegeuendeneucesReahsbanaidede No 91 
Building trades, training and employment of boys in, London County Ceuncil report. ........ Aus. 59 
Bureau (U.8.) of Labor Statistics, Monthly Review of: 
UND OES 0. oc cctddnccneesesee ss estentesascccscccscccccncoscccccsecscscccsccconcsvoesese July, 5,6 
eee einen on nll deans thon denndshsbsneecntiondinebenn candediaebeiin Aug. 5 
Bureau (U. 58.) of Labor Statistics, new investigations of..............-....cscseeceeecee--- onal uly , 2 
Bureaus of labor, industrial commissions, ete., and their chief officials, directory of. ....July, 83; Nov. 104 
Bureaus of labor in foreign countries, directory Pivhceseunccerceecsesosseecencesccosseces J uly; 89; Nov. lil 
Cc. 
California: 
Bureau of labor statistics, sixteenth biennial report, 1913 and 1914. .......................- Auge. 30 
Commission of immigration and housing, first annual report, 1915. ............-.-...-...-. Sept. 58 
Industrial accident commission, tentative mine safety rules, 1915........-...-.-------+-++. Sept. 58 
Industrial and vocational education, report of commissioner, year ending June 30, 1914. i 31 
© eae welfare commission, first biennial report, 1913 SS 202. tiussduusteoacnmeda Aug. 31 
Department of labor, fourth annual report of labor organizations, 1914 .................... Sept. 66 
Labor Gazette, Jan. to Oct., 1915. July, 61, 62; Aug. 68-70; Sept. 80; Oct. 106; Nov. 100; Dec. 96 
Report for the year ending Mar. 31, 1915...) ..1.....2-.20-.c2ceceecececceceececeeee Dec. 81 
Wholesale prices (sixth of series), (PIRI Fv. cy ARR Re Sept. 66, 67 
Department of public works, Province of Alberta, annual report, 1914. ................... - Dec. 81 
Registrar of boards of conciliation and investigation, eighth report under Industrial Disputes 
ec echsmnebbenconeedoagbone Dec. 81 
Ca ters and street railway surface lines’ employees, collective agreements, Chicago.......... Oct. 21-34 
Child-labor laws, administration of, Connecticut... ...............--2-eesecceccuceccecceceeeee July, 41,42 
Child labor, Illinois Bureau of Labor Statistics, seventeenth biennial report, 1915.............. Aug. 32 
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Children under 16, employment of, forbidden, Wisconsin....................2..20-0-20-0eeeeee Aug. 49 
Children’s Bureau (U. §.), report on administration of child-labor laws, Connecticut..........) July, 41,42 
Children’s commission, report of, New Hampshire, 1914... ...........22.2.02--eeeeeeececsceeee Aug. °39 
Children’s permits, Virginia Bureau of Labor and Industrial Statistics, report of, 1914......... Aug. 49 
Chile, Oficina Central de Estadistica. Anuario Estadistico. 1913, 1914....................... Nov. 92 
Chinese exclusion, recommendations of the Industrial Relations Commission............... ..-NOv. 65-69 
Cloak, suit, and skirt industry, new agreement in, New York City...................... cue Aug. 8-14 
Clothing trades, handbook on, Great Britain... .. i hvac delle aah Ral oh as'c8 bs aewadaon iwase-aat Dec. 87 
Coal-mining industry: 
Germany, compulsory cartel or monopoly in............... EE EE ee eee ete Nov. 83-85 
Great Britain, accidents, etc., in, 1914............ PSieOSieeucuaaenaveks death taken nened Dec. 89 
organization in, to increase output........... Mies Cheb a aot he Mga enaahet ta Canauenee July, 56-58 
REL SS EEE I iesdigndcdtebendinascsnte July, 45-56 
Illinois mining board, thirty-third annual coal report, 1914............................-...-Aug. 33 
Kansas, coal-mine inspector, report of, 1914..................... = in ce hd tee shaw o che ea acini Dec. 73 
Washington, inspector of coal mines, sixteenth biennial report, 1914......................4: Aug. 49 
Collective agreements: 
Carpenters and street railway employees of Chicago and longshoremen of New York....... Oct. 21-35 
PD St Ee ee ee -Aug. 8-14 
rr an PE Sp eee Aug. 66 
Colorado Fuel & Iron Co. industrial representation plan.......................... apie ya Poneiiicy “Ol Dec. 12-22 
Colorado: 
Bureau of mines, thirteenth biennial report, 1913 and 1914.......... ci ikea cegmandtescone Aug. 31 
Inspector of coal mines, first and second annual reports, 1913 and 1914......... pail ats paatona Oct. 86,87 
State wage board, first biennial report, 1913 and 1914....... ERA oS been Le a een? =) Aug. 31 
Colorado strike, report of Industrial Relations Commission. ..........................-.-.+- ...Nov. 91 
Compensation act of 1901, report of State insurance bank, Netherlands, 1913..............2...2: Aug. 60 
Compensation commissioners, Connecticut, first annual report, 1914.....................2.2222/ Aug. 31 
Com pensation-for-accident laws, operation of, Sweden, 1912, 1913......... SF Sen oe ee ..---Aug. 64,65 
Compensation to miners contracting phthisis, Union of South Africa, 1912..................... Aug. 67 
Compensation. (Sce a/so Workmen’s compensation. ) 
Conciliation, report of State conciliators, Sweden, 1914.......... ; AeA eb mates kote Ry renee Dec. 94 
Conciliation and arbitration: 
Australia, annual report of court of, 1913......... PTE a itd ons eakene Coe aed . Aug. 51 
rT cine accan bocnces cbecceecsesecssncesesctoecesence Sept. 69 
Maine, State board of, reports for years 1913 and 1914.................2..2--- 2c eee e cece eee Aug. 3 
Massachusetts, State board oa a ano wied aciie wath maid mdiwwauis Riemee oan Aug. 36 
New Zealand, awards, agreements, etc., 1914...........-....-------++--+-+-0-2--e- ie menna Oct. 100 
Conciliation and investigation, eighth report of registrar of boards of, Canada, 1915........ -eseee Cf 
ciel e knee ebb saubagesnecenceccueesstanpennséccans octal Aug. 22 
Conciliation work, United States Department of Labor....................--..-...-.- July, 7; Nov. 23 
Connecticut, child-labor ac otb anes énantionans ehenetens ab=kn tence’ July, 41,42 
Connecticut: 
Board of education, catalogue of trade education.............. Seam el dee eet Ek acd wo sada ote Dee. 72 
Bureau of labor statistics, report on condition of wage-earning women and girls............-2 Aug. 32 
Twenty-sixth report for two years ending Nov. 30, 1914..................-...-....4- Aug. 32 
Compensation commissioners, first annual report of board of, 1914.............. Be et SA Aug. 31 
ee a in ad span cdcmece deh <hesacm atedseicescnssesccseti Aug. 32 
Factory inspector, fourth biennial en ice tetewhiknkewarncaaencnl Aug. 32 
Conviet labor commission, report of, Connecticut, 1914........................ b60* vdaon pane Aug. 32 
ge gE ee Dec. 41-43 
Cost of living, minimum wage based on, for unskilled labor, New York City ................... Oct. 18-21 
Cost of living of working women in Ohio, industrial commission report No. 14.................) Tov. 89 
Cost of living, report , bureau of census and statistics, Australia, 1913-14................... vhonel Aug. 50,51 
D. 
Denmark: ‘ 
Arbejds- oz Fabriktilsynet. Beretning om Arbejds- og Fabriktilsynets Virksomhed. Apr. 1 to 
nn eRe ERA Ted in ek s nee ean A Rete teed ele ks et us sods biutgn eb ehisceescvadécawel Aug, 54 
Arbejdsigsshedsinspektgrens. Indberetning til Indenrigsministeriet for Reznskabsaaret, 1913 
Be eid egies ac indin dick Had én ee CRC K Ae ENE a ee ag OSE aT ER Es eso Knee ceescesvoccesatk Oct. 92 
Centralarbejds-Anvisningskontorets Virksomhed, 1914-15...........-.--.--------------+--- Dec. 82,83 
Forslag til lov om a mod Fé¢lger af Ulykkestilfaelde, 1915......................... Dec. 83 
Statistiske Departementet, Bolig- og Huslejeforhold i Danmarks K¢bsteder i Aaret, 1911... .Oct. 92 
es Me I EINE, BOOS 5 as 6.05660 05806.0600440550bR06000000c0scneseede cd Aug. 54 
Statistiske Efterretninger....... July, 62; Aug., 70; eee 80; Oct., 107; Nov., 101; Dec., 26 
Statistiske Meddelelser. Fijerde Rekke. 45de and 46de Bind, 1915...... Sept., 67, 68; Dee. 84 
Sygekasseinspektgrens Indberetning til Indenrigsministeriet for Aaret, 1914............. Dee. 84,85 
Department of Commerce, United States, Bureau of the Census, index to occupations, 1915. ..Sept. 66 
Department of Labor, U. $.: 
Address of the Secretary at labor conference, San Francisco.....................-+---+-++-- Oct. ‘0-13 
SE ME 3 te anhesaneks ti sgakews 4ohd «peSeboakanewwl July, 7; Oct., 16, 17; Nov., 23; Dec. 8 
Conference on employment, at San Francisco. . ... 2.22... 2-22.22 sce c cece cscs cc scsccccccecs Oct. 5-13 
NS WOE nbicdsennnnnn ss tic neke ns HeebeRms July, 8-13; Oct., 14-16; Nov., 19-22; Dec. 5,6 
Dust, gas, and fumes, removal of, rules of New York Industrial Board. .............. sipute eal Aug. 42 
8. 
Education in relation to industry ,recommendations of the Industrial Relations Commission. .Nov. 63, 64 
Egypt, Minister of Finance. Statistical Department, Annuaire Statistique de l’Egypte, 1913, 1914, 
Stetract a iiss bans bh Wa eh ied sos Osn waren eb bsohebeatese a Ngdatachsscbpeibewosssicbccocsccicas Oct. 93 
Elevators and hoistways in factories, rules relating to, New York Industrial Board........... Aug. 42 
es Se EE ED go 0 5s SUS ba ddwes ced biadewescdscedcessiercoessccscsccccccess Dec. 91 
on pad ne lp ae RE Rt EE EO a aR REE RP Diehee'en voesauee Sept. 76 
Employers’ associations, organization, methods and policies of, recommendations of the Industrial 
NS REE OE IET EI PET EE et eS” 5 Bees a ee ae ee Pee Nov. 61 
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Employers’ liability commission, report of, New Jersey, 1911... .... shcéanpeaecthn Coueneneee Aug. 40,41 
Employment and unemployment, conditions as to: 
chs knot hth bts eye odbntdneesnanesecccevbede se Pet ert eee | dav ih ap nial dh i ee 56 
i ee et ene seehb kis terheos be daedcs Rte SHn uss eenddens cevenesinsusebyewshe July 60,61 
i atthe CK ae een abe knees hs deROe Dede sv weses eeedue ss ds aaue July, 61,62; Dee. 57,58 
Re eel EA Se ee a ee J uly, 62,63; Dee. 538 
cae s aE Abas SS ae CK OER eee neinecccwcwinc es ain Seen ae less oon eri July, 63,64 
See naa ih esis hohe ws ina EP ee EE ee CRT ee July, 64-66; Dec. 59. 60 
RII os ob once ccs cie wc cesecccscscesennsecccrcsesccesoceccesscouns July, 66-68; Aug. 16-18; Dec. 60-62 
iia s pnacmdnincee ose siete 0 eal PRE, SP eerie oo eee July, 68-73; Aug. 18-20,55; Dec. 62-65 
Aci naka neaneteiticrnvenadinnes sie tes dveentnee~s sastuc elu sosiesvldseskwesheeen see 92 
ER 6k recdescceecsreins SEA iobw and eS G we Katia She oa ate an wr om Oe ep eeaa dia aes 
tina dnctcbtmidicnans ci: +aglie Rrenedisnususetwctvchieluveds July, 73-75; Dec. 67-69 
ee re ee ee ee Peer ee ee CR ee eee Dec. 54-56 
ited aah Sei irk nits Sac nae le'9'4 in acighe acee Wisp kw's ahcate sis Saab a8 emheiea ivawene July, 75-77 
Sweden... .....----- +--+ +0 see eee eee eee deen ee eee eee eee ee deve Seecaenecanda July, 78,79; Dec. 69, 70 
ere Koneave SUED endeeervonesvesuves seslsties evceukatees Dec. 70,71 
Switzerland (Zurich)............ > RE coe aoe sd wahs ic madi ‘ van bie eee July 80 
Employment offices or exchanges: 
i Sneha eRENEE Howden Chand ssn es ss Paw eed <a osedese sen ooewe es Ss 58 
LS £60 treet ATEhene Cae ws es vees dee ded Cue cee sadeesiveesdsctwswnal’s ahavere aaa Oct. 63 
ee ee ee ee eee rey ey ee eee ere eee eee eT eee eee e ee Oct. 53, 54, 66 
ER EN EC Oe ee ee EN eee Parianketaeeeuuvdee tee ever Oct. 55 
Massachusetts Bureau of Statistics, eighth annual report on, 1914................... sida otal Aug. 34 
Se ERED GAUNCINIINEND, DOUEES Glas cre encivcsssemveccccesccsccsscnscccccesscccsccsssseed Aug. 44 
Pennsylvania bureau of statistics and information, report of....................-...-.2- 202. Aug. 45 
es EE OE, Oo oon cad dnewibeetbesteccecsedccsecscesess ote aacd cea 65 
ee a kc Laees hoe tppabhw cw sacs coeds viencssedcesanadn Oct. 104 
Employment of women: 
Great Britain, report of central committee on, 1915............. ee eee ws ata ihasa' Se Ghd te Ca 56 
United States, laws regulating, tabular analysis..........................2222--e-eeeeeeeee July 33-38 
Employment work, Federal. (See Department of Labor, U. 8.) 
Explosives in mines, sixth report of committee on, Great Britain, 1914...........-202-2 002.022 Aug. 56 
Explosives, inspectors of, thirty-eighth annual report of, Great Britain, 1@11........0..2..... Aug. 57 
F, 


Factory and workshop inspection: 
Connecticut, factory inspector, fourth biennial report, 1914..... SERRE Pe Se oe ee ae ae Aug. 32 
Denmark, Beretning om Arbejds- og Fabriktilsynets Virksoffijed, Apr. 1 to Dec, 31, 1913..Aug. f4 
Finland, {ndustristyrelsen. Yrkesinspektérnernas i Finland Arsberittelser for Kr i913... Nov. 03 
Germany, Jahresberichte der Gewerbe-aufsichtsbeamten und Bergbehérden fiir das Jahr 








DD ksewees EAMONN SRAERS DEAR aRa canes basdienceagnesisheebatsapensbeashendancanescsesss Aug. | 
a of factory inspection, twentieth and twenty-first annual reports, 1912 
Lo ae eee ihe 056 cndatnnss4056444RS ORD ESCAERSCCE¢ ORCC 4OR 4 asb40m ete .Aug. 3: 
India (Punjab), annual report for the year 1914... ...........-cccccccccccccene papas ie ~ oe OC. 06 
Missouri department of factory inspection, biennial report, 1913 and 1914..................2 Aug. 37 
rr i i... ck naka skbbadewenaaconede cbanevncneesracnsscnsaete Sept. 74 
New Zealand department of labor, twenty-second and twenty-third annual reports, 1913 
EERSTE nce ot SIRE aa a PS Pe eae ia cassie ot ae Gest ceo 65:25 ee Aung. 60 
i i Ms 6 vncccnesSbbdoebnessborecdiecssnceccasersesccessessus Dee. 93 
Ontario, twenty-seventh annual report, 1914............ hn stihedakcelinerennivameciea eee ey » éddia kee 98 
Oregon inspector of factories and workshops, sixth biennial report, 1912-14.................2 Aug. 44 
Queensland, inspector of factories and shops, report for 1914............-..- BRS SERS MB oe Aug. 53 
Rhode Isiand factory inspection department, twenty-first annual report, 1915.....-. wore: Aug. 48 
South Australia, chief imspecter’s report, 1914. .......cccccccccccccccccsccccsccscccccccccces Dee. 93 
ee ee teh de abt iheecbedbbisbacbecdccecces vias. esaeae Sept. 77 
Switzerland, official reports of cantonal inspectors, 1911-1914. ................-.....-.---..- Sept. 79 
Tasmania, chief inspector of factories, first annua! ee ere -Aug. 53 
Vermont factor inspector, first biennial report, 1913 and 1914...... ee eee 48 
West Virginia Bureau of Labor, twelfth biennial report, 1913 and 1914_................. ..-Aug. 49 
Factory inspection laws, State bureaus charged with enforcement of, directory of ....July, 84; Nov. 106 
i ae ss hbase Ck uabadadccescciuetssciseeeseb eoeened Aug. 20-22 
Factor a (See Sanitation of, etc.) 
Industristyrelsen. Arbetsstatistisk Tidskrift, Nos.1t05....,..-.... Aug. 70; Sept. 80; Nov. 101; Dec. 96 
Yrkesinspektérnernas i Finland Arsherkitelser PE MN cg caisasd caress tes jcckt ee: 2 
Statistiska Centralbyran. Statistisk Arsbok for Finland, 1914..........................-. Sept. 69 
EN, GUNG SOONG, DUQTWEY, NOE ec cccccccccccccccccecccseccccccsecessesccssceens Sept. 75 
Food prices, foreij A EE ey ee A eer July, 42-44 
ee EE. occ rn tbbeecesdcecessechensesesesseccoccveccosscenceoes Cet. 44-49 
on ete Sh oghuhiudsendekGdedanns 66s ceceecescseicsuebenne Oct. 43,44 
Foundries. (See Sanitation of, etc.) 
France: 
Bureau de la Statistique Générale. Annuaire Statistique, 1913.................-........-- Sept. 69 
Commission Supérieure de la Caisse Nationale des Retraites pour la Viellesse, 1913.......... Aug. 54 
Conseil Supérieur des Habitations & Bon Marché, 1913.................--...------- oak eibaie Sept. 69 
Direction du Travail, Annuaire des Syndicats Professionnels Industriels, Commerciaux et Agri- 
coles, Déclarés Conforément & la Loi du 21 mars 1884 en France et aux Colonies, 1914....Sept. 71,72 
Statistique des Gréves et des Recours & la Conciliation et & ? Arbitrage Survenus Pendant 
I a a te ncbcdeecsbasarencneces aes. 69-71 
Ministéredu Travail et dela Prévoyance Sociale: Bulletins. July, 64-66; Aug. 70,71; Sept. 81; Dec. 97 
——— Recueil de Documents sur les Accidents du Travail, 1913, 1914..................-.- Sept. 72 
Friendly societies, report of chief registrar of, Great Britain, 1913................-..2..--.------ Dec. 87 
Friendly societies, report of registrar of, Western Australia, 1913...................---------.-- Dec. 95 
Fruit and vegetable canning and packing industry, overtime in, Oregon............-...-..--- July, 40, 41 
Fumes, dust, and gases, removal of, rules of New York Industrial Board. ., 


Fur, hatters’ fur, and felt-hat industries, hygiene of, New York City.........................-. dec 
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G. 
Month and page. 
Georgia, commissioner of commerce and labor, third annual report of, 1914..................- Sept. 59 
Germany: 
Invalidenversicherung und Arbeiterwohlfahrt; eine Festschrift aus Anlass des 25 jihrigen 

Jubiliums der deutschen Reichsversicherung, 1910............-...---.---------e---eeeeee Oct. 95 

Kaiserlichen Statistischen Amte. Abteilung ftir Arbeiterstalistik. Reichs-Arbeitsblatt, Jan. to 

EE Dttinednbneds sietentedienbabdis creokaben daaganae Aug. 71,72; Sept. 81; Oct. 107; Nov. 101 

Knappschafts—Berufsgenossenschaft. Dreissigster Bericht. 1914.........................--- Nov. 94 
Reichsamt des Innern. Jahresberichte der Gewerbe-aufsichtsbeamten und Bergbehdrden fiir 

I, Si ciaccaniasigicd ih EAM deka ke cand ddhatindawee AP GEE TR i amgheeiel Aug. 54 

Reichsversicherungsamts. Amtliche Nachrichten, Jan. to July, 1915......................-- Dec.101-103 
Entscheidungen und Mitteilungen des Reichsversicherungsamts, herausgegeben von 

Mitgliedern des Reichsversicherungsamts, 1914 ............-.-2--.-2e eee eccecccccccuecces Dec. 85 
Jahresberichte des gewerblichen Berufsgenossenschaften iiber Unfallverhiitung fiir 1913, 

i Ae einen dg tee hE nkinhendegupnndcessmanvaendibkeeansaboccncoonedl Nov. 94 
Vierteljahrshefte zur Statistik des Deutschen Reichs. 24 Jahrgang, 1915.............. Dec. 85-87 

Statistiches Amt. Statistisches Jahrbuch fiir das Deutsche Reich. 36 Jahrgang, 1915...... Nov. 94 
Great Britain: 

Birmingham health department, annual report of the medical officer, 1914.................. Oct. 94 
Birmingham juvenile employment exchange, report, 1913.............-...-.-.-.-.--eeeeeeeed Aug. 59 
Board of education, correspondence relating to school attendance.......................-.-Aug. 55 
Board of Trade, abstract of labor statistics, seventeenth, 1915....................2e eee we ed Aug. 55 
BOGMSOMES Gl PAMways, Uimrcer M.rameeds, 19146. ...... 2... cc cccccccccccccscccosecece Nov. 94 
Handbooks on London trades. Clothing trades, 1915..................e.----0ceeees Dec. 87 
Industrial directory, United Kingdom, 1914................cccccccccccccccccccccccced Aug. 55 
~ Labour Gazette, Jan. to Oct., 1915..............2.cc2-eeeed Aug. 72,73; Sept.81; Nov. 101; Dec. 97 
Report on state of employment, United Kingdom, Oct. and Dec. 1914 (2 reports). ..Aug. 55 
Bradford education committee, occupations open to young people, 1013............-......- Aug. 59 

Census Office. Classified and alphabetical lists of occupations and rules adopted for classi- 
a a a a a an area en ate a ie eek 5s a ekiogtiscaendbennthe¢oaneed Dec. 87 
Chief registrar of friendly societies, reports, year ending Dec. 31, 1913.................-.---- Dec. 87,88 
Home department. Annual report, thirty-eighth, of inspectors of explosives...............Aug. 57 
pt ey in mines committee, sixth report, 1914 ..... 2.2... ccc ccc ccccccccccccccced Aug. 56 
Lighting in factories and workshops, first report of departmental committee on, 1915.. Dec. 88,89 
——— Mines and quarries, general report, 1913... ............. 2s cece eee e cece cece eccceeeceed Aug. 56 
—— Mines and quarries, general report, 1914.......... Re ee er rere ined Dec. 89 
Tin-plate factories, precautions necessary for health and safety, report of, 1914....... Aug. 57 

Local Government Board. Annual report, forty-third, for 1913-14, administration of poor law, 

Di iihinnddeasaieie sedan Mea E ii aneeak eben dare cchbabddbesipendachedére reer ceed Aug. 58 
Report of special work arising out of the war...............-.cccccccccccceceeeeee ee AUZ. 58 
Unemployed workmen act, 1905, report of distress committees.................----+- Aug. 58 

London County Council. Training and employment of boys in building trades...........: Aug. 59 
National health insurance joint committee. Outworkers’ committee report (Ireland), 1914. Aug. 59 
Parliament. Central committee on women’s employment, report, 1915................-..- Aug. 56 
Salford. Medical officer of health. Annual report, 1914.......................-.-------0-- Sept. 76 
Treasury Department. Report of select committee on post-office servants. First report, 

iin) + ition ehAebhionn adhe kav hae dm ah abhbe edaane dene chkhbibes oaeeas Dec. 89,90 

Shipbuilding, munitions, and transport areas, report of bad time kept in, 1915... ... Dec 90 
H. 
a SOIT CCU en. niin anldh ob sesSeSebsneccccssacccecesed Aug. 63 
Hatters’ fur, felt-hat, and fur industries, hygiene of, New York City.......................-.-- Dec. 23-33 
Hawaii, board of immigration, labor, and statistics, fourth report, year ending June 30,1915...Dec, 72 
Health and safety in tin-plate factories, Home Office report, Great Britain, 1914.............../ Aug. 57 
Health department, New York City, occupational disease, clinic of....................-....--- Nov. 7-19 
Health hazards, industrial, and occupational diseases, report of Ohio board of health, 1915...../ Aug. 44 
Health, medical officer of, annual report of, Birmingham, England, 1914.............-...-...-- Oct. 94 
Health, medical officer of, annual report of, Salford, England, 1914.......................--.-- Sept. 76 
Homestead commission, Massachusetts, second annual report, 1914...................------+-- Nov. 86 
Hours of labor and union scale of wages, report No. 5, Ohio Industrial Commission ...........- Aug. 44 
Hours of labor in machine trades, movement for reduction of ..............-.....-0-0-eeeeee-e Oct. 17,18 
Housing of workpeople: 
a aes da seedbescccdpsnentiecccecsccsbeceaes Oct. 92 
Europe and America, report of New South Wales commission on, 1913......--..-..--------4 Aug. 52 
France, report of superior council on, 1913..........--------.2---+- 2-2-2020 cee ee cece ee eeeeeee Sept. 69 
Great Britain oe By i II, 0 onan odbc co ccccacceseccccccsccccossccssesd Aug. 58 
Netherlands, housing law of 1991, GOTMAENEED GE, BONA, 2.0.2.2. 2 occ ccc cecc cv cccccescccccccsed Aug. 59 
I on Cc ivadienewercnccecccdes sécccheensesescoccccedoosees Aug. 62 
Spain, official report of royal committee on, 1915 ............---- 2-22 e eee eee nen eee e enon eee Sept. 76 
Sweden, building operations for 1913, summary of...............---2+----2-+++eeeeeeeeneee Aug. 66 
- eg eee ee Pea wehiise tain Sandbeankpweneeeaeteneas Oct. 103 
Hygiene, industrial, Frankfort, Germany ..............-. 220-2 ccee cece cece teen ce cecesecene sees Aug, 24-29 
Zz, 
Idleness of organized wage earners, New York en of Labor reports.........-/ Aug. 41,42; Nov. 88 
ge inspector mines, sixteenth annual report, 1914................------- ARS APR io Aug. 32 
inois: 
Bureau of labor statistics, seventeenth biennial report, child labor, 1915...........-..---..- Aug. 32 
Department of public welfare (Chicago), first sem ual report, 1915............---.---+«- Sept. 59 
Factory inspection, department of, twentieth and twenty-first annual reports, 1912 to 1914. .. Aug. 33 
Mine rescue station commission, report, 1911-1915.............-.-.-------2--ee eee eee eee nee Dee. 72 
Prison industries, State board of, report Es nn a nodocnstddensacctscsessenes Aug. 33 
State mining board, thirty-third annual coal report, 1914........ Peerrrrerereeeeeeee naseie Aug. 33 
Immigration, recommendations of the Industrial Relations Commission.........-...--..------ Nov 65 


Immigration, United States, 1915..............-0s2-2eeceeeeeeeee Aug.6-8; Oct. 36, 37; Nov. 23-26; Dec. 7 
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India: Month and page. 
Commerce and Industry Department. Report on the conditions of Indian immigrants in four 
British colomies and Surinam, 1915.......... 2... ceccccccccccscccccccccecccnceeescecesses Nov. 94 
Department of Industries and Land Records (Punjab). Annual report on working of Indian 
as Pen, Oe Oe SOD, BONG nn... ci ccdsccuvdccbdacecteccecccescetececvenscesacs Oct. 96 
Department of mines. Report of chief inspector of mines for 1914......... seetnennseseenete Dec. 90, 91 
Financial department. Report on the rise of prices in India, 1914.......................0. Nov. 95 
. — department. Prices and wages in India, thirty-first PN, SOE odeaniancanmenw'd Nov 96 
ndiana: 
Bureau of statistics, fifteenth biennial report, 1913 and 1914. Free employment offices, etc. .Aug. 33 
State board of educ: ition, first annual report on vocational education, 1914................. Aug. 33 
Industrial commissions, bureau s of labor, etc. ,and their chief official, directory of........ July, 83; Nov. 104 
Industrial disputes inv estigati ion act, com sulsory, I a a Dec. 10-12 
Industrial disputes, prevention, etc., of, plan of C olorado Fuel & Iron Co....................... Dec. 18-20 
Industrial hygiene, Frankfort, Germany SEE EE OE SE rr ae aa PPE Spey ees Ss .--Aug. 24-29 
Industrial Relations Commission, | ee Pidadiuisstedsadeheedewuseunne Nov. 48-76, 91 
Industries, uniform classification eR ee eb cot, Nov. 29,30 
Intern: itional Labor Oflice (Basel, Switzerland). Bulletin (German ed.) Nos. 1 to ss we Dec. 99-101 
Interstate Commerce Commission, Pin Soc axa rev autwewleb ounces sone Qbawuadll Nov. 77-80 
Invalid and old-age pensions, Australia I a a ar i Dee. 80 
Invalidity insurance institutes, national, memorial volume ( Fest: schrift), Germany ane rre er Oct. 95 
Towa mine inspector’s seventeenth biennial Pe Ties Adtech nondanandiiianitings ects cctialinie okaliaee: 33 
Italy: 
‘Bollettino dell’ Emigrazione, Ministero degli Affari Esteri , Commissariato dell’ Emigrazione. 
(Monthly.) August and September a. Se eee ee Dec. 103 
Ministero di Agricoltura, Industria e Commercio. Ufficio del Lavoro. Bollettino, Jan. to Oct. 
ae Ee ae Ee ee ee Aug. 73-75; Sept. 82; Oct. 107; Nov. 102; Dec. 97,98, 103 
Dati Statistici sui rimpatriati per causa di guerra e sulla disoccupazione............. Dec. 92 ,93 
——— Statistica degli scioperi avenute in Italia negli anni 1908 e 1909...................... Oct. 98 


——— Direzione Generale ella Statistica e del Lavoro. Ufficio Centrale di Statistica, Statistica 
della Emigrazione Italiana negli anni 1912 e 1913 con una appendice di confronti interna- 














Dl cinnituphidcheindb anche siitinthaliedihnpneedaddatenstaddectgesebbebtiscernkasaa Dec. 91,92 
: Ufficio del Censimento. Censimento degli opifici e delle imprese industrial al 10 giugno 
LGA i, wdbtah edbiMadéadie hide Aa Geacnade Reales alike ni des x enlwandtene aikiiiténa:nnaded Oct. 96 
Ministero di Agricoltura, Industria e Commercio. Direzione Generale del ¢ ‘redito e della Previ- 
denza, Annuali del C redito e della i {aaa 97 
Provedimenti di carattere sociale emanati all’ estero durante la guerra europa fino al 30 
Aprile, 1916. .......-.scescccccccces eu peapbdAey c66uh knees nhindiirbbeds<cbacdaseesbue Dec. 92 
Italian emigration, 1912 and 1913......................... bib cin ui hendbeth ees deustidtiiaiensnaden Dec. 91,92 
J. 
Japan: 
Bureau de la Statistique Générale. Résumé Statistique de l’Empire du Japan, 29e Année, 

1915 We OO SOOO OSOOS SHES SCESEESSSOE SE SCOEHOESSESESEES OS ESE ESSESESOEESEESES EEE SSESESOCSSS EO SSCEESS Ps Sept. 72 
Department of Agric ulture and Commerce, thirtieth statistical tea | ee A 97 
Imperial Cabinet Statistical Bureau. Growth of P opulation and Vital Statistics. Mar. 

ih 0itis ahs S ei ndatenks ab nantes kh hho reine enenih setae eeeneionsseeenewih Nov. 97 

Joint agreements, recommendations of Industrial Relations Commission..................-.--- Nov. 62 
Juvenile employment exchange, report on Birmingham trades, Great Britain, 1913............2 Aug. 59 
K. 

Kansas inspector of coal mines, report for the year ending June 30, 1914....................-... Dec. 73 

Kentucky: 
Bureau of agriculture, labor, and statistics, twentieth biennial report, 1912 and 1913....... Sept. 59 
Depart ment of mines, annual report for er a ee a3 Sept. 60; Oct. 87 
Department of mines, ’ annual reports of the inspector of mines, 1912~-1914.........-. ey a Dec. 73 
L. 
EE OE RT Te ee ee Aug 49 
Labor claims and complaints, judicial settlement of, reeommendations of Industrial Relations C om- 
hs oa a aerenhbake Voaekkehek sand o6nden ced eos cag beneesoewes Nov. 57 
Labor laws of 1915, ew Bala, New York Labor Bulletin, NO. 72 .......ccccccccccsccccccacces Nov. 87 
ee See Lake nkk UR dss Sade bAES ES dav adhe cebeces gees eccewnssdoud July 14-19 
Labor organizations, fourth annual Teport of Department of Labor, ¢ ‘anada........ ee 66 
Labor provisions of proposed Ne Oct. 37-43 
Labor unions, membership of, etc., Netherlands ............-..- 6... 02-0 seen ee ee eee eee e nee eees Oct. 99 
Laundries, pow er, in Port tland, report of Oregon industrial welfare commission. .............-- Aug. 45 
Lead paints, proposed prohibition lis CEE o ccesheccadesesosnawsensacsenes ov. 38-40 
Lighting in factories and workshops, report on, Great Britain...........................+-2---- Dec. 88 
Louisiana, factories inspection department, parish of Orleans, seventh annual report, 1914...Sept. 60 
Longshoremen, ! New York and vicinity , collective agreements of. .................-222eeeeeecee Oct. 34, 35 
M. 
Machine trades, movement for reduction of hours of labor in................-.--..-.-..---+24-- Oct. 17,18 
Maine, department of labor and industry, second biennial report of, 1913 and 1914............./ Aug. 34 
Mary land ten-hour law bureau, first and second errr rrr te Tov. 86 
Massachusetts: 
Board of labor and industries, second annual report, 1915... .. eeteecvescoccscccesusagssoes -Sept. 60 
Bureau of statistics, fourteenth annual directory of labor organizations, 1915................. Oct. 87 
Annual report, fifth, on union scale of wages and hours of labor, 1914................ Oct. 87 
Annual report, sixth, ES OEP Terr Tere Sept. 60 


——— Annual report, eighth, on State free employ ment PG MO chcsccvegdecdicesacces Aug. 34 
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Massachusetts—Concluded. Month and page. 
Bureau of statistics, annual report, twenty-eizhth, on statistics of manufactures, 1913 ...../ Aug. 34 
Annual report, forty-fifth, of labor statistics, 1914.......... ae Bey! bbb ockpeneeceeeen 34 
——— Immigrant aliens arriving at and departing from Massachusetts, 1914...............Sept. 60 
RG GURISINGIOM, BOE, DPNOGE 1 O. BID, occ ses ccccccssececcccscccccccsocccccccece Dee. 74 
Sketch of history, organization and functions of........................--4..- abi adaal Aug. 35 
Conciliation and arbitration, State board of, annual report, 1914..........-................ Aug. 36 
Homestead commission, annual report, second, 1914.................. Ld aatincs dae tduaen bene l*ov. 86,87 
Industrial accident board, report of, on workmen’s compensation act...................... Dec. 74 
Insurance commissioner, annual report, sixtieth, 1915...................... ee eee ee Dee. 74 ° 
Minimum wage commission, annual report, UE go batthcansecd sativa nocsctcsubccs us Aug. 35 
het eC acetuinsinbess sbscccdcsccecescvesesentovce Dec. 74 
Wages of women in retail stores, Bulletin No. 6 (Mar., 1915).............2........... Aug. 36 
State board of retirement, report, Jam., 1915... ...........cccccccccccccccccccccccccccccccccAUBy 36 
I DUS TI, MOMIIOEED TNO. Bg BON Baden divce cc dncicnscccccccecceccccostsccsen Sept. 61 
Mediation, investigation and arbitration ,recomméndations of Industrial Relations Commission. Nov. 62 
Michigan Department of Labor, annual report, thirty-second, 1915......................-- cece Dec. 74,75 
Miiling industry and malt-house elevators, rules on, New York industrial board............... Aug. 2 
Mines and mining: 
Arizona, State mine inspector, third annual report, 1914............2...2...2.0 00002 e eee eed Aug. 30 
Bureau of Mines ( U. 8.), report on pulmonary disease among miners in Joplin district, Mo. Dec. 77 
eae eee Invesnd ert eNs sco teR enables eke. | 40 
i kre ci ntiabenteneasescs$ec<ceséapcashocannacan Nov. 90 
Colorado, bureau of mines, thirteenth biennial report, 1913 and 1914..................... Aug. 31 
Germany, accident insurance for mining Industry ....-............ 0222.00 ccc eeeceeeeeenes Nov. 94 
Germany, sickness insurance statistics in miners’ relief funds.............................. Dec. 85 
Great Britain, Home Office general report on mines and quarries, with statistics, 1913......Aug. 56 
treat Britain, explosions in mines committee, sixth report of, 1914..................2002.. Aug. 56 
a anche ic nds c aad pae bbubee die sie cheSNoes ba coucccecksvcetnscoeceucnee Dec. 72 
a a a etek nes osawdbdCeNede cede cabasesceshscsapeunsn Dee. 90 
Iowa mine inspectors, seventeenth biennial report, 1914..................22-. 22 eee eee d Aug. 33 
Iilinois mining board, thirty-third annual coal report, 1914............... orvintsenraasen Aug. 33 
Idaho, inspector of mines, sixteenth annual report, 1914................2 2.0... c cee eee eee eed Aug. 32 
Kentucky, annual report of inspector of mines, 1912-1914..................... sda ieee Dec. 73 
Norway, operations of mines and smelters, official report, 1913...................2.-.-20.. Sept. 7! 
Nevada, omy 4 of mines, biennial report, 1913 and 1914................... 2.222222 eeeee Aug. 39 
South Dakota, State inspector of mines, twenty-fifth annual report, 1914.......... 2.222.204 Aug. 48 
Tennessee, mining department, twenty-fourth annual POMERE, BONE. 2.05 200 ce es ceeeccocccce Aug. 48 
Union of South Africa, compensation to miners contracting phthisis, report on............ Aug. 67 
Utah, department of mines and mining, tenth biennie! report, 1913 and 1914........ 2.2.2.2 Aug. 48 
Washington, inspector of coal mines, sixteenth biennial report, 1914..............2....2... Aug. 49 
Minimum wage: 
Boards, list of and membership, United States ......................0....-.22-02.. July, 86; Nov. 107 
EE Gaiceod cen huddiw snakes snedsces>lsiwecscctsnsesececscccndenceedn Dec. 36-41 
a ee oi Ree Urea ekeh shh chdiewecesbbaedseccapecrisocces -Nov. 44, 45 
Massachusetts, brush industry, effect of decree on....... 2.2.2.2. 0 ee ec ee cece eee cccccee Dec. 33-36 
Massachusetts, commission on, second annual report, 1914................2.2.. 2.22 eee. Aug. 35 
Neen en ne ee nn wu c'evibacuevbhabahadaneceersneanar, Nov. 42-44 
ak, wa ca aneey adsense epunk<de cs Uancdob Se Ree Se: Oct. 18-21 
tn, . ci cagcetcaansabececteusnaerscelest chasmsavesccessdccea Sept. 58 
RIE SEIS IPE ae CC a caer aOR Aug. 5,6 
Minnesota, department of labor and industries, fourteenth biennial report, 1913 and 1914....../ Aug. 36,37 
Missouri: ; 
Bureau of labor statistics, thirty-fifth annual report, 1913..........................2-.2008. Aug. 37 
Bureau of mines, mining and mine inspection, annual report, twenty-eighth, 1913._.... ...Sept. 61 
Department of factory inspection, biennial report, 1913 and 1914...............2...2202.2.. Aug. 37 
Penitentiary reform, Senate committee on, report of, 1915..................2..22.2 22 eee Aug. 3 
Senate wage commission for women and children, report of... ..... Sash nasiy «me yan we aalne ted Aug. 3g 
Workmen’s compensation commission, report of, Dec. 1914..............-22222-2-2 2222.2 Aug. 7 
Montana department of labor and industry, first biennial report, 1912 and 1914................ Aug. 38 
Monthly Review, United States Bureau of Labor Statistics: 
EL. <= ci ictesadehdesnsbos al tds ebesinambpe ees seen seb encdbededncccheescccescces Aug. 5 
Eamrenestery, EDT wn dic vcuhus secdolbede} saghGesscoccdcvaccsocdsdds bute tndeuce July, 5,6 
Munitions, shipbuilding and transport areas, bad time kept in, Great Britain.................. Dec. t 
N. 
National association of industrial accident boards and commissions, annual meeting........... Nov. 27-37 
National erectors’ association, report of Industrial Relations Commission on.................. Nov. 91 
Nebraska, bureau of labor and industrial statistics, fourteenth biennial report, 1913 and 1914... Aug. 39 
Netherlands: 
Centraal Bureau voor de Statistiek. Beknopt Overzicht van den Omvang der Vakbeweging op 
pe | errr yo nee nc en ccesccccasccescccccccccescesceesceccecces geedecsces det. 99 
Jaarcijfers voor het Koninkrijk der Nederlanden, 1913...................--...-.-.- Sept. 74 
—— Manndschrift, Jan. to Sept., 1915..............-..---+---+/ Aug. 78; Sept. 82; Nov. 103; Dec. 98 
Statistiek van de Berechting der Overtredingen van de Arbeids-Veiligheids-en Steen- 
is bhi nnn 060 cadencbaedésctinbsccnnsscoaphadnstaniecotumoccens Oct. 100 
——— Uitkomsten der Beroepstelling in her Koninkrijk der Nederlanden Gehounden op den 
eenendertigsten, Dec.,1909. (Occupationalcensusof Netherlands. 5vols.)............. Aug. 60 
Centrale Commissie voor de Statistiek. Versia6 over het jaar, 1914. Two publications...Nov. 98 
Departemente van binnenlandsche zaken. Algemeen Versiag van Hetgeen met Betrek-king 
tot Verbetering der Volkshuisvesting in de Geementen is Verricht in het jaar, 1912......Aug. 59 
Departement Van Landbouw Nijverheid en Handel. Centraal Versiag der Arbeidsin-spectie in het 
oninkrijk der Nederlandem Over 1913. . ..... 2.25... 22220 cceee ene ceeccceceeccccecccecees Sept. 74 
- Verslag omtrent den Staat der Rijksverzekeringsbank. 1915 .................+.+.- Aug. 60° 
evada: 
ee oe, on lan palbahdb acddepebecdeasbbvcsteccdccee snes Aug. 39 
Inspector of mines, biennial report, 1913 and 1914... .. 2.2.2.2. eke ec eee e eee eee eee e ened Aug. 39 
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New Hampshire: Month and page. 





























Bureau of labor, tenth biemmial report, 1914... .. 2.2... cccccccccccccccccscccccccccccsccccced Aug. 39 
Children’s commission, report Of, 1914... 2.2... .eceeeceeeceecec nec eneceeceeeceeecneees et Aug. 39 
New Jersey: 
Board of tenement house supervision, eleventh report, 1915...........-22eeeeeecceeeeeeeeed Aug. 40 
Bureau of industrial statistics, annual report, thirty-seventh, 1914..............+.-.-.+---. Sept. 61 
Employers’ liability commission, report Of, 1914... .......---secesseeeeeeeeneeeeeeeeeeeeceed Aug. 40,41 
New Mexico, State tiine inspector, third annual ls er écdc nw ncudonerassetndbeedeenan’ Sept. 62 
New South Wales: 
Commission of inquiry into housing of workmen in Europe and America, 1913.............. Aug. 52 
Department of labor and industry, Industrial Gazette, Jan. to Aug., 1915 ................-.44 Aug. 75; 
Sept. 83; Oct. 107; Nov. 103; ‘Dec . 
ee an ONE MONEE, BN n inn cn cescpecsanscocesesceseccesocccssscveceseseoul Aug. 52,53 
New York City: 
Health department, en. ne rkenanvasncbensdeesabessdsseawn Nov. 7-19 
Mayor’s committee on unemployment, first formal report, 1915................-.---.-----4/ Aug. 43 
rr i os eu keccddeah ha posbbSethbsduntwevdheedovanenbanhese és Oct. 18-21 
New York: 
Commissioner of labor, annual report, fourteenth, 1914........-.-...-...20---eeeeee eee eeee Oct. 88, 89 
Department of Labor, annual industrial direc tory of, second, 1913... ..........seseceeccereeed ‘Aug. a 
Bulletins 8 to Nk ty I inden eee Aug. 41, 42; Sov. 87, 
Factory investigating commigsion, ’ fourth report, DDS ps deenwesscetessnteres <eeaeedsenes bsg 76 
Industrial commission, St Ae ei el i Ra Ie aR aa, Y 16, 47; Dec. 99 
Joint legislative commission on telephone and telegraph companies, report, 1915. ry. y %, 76 
Workmen’s compensation commission, first annual * ssid ea th aR _...Sept. 62 
New York State constitution, proposed labor provisions o Rai chotenhecsnatinhae dens oie eee 
New Zealand 
Department of Labor, awards, etc., underindustrial conciliation and arbitration act, for 1914. . Oct 100 
Annual reports, twenty-second and twenty-third, 1013, 1914. ......... cccccesccese Aug. 61 
Journal, Jan. to Sept. 1915...................- Aug. 75, 76; Sept. $3; Oct. 107; Nov. 103; Dec. 99 
Workers’ dwellings act, yearly statement M914... . 2-0-2... e ener e enone eee eer eeeed Aug. 62 
Registrar general’s office, New Zealand Official Year a aI ss cathy faci Sa Aug. 62 
North Carolina, department of labor and printing, twenty-eis ehth annual Ferort, 1914... ......<4 Aug. 43 
North Dakota, department of agriculture and laber, thirteenth biennial report, 1914...........Aug. 43 
Norway: 
Christiania—Kredssykekasse. Aarsberetning, 1914. Sy kestatistik, 1913, 1914............. Oct. 102 
Departementet for Sociale Saker, Handel, Industri og Fiskeri. Aarsberetninger fra Arbeidsraadet 
for 1912-1914 og fra Fabrikinspektdrerne ehh. leh dite lpetineabuseaegas esd cat Dec. 93 
Arbeidsledizghet og Arbeidsledizhetsforsikring, 1915.................-.......--.-2... Oct. 101 
Om Uttaerdigelse av Lov om Statsog Kommunebidrag til Norske Arbeidsledighetskas- 
a dha eG teenie Anan CRO e nde k CR REOe S456 ei amas Ken THE sw sls as sso se tans pedees Oct. 101 
Sociale Meddelelser utelt av Socialavdelingen. No. 2-3, 1915........... ....-..Aug,. 76; Sept. 83 
Se Pe Me ac casnceccsseccoessectecensietesetsvesssseceuen Sept. 75 
Rikeforsikringsanstalten. Fiskerforsikringen for Aar 1913. Accident en to fisher- 
Be aoe RTS es Ee Se a a re eee eS ea Aug. 62 
- Ulykkesforsikringen for Industriabeidere m. v.1912.................-.-.-.-+---+-+- Sept. 75 
Statistiske Centralbyraa. Haandverkstellingen i Norge 1910. Census of handw orking 
ee en oe re hanindscusetecdasneiondraded aun sat eb enadee inkl Aug. 63 
ent wei euaswwnndee antares Sept. 75 
—— Statistisk Aarbok for Kongeriket Norge. Statistical Year Book, 1914...............2 y 


oO. 
ee abide b een ee eede nus cbeskeuscvcuctbecsiceen Nov. 97 
Occupational associations ( syndicats professionnels) report of, F rance, Se ees Sept. 71 
Tee nn cece gdbnccsesebounscaccccoerasecseeces Aug. 60 
Occupational disease’ clinic, health ‘depart ER EE a re Nov. 7-19 
Occupational diseases and industrial health hazards , report of Ohio board of health, 1915....... Aug. 44 
Occupations and rules adopted for classification, C ensus Ones, PORE BLUE... 5.02 <6sscsccees. Dec. 87 


— open to young people, report of Bradford education commit tee, Great Britain, 1913.Aug. 59 
1io: 











Board of health, industrial health hazards and occupational diseases in Ohio, 1915..........: Aug. 44 
Chief inspector of mines, annual report, thirty-minth, 1913.................. 22.0 .ceeeeeeeee Sept. 63,64 
Industrial commission, bulletin Jan.1,1915. W orkmen’ s compensation legislation, etc .... / Aug. 43 
Bulletin, Feb. 1, oe , Scope NE BF WU BP anccadendcsccccvcenesdecesccnl Aug. 44 
——— Insurance manual, ES Se ee ee Sept. 63 
———— Report No. 4. Industrial I I Ms cibeesrnndedecescdbateseoeve oe 44 
Report No. 5. Union seale of wages and honrs NE, BUR Esicerencdsenes ieweeuaale Aug. 44 
——— Reports Nos. 8, 11, and 13. Industrial accidents, 1914......... ees SES eee Sept. 63 
—— Report No. 14. Cost of living of working nab Nov. &9 
Co eR Ee ny Aug. 44 
Old age and invalidity pensions, Australia... .........2.2-.2.csececcccccesceccececccccecesececs Dec. 80 
Old age and invalidity pensions, France..............--.--..scesceeeeeeeeeeeeeees bh ota cs ede Aug. 54 
Old-age pension, department of the Seer WOUNOE SG. FUCIURGIIN, DiGi ince icscssccccccceavvacned Aug. 52 
— pensions act, Great Britain, forty-third annual report of Local Government Board, ams 
eh ae ARE Cea Lséccews sadesccencesesencebncdicsecvcesoucsccesoosvecesens ug. 58 
pon od relief. Wisconsin industrial commission report, 1915...............20--0--eeeeeeeeeeeed Aug. 49 
ntario: 
Commission on unemployment, interim report of, July 15, 1915.....-....-..-...-------++++- Oct. 102 


‘Department of agriculture, factory inspection branch, tw enty- -seventh annual report, 1914...... 
Oct. 102; Nov. 98 


Oregon: 
Board of Se erat of child labor, biennial report, 1913 and 1914..........................- Sept. 64 
Bureau of labor statistics and inspector of factories and workshops, sixth biennial report, 1914. 
Aug. 44 
Child-welfare commission, first biennial report, 1913 and 1914......................-...-.-. Sept. 64 
oon 5 os chs wccccceccasepensiccrecteesescccesesacsses July. 40,41 
Industrial welfare commission , report on power laundries in Portland........ Aug. 45 


Outworkers in Ireland, report of national health insurance joint committee, Great Br itain, 1914..Aug. 59 
Overtime, fruit and vegetable canning and packing industry, Oregon .................-...-.-.6: July 40, 41 
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P. 
Pennsylvania: . Month and page. 
Department of labor and industry, first annual report, 1915........ insteule deuaee’ Aug., 45; Nov. 89 
ths detinbenp aN DiNn tind rete naéinhtenanhededesneadewinstanen Aug. 45-48; Oct. 89 
Bureau of statistics and information, first annual report, 1915.................... Aug. 45 
Neen ia taleciwedeie cnc *cbmamecahcccad Sept. 64, 65 
Industrial accident commission, report on workmen’s compensation legislation, 1915... ... Aug. 48 
State dependents commission, report and recommendations, 1915............. ceuervesite Sept. 64 
Penitentiary reform, Missouri senate committee on, report of, 1915.......................----- Aug. 37 
Penitentiary. (See also Convict labor; Prison.) 

Philippine Islands, bureau of labor, fourth annual report, 1913......................2..2.2.2-. Oct. 89, 96 
Phthisis, miners’, report on compensation for, Union of South Africa........................4 Aug. 67 
Policing of industry, recommendations of Industrial Relations Commission.................. Nov. 58,59 

a +. ol administration of, forty-third annual report of Local Government Board, Great Britain, 
ihe heat Wee W a8 ae 6 ai 64% 6 aan e hdbee be id bas «oe casita Nita dl eh das Se thes Ba eall Seieect> ake Udon etartacn cc alin Aug. 58 

Portugal, Ministerio das Finangas, Direccio Geral da Estatistica. Annuario Estatistico de Portugal, 

Neen en eee a eewcccnseecncceccce 8 
Power laundries in Portland, report of Oregon Industrial Welfare Commission ......Aug. 45; Sept. 30 
Prices and freights since outbreak of the war, India........................ccececeeeeecececceee Dec. 91 
Pricesama Wages, india, 1015. ... . 2... 2.2.0... c cece ee eee sles ahs ieeiaioneysie ina Gdeiaipiinwe xcs ¥t0:0:utbw ging Ae 96 
Prices, coal, increase in, Great Britain......................2ccceccceeeee Spe ee eee mea SF bag July, 45-56 
Prices, cost of living, wages, etc., Australia, 1913-14................. adenine tes0 a Feel e aad ..-Aug. 50,51 
Prices of food, as affected by the war, foreign countries...................... 2. eee eee een eee eel July, 42-44 
a nes ee I IN SUIS ooo on kn wesc nc cccccccnccccuaccnccccoceccecce Oct. 44-49 
a as ~~ y 95 

(See also Retail he Wholesale prices.) 
Prison industries, Mlinois State board of, report for 1913 and 1914.....................222.222224 Aug. 33 
Prison labor, recommendations of Industrial Relations Commission. .... > PDE FERN ae "A 64 
as ade dowannecnabenfieddovueenesevansecenwocensed Aug. 23 
Public utilities, recommendations of Industrial Relations Commission........................ Nov. 53-55 
ce cc a wd aw dé mein th + nbd paiendmeeece ects Oct. 65 
Pullman Co. and railroad service, recommendations of Industrial Relations Commission... ... Nov. 54,55 
Q. 
Quarries, accidents, etc., in, Great Britain, 1914...... epee eG Rel sels aaa A bees hea dewwnae Dec. 89 
Queensland: 
Department of Labor. Report of chief inspector of factories and workshops, 1914........Aug. 53 
Government Statistician. A B C of Queensland Statistics, 1915...........................Nov. 98 
R. 
ee en, UTM OUI, BU nn. 88. Soccer mcs nawedeccnecciees cacecesccesas Nov. 94 
Railways, twenty-sixth and twenty-seventh annual reports of United States Interstate Commerce 

i ists sacks Ci xheddares oncesees AMOR CRGE CAG SO846 61 eh SES TS 60 rE KES 6 oo +n ane oe eee 9] 
Railway employees, statistics of wages of, United States........................-....-... ake Nov. 77-80 
Refu , Belgian, first report of governmental committee on, Great Britain.................... Aug. 57 
Retail SE Wl EIEIO, casebcvcccesescccccsccesccsccsccccccccsescccscss Sept. 46-57; Dec. 44-53 
rs cick b bese peschabevsececcecetcesecesepesseccaes< Sept. 46; Oct. 43,4 
Retail stores, minimum wage for women in, Massachusetts..............-.- ii sdlgns hittaibeshaiid dec att Nov. 42-44 
Retail stores, wages of women in, report of Massachusetts Minimum Wage Commission. ......... Aug. 36 
Retirement system for Commonwealth employees, Massachusetts...........-.. phakewen eee ee Aug. 36 
Rhode Island, factory inspection department, twenty-first annual report, 1915.................../ Aug. 48 

s. 
Safety and health in tin-plate factories, Home Office report, Great Britain, 1914............... Aug. 57 
Safety-first movement in factories, Washington.................-...2. cece cece eee e cece eseee eed Aug. 49 
Sanitation of factories and mercantile establishments, rules of New York Industrial Board... . ./ Aug. 42 
Sanitation of foundries aad employment of women in core rooms, rules of New York —— 

fo ee aie eed a ee ee eee an ee akh a ins biethad db aati esene e+ coscseubée ug. 42 
Savings bank, compilation of laws relating to, Italy and other countries................-..-...- Nov. 97 
Shipbuilding, munitions, and transport areas, bad time kept in, Great Britain............... ....Dee. G0) 
Sick relief or benefit funds: 

eT Cy SUED as ahaa Sap idbbs Ub cecetcscatesbeeisccdevccian euddsdccrdwesteetves Oct. 68,102 
See, PN Oy IS ound. a'a'seintinin de nin so cccecssecrescacccccces akieies Dec. 84 
Sickness insurance, recommendations of Industrial Relations Commission......................Nov. 63 
Smail holdings commission, report of, Union of South Africa ............ ey AR EE eet | 8 67 
South Africa, Union of: 
Director of census. Statistical Yearbook, No. 1, 1913, and No. 2, 1913-14................. Nov. 98 
Parliament, House of Assembly, select committee on European employment and labor condi- 
4 ee eee. Re ec Bee beaddeaste ces ssn enh isncaaedvesecene cachent Aug. 67 
eri RO cea co anv ecbbtbinsencese ge pees eer Aug. 67 
Small holdings commission, Transvaal, 1913...............-.--------seeeeee-es Sea Aug. 67 
Railway commission of inquiry. Report, Nov. 1914. ..............-..2.2ec cece nee ceceeees Nov. 99 
South Australia: 
Inspector of factories, report for 1014... ..........cccccccccececees eee ee sassedecvswes Dec. 93,94 
Statistical department. Report of manufactories and works for i): ep" period 1910-14, Bulle- 
fg ae Pee OS CRE CRE ea ae PP AOE a P 99 


South Carolina, commissioner of agriculture,commerce,and industries,six _ar.aual report, 1914. .Sept. 65 
South Dakota: 








Commissioner of immigration, second report, for years 1912-1914. ...............-..-..-...-- Oct. 90 

g Soy apna ee twenty-fifth annual report, RR apatite Sap TT" F 48 
n: 

<n Regia del Turismo y el Real Patronato de Casas Baratas de Sevilla, 1915........ Sept. 76 

Consejo Superior de emigracién. Boletin, Afio 7, No. 73, March-Jume, 1915................ Sept. 76 

Instituto de Reformas Sociales. Boletin, Jan. to May, 1915.............-....-20-00ee nee nee Aug. 76 

re. Ooo. ee emadensteedebdheasmosannnat<s Oct. 108; Nov. 108 

acme SMMMNNRGE GE TURROND. BOO. «ooo nc ccne os. -.-ccecconccc-coccencenepacces a Sept. 77 

Memoria General de la inspeccién del Trabajo Correspondiente al Afio 1912........ Sept. 77 
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EEE SPIE ain wo ccccncascssesceccccccccnecssccessccuccecccccscecccssesesctoss Oct. 77-85 
rn NS CS. ccacueks'shavdbcbacseboesescsendess sense cdded be Oct. SO 
Strikes and lockouts: 
PIR SRESUSRCSREDEDerReeswes coscesesseess ss ccccscccnsesecccecccescessesoseccccoces July 81; Dec. 60 
ed eer s nbs wcde sods guwk Ww SkEN news sets sdewe oddeedheasedwiwseu's July, 81 
sn ad anion owns cons bebbcuss sb andernetenssedeaes dane 8 























ae SR Nbon ties nonce kebd was eheaels beksbaevavacseean’seeswda adele 

POE Ts sind rcekigasweésetbenddcsseendecns seen July, 20-32; Oct. 35, 36; Dec. 
Stone quarrying, safety in, United States Bureau of Mines, Technical Paper 11l.............. Nov. 
Street railway employment, conditions surrounding, United States......................-.-.- July, 
Street railway employees and carpenters, Chicago, collective agreements...................-.-- Oct. 

Sweden: 

Lantarbetarnas Arbets-och Léneférh4llanden inom Olika Bygder och 4 Typiska Lantegen- 
Sg BUND. coc cccncecnseseescscesssncccceccsccccccccccccccccscccceceseccsccecesssccscccs Oct. 
er 6... ccc an cbegessseekenadocdsitacoeeeiccesnepeesceced Aug. 
Socialstyrelsen. Arbetartillging, — och Arbetslén inom Sveriges Jordbruk, Ar 1913.. Oct. 
Arbetsinstillelser i Sverige, Ar, 1914...............,..---- Ee ER ee 
Byggnadsverksamheten i Rikets Stadssamhiillen Ar, 1913..................-.---.--: Aug. 

Den Offentliga Arbetsformedlingen i Sverige, 1902-1912 ................... <paaliebaaasal Aug. 
Kollektivavtal i Sverige 4r 1913...................... OE ET re eee Aug. 

Preliminir Oversikt over Byggnads-och Bostadsférhallandena A de Orter, Som Berdrts 

av 1912-1914 Ars Alim&nna Bostadsrikningar .. 2.2.22... 00.008 e ce cece cece een e cn cnne- Oct 

Sociala Meddelanden, Nos. 1 to9, 1915. . Aug. 77; Sept. 84; Oct.77, 108; Nov. 103, 104; Dec. 
Statens f6rlikningsmians fér medling i arbetstvister verksamhet under ar 1914........ Dec. 
Statistiska Centralbyran. Statistisk Arsbok fir i. ft Se ee eee Aug. 
Stockholm. Statistiska Kontor. Berittelse angiende Stockholms Stads Arbetsférmedling jiimte 
Statistisk Oversikt rérande Verksamheten a&r 1913 ......... Bt MS Fe Or ae ys St Oct. 
i i as haces s eek sEhesateereresharenswerescebesesiadessncenescdbceos asia Aug. 
Switzerland, report of cantonal factory inspectors ....... 2.2.2.2... cece c cece cc ccccccccccccccs Sept. 


T. 


Tasmania, chief inspector of factories, first annual report, 1912...................------.22-0000/ Aug. 
Telegraph and telephone service, recommendations of Industrial Relations Commission........Nov. 
Tenement house supervision, New Jersey board of, eleventh report, 1915......................Aug. 
Tennessee: 
Department of workshop and factory inspection, second annual report, 1914................ Oct. 
Mining department, twenty-fourth annual report, 1914...................-2- 2-2-2 ee eee eee ed Aug. 
Texas, bureau of labor statistics, third biennial report of, 1913 and 1914..................... Sept. 
Tin-plate factories, health and safety in, Home Office report, Great Britain, 1914................ Aug. 
Trade education in Connecticut... .. PURER Reh ne Cash toad csaeed ds Width eekcban eth tedebeventancee Dee. 
RR GPOCOE, GATOS EINER. 5. cecnccccnsccccsccccesccocesccccnsecccnccscscccsecossccsceseses Dec. 
Trade-unions and industrial disputes, law relating to, recommendations of Industrial Relations Com- 
er 8) Ae PR RE OS RS ee Te ee ey eer Nov. 


Trade-unions, methods and policies of, recommendations of Industrial Relations Commission. . Nov. 
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Unemployment exchanges, reorganization of system of, Denmark.....................-..-. once ees 2 
Unemployment in certain cities, United States... ............... cece cee cccccecccccccccccccecs Nov. 5-7 
Unemployment insurance act of 1911, reports under, Great Britain............................. Oct. 57 
Unemployment insurance funds, official reports of, Denmark, gE. “PASS Oct. 92 
re eh trike cnn ctuneeiescbneenbiseecesecscccccecesessueuneson Oct. 101, 102 
Unemployment, interim report of commission on, Ontario.....................-2------e00-eee-- Oct. 102 
Unemployment legislation, United States, 1915.................. 2c. c eee e eee e nec e eee ccceecceces Nov. 40-42 
Unemployment, mayor’s committee on, first formal report, New York, 1915...................2 Aug. 43 
Unemployment, recommendations of the Industrial Relations Commission.................... Nov. 60 
EE OR EE EEO TE ee ee Oct. 61 
Unemployment statistics in foreign countries... ...... apes Ri ensetebs es neiWendenns weKwese irnd Oct. 54-77 
Unemployed workmen act, Local Government Board report on, Great Britain, 1913-14.........Aug. 58 
Unemployment. (See also Employment and unemployment, conditions of; Idleness. ) 
Union scale of wages and hours of labor, report No. 5, Ohio industrial commission.............2 Aug. 44 
United States: 
meneau of the Consus, ImGex of Occupations, 1916. ...........cccccccccccccccccccccccccccces Sept. 66 
Bureau of Education, re for the year ending June 30, 1914....................-...-. re. 91 
Bureau of Foreign and Domestic Commerce, commercial organizations in the United Kingdom, 
Es. tb ibe e inside hnaratendss cue esvenseag cenegctenaseees es Dec. 77 
Bureau of Mines, bstract of current decisions on mines and mining, Bulletin No. 101. .... Nov. 90 
Pulmonary disease among miners in the Joplin district, Missouri, 1915............-.. Dec. 77,78 
Rules and regulations for metal mines, Bulletin No. 75..........................-..Nov. 90,91 
Safety in stone quarrying, technical paper 111...............20--20--eccceccccccccees NOV. 91 
Bureau of Standards, measurements for the household, Circular No. 55, 1915............... Dec. 78 
Department of Labor, regulations in effect Oct. 15, 1915..................-.-.-.------------ Dec. 78 
Interstate Commerce Commission, classification of safety-appliance defects to be reported by Fed- 
ERE EE SE EE ay ee, Sa er Oe een Dec. 78 
Twenty-sixth and twenty-seventh annual reports, 1913 and 1914....................Nov. 91,92 
United States Mine Inspectors’ Institute, proceedings of seventh and eighth annual mnnaeage. . . 
ct. 91; Dec.7 
ei. CS Oi Me. ccc cccccccccesecesedoseccccccccccccsc cet wns Nov. 100 
Utah, department of mines and mining, tenth biennial report, 1913 and 1914.................. Aug. 48 
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Venezuela, statistical yearboo™ (fifth), 1912 and 1913.................. } re woteds SSR ~ 200 
Vermont, fac tory inspector, first biennial report, 1913 and 1914...... pqhentse’ basen eebeerunene Aug. 48 
V ictoria: 
Chiefinspector of factories and shops, report for the years 1913 and 1914.................... Oct. 105 
tre a. SEY RUIN. DOM cen cise ccccccacescacececcssccwesbees Oct. 106 
REE ONES EES SRNR SN. lov. 100 
Virginia, bureau of labor and industrial statistics, seventeenth annt al oe | Avg. 49 
Vocational education, first annual report on, Indiana State board of education, 1914...... » oo 33 
Ww. 
Wage board, first biennial report, Colorado, 1914.................-. sere tg uR Re Wx Be Eee Aug. 31 
Wage commission, senate, for women and children, report of, Missot ri. eee PS +20 wae 38 
Wages, increasesin, Great ET ERT UN ANG EOe Ce case cnicnucecevénecsvescscscees aaa s ue July , 58, 59 
Washington: 
Bureau of labor, safety-first movement, 1914............ ag SES inv binciededkanaeban eeu Aug. 49 
Inspector of coal mines, sixteenth biennial report, 1914. 2 eRe RD ee ee OE ae Aug. 49 
Western Australia: 
Colonial secretary’s office. Reports of court of arbitration ......................---..2-.-2-4 Aug. 54 
Registrar of Friendly Societies. Reports for 1913. ...... stb kek ehenaen Le ied Bik b is 6 Se ee Dec. 95 
West Virginia: 
Bureau of labor, twelfth biennial report , 1913 and 1914 ...................-.......-2-2-0--- Aug. 49 
Department of mines, annual report, 1913. ..............-. Sad datsthacig scab canes knee i geknee Oct. 90 
We In TUT BU, OI Ts oo oo os he ce Frew w ccccccccescceeee Pantani ttatas ss nomhaes te 40 Sept. 66 
Wisconsin: 
Board of industrial education, Bulletin No. 11, Outlines of lessons, 1915...........-.... o....Oet. 90 
Industrial commission, employment of children under 16 forbidden.................-...... Aug. 49 
———Fire protection in factories, etc., Nov. 1, 1915....................- btanetteee esos nee Dec. 76 
——— Gear accidents, Bulletin No. 7, ap i RR I RRR OS Dec. 76 
—~——— General orders on existing buildings in effect Sept., 1915.....................--..026- Dee. 76 
en, sn hekbnbneiekededescabenededeounenbesso ve 6 49 
ed eck peenbecbheserciieetwacil Aug. 49 
\/omen, employment of, laws regulating, tabular analysis of, United States............-...... July, 33-38 
Women in industry, wages and conditions ofem loyment i SPIN SIRMEED. ico ccccccacs ssntoes £ept. 9-29 
Women in mercantile ee nenabans csenecgevoos Sept. 31-36 
Workmen’s accident insurance institutes, memorial volume, Lower Austria, 1914...........-..- Dec. 79 
VW/orkmen’s compensation and insurance ‘commissions, list of.............-..-..+.++- wseeeee---dUly, 87-89 
Worxmen’s compensation experience, Massachusetts. .................2-0-- sees ee ee ee eeeeeees Sept. 37-44 
Wormen’s compensation legislation, etc.: 
re as onc ach sae mesébuncascaseronsasatwen Aug. 43 
Ce ee cen corecsdncnccccanccoscsconst coceses cee 37 
Pennsylvania industrial accident commission report on, 1915... .-.--.-------+-+++++-+++++- Aug. 48 
United States. .... ee ee Ce MUR oe bks oon ooo Puncier casi sae sheesocssudtnetstsad Sept. 45 
W orkmen’s insurance, rules, orders, decisions, etc., Germany .......-...---.---+-----+-+-+++-+- Dee. 85 
W orxmen, protection of, ET Cn cS cabdnnccecleccecéececcswucedbsckacas -Aug. 23,24 
Wycming, coal] mine inspectors, annual report, 1914... .... 2.2.2... cece ccc c ccc c cc ccccccnececes Sept. 66 
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